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ABSTRACT

The Professional and, Administrative Career Examination (PACE) was introduced by the
United StateS Civil Service Commission during the fall of 1974. Tables and figures are pre-
sented which describe the ratings obtained by, various groups of competitors on this exami-
nation: by series of written test, by Veteran Preference status, by Outstanding Scholar
status, by sex of competitor, by current Federal emplOyment, by geographic region, and by
college major. A second set of tables shows.the interaction of Veteran Preference, Out-
standing Scholar, sex of competitor, and written test performance on the probability of
consideration for Federal employment. The final tables indicate the proportions of com-
petitors at or above certain ratings -hence the probabilities that such groups will be

. given employment consideration--as a function of current- Federal employment, geographic
region, and college major.

This report is part of the planned documentation of the PACE, describing character-
istics of the PACE competitor population in terms of this employment program and its written
test. The report should also be helpful to Commission personnel concerned with staffing
patterns in PACE occupations, and to college recruiting officials.
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NORMATIVE DATA FOR THE PROFESSIONAL AND

ADMINISTRATIVE CAREER EXAMINATION (PACE) 1975

The Professional and Administrative
Career.Examination (PACE) was introduced
by the United States Civil...Service Com-
mission(USCSC) during the fa17 -of_1974.
It is the successor to the Federal Service
Entrance Examination (FSEE). PACE is used
to select individuals for entry-level
.positions in a variety of occupations which\
are administrative, technical, or profes-
sional in nature; have entry levels of GS-5
or GS-7, and have a normal progression for
successful employees to a full perforMance
level of GS-9 or above. Occupations such
as scientists or engineers are currently
filled through Other examinations.
There are two basic requirements in the
PACE: appropriate experience or a bacca-
laureate degree, and adequate levels of
abilities to-deal with the complexity or
difficulty of the journeyman level of the
occupation, as indexed by performance on a
written test.

The written test of the PACE measures
five abilities that have been determined by
extensive job analyses, to be important for
superior Performance at the journeyman
level of the occupation's filled through
PACE. These abilities are:

Ability I. Ability to understand and
interpret complex_reaing material and. to
use language where precise correspondence
of words and concepts!makes effective oral
and written:communication possible.

Ability II. Ability to make decisions
or take action.in the absence of complete
information andto solVe problems by in-
ferring 'missing facts or events to arrive -
at the most logical conclusion.

Ability III. Ability to discover under-
1ying relations or analogies among specifiC
data where solving problems involves forma-
tion and testing of hypotheses.

Ability IV: Ability to discover impli-
cations of facts and to reason from general
principles to specific situations as in
developing plans and.procedures.

Ability V. Ability to perform arith-
metic operations and to solve quantitative
problems where the proper approach is not
specified.

Scores on the test parts measuring
these five abilities are combined in six
different ways to yield ratings in six occu-
pational categories. The weighting combi-
nations, also based on extensive job analy-
'ses (McKillip, Corts, Trattner, and Wing,
Note 1), are:

Ability
Occupational
Category I II III IV

A. 2 2. 2 2 1

B 2 2 2 2 2

C 1 2 2 2

D' 2 2 1

E 3 2 1 2

F 2 2 1

Position types included in-each occupa
tional category are:

Category A. Personnel Management,
Social Insurance Claims Examining,. General
Investigating, Criminal Investigating,
Immigration Inspection, Passport and Visa
Ekamining, Customs Inspection, Social Insur-
ance Administration, Social Services, Man-
agement Analisis, Public Health program,. .

Specialist, Veterans Claim Examining, Public
Information Specialist.

Category B. Economist, Psychologist,
Tax Technician, Budget Administration,
Financial Institution Examining, Control and
Procurement, Internal Revenue Officer,
General Supply,



Category C. ,Computer Specialist.

Category D. Contact Representative.

Category E. Writing and Editing.

Category F. Alcohol, Tobacco and Fire-
arms Inspection.

During the first year of operation well
over 200,000 persons applied for employment
under PACE and took the written test. Over
ninety percent of these people had (or were
about to receive) the baccalaureate or
higher degree; over seventy percOt of these
competitors were under thirty. years of age.
Four different versions of the written test
were administered: Series 110 in November,
1974; Series 120 inanuary, 1975; Series
130 in March, 1975; andSeries 140 in May,
1975. Equivalent versions were-constructed
and then statistically equated. The equat-
ing is based on Series 110 as administered
to the November, 1974 population; Virtually
all the data presented here represent rat-
ings earned at one of these four aaminis-
trations. The few remaining cases are from
versions of the written test prepared for
deafand visually handicapped competitors
which were also equated to the November,
1974, administration. Given the high (0.93)
reliability of the written test (Martin,

Notes 2, 3, and 4) a person's test scores
would remain stable regardless of which,
test series were used.

Although-the data described 219,947
cases, there were not 219,947 different
indiViduals taking the written test of the
PACE during FY 1975. Preliminary analyses
of recompetition indicate that approximately
10,000 individuals took the written test
more than once. About ninety percent of
these recompetitors took the written test
only twice. In,the data presented here,
it was not possible to identify recompeti-
,tors; therefore, generalizations about test
performanEe will require appropriate quali-
fication. With a reliability of 0.93 the
standard error of measurement for the final
ratings is approximately four points. A
more complete study of the score changes in
recompetition is in progress by the author.

An additional aspect of recompetition
concerns practice effects. The written

2

test of the PACE incorporated many item
types. The psychometric literature contains
little mention of the change in test per-
formance as a function of experience with
the test and what mention is.made suggests /
that changes are minimal. The construction
of, the written test of the PACE permitted'
the collection of data to illuminate such
practice effects. Preliminary analyses show
that these effects exist in the written
test; the effects are not large--well within
the standard error of measurement7/-but they
are consistent and replicable. They are
most pronounced in Ability III but are also
evident in Abilities IV and V:

The folloWing tables/present informa-
tion about the ratings earned by competitors
in the six occupational/categories. Per -

formance on the written test determines the
values of preliminary ratings, Which can
vary between 40 and 100. These preliminary k
ratings are augmented, if appropriate, for
Outstanding Scholar status and Veteran Pref-
erence. If a ,competitor claims Outstanding
Scholar status (a 3.50 grade point average
or a'class.standing in the upper 10% of the
graduating class). the preliminarY rating is
averaged with 100 to produce a final rating
Thus, a preliminary rating of 40 produces a
final rating of70; a preliminary ratingof
70 produces a final rating of 85; a prelim-
inary rating of 85 produces a final rating
of 93.rompetitors claiming Veteran Pref-
erence also have their preliminary ratings
augmented: points for Tentative Pref:-
erence (TP) and 10 points for either-Chm-
pensable Preference -(CP) or Other Preference.
(XP).

Final ratings below 70 are not used in
pacing persons on competitive registers.and
are reported only to those competitors who
specifically request them. All competitors
claiming Outstanding Scholar status receive
final ratings:of 70 or aboVe and can
placed on competitive registers. While all
those claiming VeteranPreference.have 'had
their preliminary ratings augmented by the
appropriate 5 or 10 points, only thoae..whose
preliminary ratings were 70 or above or who
claim Outstanding Scholar status have their
names placed on competitive registers.



Performance of PACE FY 1975 COmpetitors

The data describing the perfo rmance of
the PACE FY 75 competitors are presented

L

here in a number of ways. Data are pre-
sent,d separately for the occupational cate-
gories A, B, C, D, E, and F. Tables 1
through 6 present the percentile equivalents
for all ratings from 40 to 110, for Series
110, 120, 130, 140, and the total group,
separately for each occupational category.
These tables also inclUde the mean, stand-
ard deviation, and number of cases for each
group. Figure 1 displays the mean ratings
by occupational category,for.each test
series. There are differences in mean rat-
ings for the four series which represent
real differences in measured abilities,
as the series are equated. Hence, the ob-
tained differences indicate that the-PompeF1
itors who take these series of the Written
test differ from each other. Those resting
the first series in November, 1974, includ-
ed many individuals who wished to regain
eligibility for the occupations previously
covered by the FSEE; such FSEE eligibility
ended in the spring of 1974. This first
a inistratiOn.did not include recompetA-
t Fs,- this is not true of the remaining
adliinistratisons. The preliminary recompe-
tition data suggest that the most popular
.sequencewas Series 110 followed by Series
130, although the other pairs of these four
series included many cases of recompetition.

The differences in .performance among
the four., dries are most pronounCed An the
cemparispn of mean ratings in Occupational
Category C (Computer Specialist) and Cate-
gory E (Writer and Editor). That is, al-
though all three later series show increases
relative to the first series.in each occu-'
pational category, this increasuis largest
for Category C and. least for Category E.
(These two categories are also most differ-
ent in the vieighting patterns, with Abili-
ties III and V more important in Category C
and Ability I more important in CategOry E.
Recall that Ability III and to some extent
Abilities Vand IV are most subject to
practice effects, and that these Abilities.
Ill and V are heaVily Weighted in Category
C.) There is a maximum difference of 2.67.:
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rating points in the mean ratings of Cate-
gory C over the four series but a maximun
difference of only 1.21 rating points in
in Category E. For the large number of
cases included a test of statistical sig-
nificance would be meaningless.

These changes could be due to the prac-
tice effects of recompetition but other pos-
sible explanations, exist. All competitors
for all series were provided a booklet of
sample questions to use in preparation for
the written test. However, competitors who
took later series might have had more time
to study these sample questiona.and might
have learned from their friends who had al-
ready taken the written test that it con-
tained many item types.. Also, there is
quite a sizable industry devoted to selling
the service of helping people score higher ,

in large-scale testing programs, Products
of this industry include publications as
well as training courses. Members of the
staff developing the written test of the
PACE frequently received requests-for in
formation from a number of authors of such
publications:. .Accutate, commercially-
prepared study guides for PACE did not be-
come widely available until the spring of
1975. These hypotheses--recompetition more
effective use of sample questions, commer-
cially available study guides--are all pos-
sible reasons for the difference in scores.
These hypotheses are not mutually exclusive.
However; only recompetition can be systemat-
ically analyized.

Tables 7 throug, 50 list, for various
subgroups of the PACE FY 75 competitors, the
ratings equivalent to a range of percent-,
iles. Again, these are separate for each
occupational category and include means,
standard deviations, and,numbers of cases.

Tables 7 through 12 present the data
separated by Outstanding Scholar status and
series: ApproxiMately fourteen perdent of
these.COmpetitors claimed Outstanding Schol-
ar. status. Figure 2 displays the mean rat-
ings by Outstanding Scholar stat._:s
series, for each category. The mean
used in drawing Figure 2 are not in

Tables 7 through 12'but were obt:Iledby



"unaugmenting" the actual mean to reverse
the averaging procedure discussed above.
Thus, Figure 2 shows the differences in
written test perforMance between these two
groups using the same rating scale. Clearly,
Outstanding Scholars perform better on the
written test. The difference in ratings
would be larger if the augmented ratings for
Outstanding Scholars were to be used..

The data for non-Outstanding Scholars
are very similar to those of the total group
as displayed in Figure 1 although they are
lower. This is hardly surprising as they
comprise 86% of this total group. Of more
interest are the advanced elevatiOns and
different shapes of the curves for Out-
standing Scholars. These persons perform

/jet a higher level on the written test, and
\-n a different fashion. Again, Series 110
is the lowest, but the means in Series 140

7overlap those of Series,110. -Series 12.0 and
130 are still the higher but there is no
distinctive profile for any of these four
curves. Perhaps Outstanding Scholars are
less likely to xecompete. Perhaps their
performance is already -at such a high level
that practice or extra study can provide

. little additional improvement.'

Tables 13 through 18 present the data
.separated by Veteran Preference and series.
.The mean ratings are displayed ;in Figures 3a,
3b, 3c, and 3d. Again, thegraphs are based
on unaugmented ratings: the mean ratings
for nonveterans were not changed; the mean
ratings for 5 -point TP "veterans were reduced.
by 5 points; the means fot.the 10-point CP
and .XPveterans were reduced by 10 points
Thus, these graphs reflect written test
performance. The majority Of competitors
(77%) do'not claim Veteran. Preference but a

sizable minority (almost 20%) claim 5-point
,-TP.` Of the remaining three-plus'percent;
about 3-out of 4 claim CP; the others claim
XP.- .

.. The functions for the nonveterans and
the:5-point TP are similar to those for the
total group, with the veterans scoring con -
sistently about four rating points lower.'
The performance of the two 10-point veteran
groups.is much lower and the patterns of the
four series are notrthe same. For Series
110, performance in Category C is lower than
that In Category E,_but by.Series 140-per-
formance-in Category'C is higher than in

Category E. CP veterans perform at a
slightly higher level than XP veterans

Tables 19 through 24 present the lata
separately for male and female competitors
by series. Slightly over 40% of these com-
petitors are women. Figures 4a and 4b dis-
play the mean (augmented) ratings for occu-
pational categories by test series, sepa-
rately fOr men and women. For men, the
profiles are similar to those of the total
group: flat for Series 110, an improved
level of performance in later series with a
marked difference between,Categories C and
E. The data for women show a performance
level which is not as high as that for men,
And the difference between categories C
and ,E is less. Indee&,for Seties 110 per-
fcrMance in Category E, Writing and Edit-
ing, is superior to thi,,! in Category C,
Computer Spe8ialist. The difference in
overall level between men andwonien dp-not
totally, or perhaps evenprimarily,
ference in test performance.
shown below. that fmale competitors in
PACEate far less.Akely to-claim Veteran
Preference than men, hence much less likely
to have 5 (or 10) points added to their rat-
ings. The profiles displayed in Figures 4A
and 4b are based on data which include
points for Veteran Preference.

Tables 25 though 30 present data sepa-
rated by Outstanding Scholar status and
Veteran Preference, for each occupational

-category. Figure 5 displays the meanrat-
ings across occupational categories lor
these groups, unaugmented first for Veteran
Preference and then for-Outstanding Scholar
status. These two variablesare not in-
dependent: while the majority'of PACE com-
petitors are neither veterans nor Outstand-
ing Scholars, those who are - Outstanding
Scholars are less likely to claim Veteran
Preference.' This point will be discussed
in more detail below.

Figure 5 shows that the Outstanding .

Scholar groups perform at a higher level than
do non-Outstanding Scholars, regardless of
veteran status. Nonveterans, as a group,
perform at a higher level than do TP veter-
ans, who in turn perform at a higher level
than the 10-point CP and XP veterans. There
are difierences in the shapes of the pro-
files: the non-Outstanding-Scholars Show
the performance shift between Categories C

r
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and E, particularly for those non-
Out tending Scholars who are also either
nonveterans or TP veterans. On the other
hand, the profiles for the Outstanding
Schol'ars are again fairly flat. While the
profiles for the 10-point veterans groupb
are interesting it is not clear what they
might mean. These profiles, particularly
for the Outstanding Scholar groups, are
probably much less stable than those of the
former groups as the group sizes here are
fairly small.

Tables 31'through 36 present the data
separated by'sex of competitor and Veteran
Preference. Over one-third of all male
competitors claim Veteran Preference;
virtually no women do. Thus the twenty
percent of competitors who claim Veteran
Preference are almost entirely men. Figure
6 displays the mean ratings for the sub-.
groups, with the means for the veteran
groups being unaugmented as appropriate.-,
As before, the performance level is highest:
for nonveterans;" next highest for TP vet-
erans,' nd loWest for the 10-point-CP and
XP vetera s. Within each veteran status
group, men show slightly higher levels of
perfOrmance than women. (The profiles fOr
the female 10-point veterans are based on
Tar fewetcases-than those for Other prb-
files0';For all veteran groups mzle coMpit-
iterOw\higher performance in Category C
thanin'Category E. The performance of:
female competitors is 'either level, or, s.

...higher in Category E than in Category -.C.
Figure 6, and the Tables, show that among
the 10-point veterans, women perform:at s
higher level in Categories A, D, and E.
Overall, however,,the performance of-w9men
is slightly below that of men; for all',
occupational categories. These 'differences
are not large--about a rating point or two),
for,nonveterans and somewhat more for 5-
point'veterans--but they are consistent.
Recall that these ratings have been cor-
rected for VeteranPreference but not for.
Outstanding Scholarship. It will be shown'
below that women are somewhat more likely -.
to,be Outstanding Scholars than men. Hence;
the actual difference. in test performance
is slightly greater than than indicated by

-,,

Figure 6.

Table 37 shows the data broken out by.
the variableg Outstanding Scholar status
and.'sex of Competitors. As suggested above,
twenty percent of all female competitors

claim Outstanding Scholar status while only
ten percent of all male competitors do.
Figure 7 displays the profiles of the mean '

ratings across occupational categories.
These.profiles reflect data corrected for
Outstanding Scholar status but not for
Veteran Preference. The actual difference
in test performance between the sexes is
less than that indicated, as men are more
likely to have the extra rating points from-
Veteran Preference. There are two items of
interest here: men perform at'a slightly
higher level than women; there is little
difference in performance across bccupa-
tional categories.

Table 38 and Figure 8 shoW the rating
data as a function of whether competitors
are currently employed by the Federal 'gov-
ernment. Aix:Alt eleven percent of these FY
75.cOmpetitorsare Federal employees, and::.
their performance is below.that ofthe other
competitors. Both profiles show some dif-'
ferences between Categories C and-E. Many
pbsitions covered by PACE are filled by
Federal employeeti who are not necessarily
''required to take the written test on s con -'
petitive basis. Eschjederal agency can
establish its Own noncompaitive. programs
fbr its own employees. Additional series
of the written test, constructed and equated
to he'parallel to the November, 1974 series,
are used in the noncompetitive programs.
The author did'not collect information con-,
cerning these Federal employees who take

-the cOmpetitive.versions of-the written
test. '-Therefore, a tentative hypothesis
Is that .they may have less education -but
more experience than the competitors who
.art not presently'eMployed by .tbe-Fe'deral.
government. They may be taking the written
test for upward-mobility and other job-
change reasons.

Tables 39 through 44 present the rat- -
ings of,cotpetitors according tc the geo-
graphic region of the United States'where
they applied for, and took, the written teat
of the PACE. These regions include all
areas-of the United States, as follows;

Atlanta Region: Alabama, Florida,
Georgia,. Kentucky, Mississippi, North
Carolina, South Carolina, Tennessee.

-Boston. Region: Connecticut, Maine,
Massachusetts, New Hampshire, Rhode Island,
Vermont.



Chicago Region: Illinois, Indiana,
.Michigan, Minnesota, Ohio, Wisconsin.

Dallas Region: Arkansas, Louisiana,
New Mexico, Oklahoma, Texas.

San Francisco Region: Arizona, Cali-
fornia, Nevada.

Seattle Region: Idaho, Oregon, Wash-
ington, Alaska.

'Philadelphia Region: Delaware, Mary-
land (excluding suburbs of Washington, D.
C.), West Virginia.

Denver Region: Colorado, Montana,
North Dakota; South Dakota, Utah,
Wyoming.

New York Region: New Jersey, New
York.

Honolulu'Area'Office:i Hawaii.

San Juan Area. Office: Puerto Rico.

,St. Louis Region: Iowa, Kansas
. 'Missouri,- Nebraska. A

Washington Art4Office: District:
of Columbia, suburbs in southern Maryland
and northern Virginia.

While these regions are predominantly.
composed of their associated states,'urban

.

areas on a regional border may.be,
,
incorpo-

rated-Illto the adjacent.region.for adminis-
trative convenience. For example, Moorhead,
Minnesota 'should be in the Chicago region
but is included in the Denver region as it
is across the Red River from Fargo, North
Dakota, the North Dakota area office.

As might be expected, different \
regions test different numbers of competi-
tors with the Atlanta, Chicago, San Francis-
co, Philadelphia and New York regions hav-
ing the highest Volumes; Boston, Dallas,
St. Louis and Washington, D. C. have a'
moderate number while Seattle and Denver
show the lowest numbers of. competitors.
Honolulu technically belongs to the San
Francisco region, and San Juan is part of
the New York region, but their distances
from the regional offices can give them

an independence other area offices do not
have. Washington, D. C. is also an area
office, not a region - -it is part of the
Philadelphia region. But, for administra-
tive reasons it can he considered a sepa-
rate unit.

There are regional differences in
written test performance. As shown in
Figure 9, Seattle and Denver competitors
have the highest levels of performance
among the regions while competitors, from
Atlanta and Dallas have the lowest. It

should be stressed that.the profiles shown
include points for Outstanding Scholar
Status and Veteran Preference. It maybe
that different. regions have different rates
of recompetition as well. Some of the pro-
files show the shift ill performance between
Categories C and E; some'do not. The flat.-
ness-Of the_profile does not appear to be
related to the number of competitors in a
region:.Seattle and Denver are comparable,
in terms of numbers of competitors but not
in'shapes of profiles; Atlahta and Dallas
have different numbers of competitors but.,
the same shapes of profileS. The perform-
ance in Washington, D. C. is somewhat above
the national average. Closer inspection

. of the tables reveals that varialillity in
s\ratings also varies from region to egion.

Denver and Seattle have low varial)il ty
which Washington, D..C.-YDallas and Atlanta
have high variability. The amount of this
variability is not directly related to
either leVel of performance Or Aumber of
competitors: Washington, D. C., performance
is-zhigher than that of Atlanta or Dallas;
there are about the same number of competi-
tors in the New York>regionas dm Atlanta,
in the Boston region -;=as in Dallas.

;J
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The remaining way of categorizing PACE
FY 75 competitors is by college major, as
shown in _Tables.45 rhrough 60 and Figure 10.
Competitors are asked to indicate which one
of 107 fields represents the "major field of
study at the undergraduate or'graduate
level." These 107 fields,. are combined Into
twenty-two more general groups,:as follows.

Agriculture and Natural Resources:
AgriOlture, general; Fish, game, and
life Wand-gement; TOrestry; Natural re-

\

sources.management; Agricultural economics.



Architecture and Environmental Design:
Environmental design, general; Architecture;
City, community, and regional planning..

Biological Sciences: Biology; Botany;
Zoology; Ecology.

Business and Management: Business and
commerce, general; Accounting; Business
statistiqs; Banking and finance; Business
management and administration; Hotel and
restaurant management; Marketing and pur-
chasing; Transportation and public utili-
ties; Real estate; Insurance; International
busineSs; Business education; Personnel,
management; Labor and industrial relations;
Lipply; Claims examining; Bank examining;

production control; Industrial management;.
Quality control.

Communicu ions: Communications,
general; Journalism; Radio/television;
Advertising; Printing management.

Computer and Information Sciences:
Computer and information sciences, general;
Data processing; Computer programming;
Systems analysis.

Education: Education, general; Ele-
mentary education; Secondary education;
Junior high school education; Adult:and-
continuing education; Special:education;
Counseling, vocational training..

Engineering: Engineering, other;
,Industrial engineering.

Fine and Aprlied'Ats: Fine and applied"
arts; Music and drama; Dramatic arts;

Foreigrrlangu9ges; Foreign languages.

`Health Professions: Heaith.professions,.
general; Hospital and health care adminis-
tration; Tharmacy; Thera

\decoration; Consumer economics; Food and.
nutrition

P'ubli'c Health. .

Home Economics: Home. economics; Home

Law, general.

Letters: EngliSh, general; Literature,
E glish; Speech, debate, and forensic science
(r etoric and public address); Creative
UT ting; Teaching of English as a foreign
lan uage; Philosophy.

Library Science: Library science,
general.

Mathematics: 'Mathematics, general;
'Statistics, mathematical and theoretical.

Physical Sciences: Physical sciences,
general; Physics; Chemistry; Geology; Earth
Sciences; Cartography.

Psycholegzi: Psychology.

Public.ASTai.cs and Services: Commun :Lty

and social services; Public administration;
Park management; Law. enforcement and correc-
tion; Environmental protection; InVestiga-
tiOns, intelligence'security; Recreation;
Industrialsafery.

Social Sciences:. Social sciences,
general; Anthropology; Archaeology; Econom-
ics; History; Geography; Political science
and government; Sociology; International
relation Afro-American (black culture)
studies; AMerican-Indian cultural studies;
Latin-American cultural studies; Urban
studies/planning; Demography,,.

'''heology: Religious studies...

Other fields: Other.

As can be seen from Tables.45 through
50,:,:thejargest numbers of competitoit are
fro.M.-tWitudy fields of Business and Man-
agement, Education; and Social Sciences.
Intermediate in size are the fields of
Letters, Psychology, and Public Affairs and
Services. Smaller grO'ups include Biologi-
cal Science's, Communications, Fine and
Applied Arts, Foreign Languages, Mathemat-
ics, Agriculture and Naturar.Resodrces,
Computer and Information Sciences, Engineer-
ing, Health Professions, Home-Economics,
LaW, 'and Physical Sciences. Very small num-
bers of competitors are from the fields of
ArChitecture and Environmental Design,
Library Science, and Theology. Not all' -

competitors claim a major education field:
about one'percent of this group of competi-
tors state. that their major fields of edu-
cation are other than those cited in the
PACE appli ;cation form while about ten per-
cent'of all PACE FY 75 competitors state
no tajor.field of educaticA at all. ae-' .

call that about ten:percent of PACE com-
petitors do not claim to havethe badca-,
laureate.d,e.gree-7-this may be the same

7.1



ten percent. They have not completed a
major field of study.

Figures 10a and lOb display the mean rat-
ings for each,college.tajor across occupa
tional categories. . Interesting differences
in both shape'anchlevel of profile can be
observed. Figure:10a displays the profiles
for the non-scientifid areas:
Letters, Foreigr, Languages, LaW, Theology,
Library Science, Psychology, Social
Sciences, Fine and Applied Arts,

andand lqanagement,--Pu4ic Affairs and Ser-
vices,. and EducatiOn. While there is a
range in level of performance, most profiles
are either flat or show an increase in per-
formance from Category C to Category E.
The'major exception to this is the profile
for Business and Management, and this, also-,
is likely the only major field displayed
which does notinclude a sizable 'number of
women. Figure lOb displays the profiles
for the more scientific or "harder" areas:
Mathematics, :Physical Sciences, Biological
Sciences,. Architecture and Environmental
Design; Agriculture and Natural Resources,
Engineering, CoMmunications,. Computer and .

Information 'Sciences, Home Economics, Healel
dProfessiOns and Other. Nearly all,of these
show profiles with a drop from Category C
to Category E. The only exception is Com-
munications, a major field more.similar.in
content coverage to many of the fields dis-
played in Figure 10a. The fields in Figure
10b emphasize-the sciencesand,tend to be
predominantly male with the exception of
Home Economics.

In terms of level of performance it
appears that competitors/claiming liberal
'arts as a major field (Mathematics, Physical
Sciences, Letters) shoW the highest per-
formanceacroda:all occupational categories.
For all-but Category,E the majors in Mathe-

-matics and the PhysicaY Sciences show supe-
rior performance; individuals majoring in
Letters are on top, by a slight margin, only
in.Category E, Writing and Editing. The
largest gap in'performance levels occurs
for Category C, Computer Specialist, where
Mathematics majors show exceptionally high,
performance,

Majors in other traditional liberal arts
fields perform at a lower but still abOve
average level: Foreiba Languages, BiOlog-
.ical Sciences. Majors.in Fine and Applied
Arts may or may not have an extensive

,

liberal arts background -- their, performance
is below average. The fields of Law, Theol-
ogy, Library Science and Architectre and
Environmental Design are professional rather
than liberal arts fields, but individuals in
these fields are likely to have the liberal
arts in their educational backgrounds.

Next in overall level of performance-
are the Social Science fields: Psychology,
Social Sciences, CommUnications. The num-
bers of competitors in these fields are far
larger .than the numbers in the traditional
libgral arts. Showing slightly lower per-
formance are .the applied fields of.Engi-,
neering, Agriculture and Natural Resources.
The lowest level of performance is by com
petitors in the most applied fields: Busi-
ness and Management, Public Affaits and
Services, Education, Computer Science and
Information, Home Economics, Health Profes-
sions. Three of these fields -- Business and
Management": Education, Public Affairs and.
Seririces-include among them Oyer one-third
of all PACE FY 75 competitors.

These data should not be interpreted
as saying that candidates who major in the
traditional liberal arts are the top per-

' fOrmers in written tests such as those re-
quired in PACE, Recall that these.data in-.
clude additional rating points for.Veterad-----"
Preference Or !Outstanding Scholar status.
Further, it should be noted that competitors
are*aejf-selected and they. may not represent.
the totaru. S. collegiate population. For
comparison purposes, data from the Office of .

Civil Rights,.. Department of Health, Educa-
tion, and Welfare, which periodically col-

` letts inforMation from colleges and univer-- .

sities concerning the composition of their
student bodies, were analyzed. The most
recent publication of these data is Racial
and.ethnic enrollment data for institutions
of higher education: Tall 1972 (Note 5). To

be asked to supply data for this compendium
an institution had to be "receiving or ex-
pecting to receive some form of Federal
financial aid or assistance." Given the
distribution of Federal support to higher
education it is a safe assumption. that
nearly all college students in the,United
States are enrolled in institutions- meeting
this requirement.

Of interest here is the report (herein-
after referred to as "HEW") categorization
of students by state and by "strata", or

9 18I..0 .4.



type of educational program (for example,
Liberal Arts, Engineering, etc,). The PACE
data can be compared to the HEW data for
total undergraduate enrollment, where HEW
defines undergraduates as "full -time under-
graduate students,..at least 75% of normal
work load.,.(includes programsin)-vocational
and technical education requiring'a high
school diploma." Thus, HEW undergraduates
include students working for certificates
or diplomas in adeition to working for
-baccalaureate-degrees while PACE competi-
tors typically are college graduates.
However, it is likely that geographic re-
gions do not differ widely in the propor-
tiohs of such non-degree students among
their Undergraduate populations. And,
the "strata" categorization of HEW will

P differentiate such students.

To look first at the geographic distri-
bution', the composition of the HEW regions
ipuSt- be compared with those of USCSC and
Used in PACE. USCSC regions encompaSsapprox-
imately the same groups of states as the
HEW regions with the exceptions of the
urbanareas'on borders of USCSC regions,
roEed above., The USCSC Washington area
office, encompassing the District of
Columbia as well as the adjacent su-
burban counties in Maryland and Virginia,
.is.separate from the USCSC Philadelphia
region. However, the District of Columbia

:is incorporated in the HEW Philadelphia'
region, so PACE data for these two groups
were combined to match the HEW groups.
The relative proportions are as follows:

Proportion of Population per Region

Region

USCSC FY 75

HEW 197.2 , PACE
Undergraduates Competitors:

Atlanta 13.9 13.6

Boston 6.6 7.6

Chicago. 21.5 13.0

Dallas 10.4 (3.7

Denver -, 3.6 3.4

New York 10.8 14.8

'Philadelphia* 10.8 18.5

St. Louis 6.4 4.8

San-Francisco 12.2 12.5

Seattle 3.8 3.1

*Includes metropolitan Vashington, D. C.

The proportion of the total number of
undergraduates attending universities-and
colleges within the geographic boundaries
of a region ay be approximately the same
as the proportion of the total number of
PACE FY 75 competitors taking the test in
an examining office under its jurisdiction.
Such equality appears to be present for the
Boston, Atlanta, Denver, San Francisco and
Seattle regions., Three' regions have pro-
portionately more students than competi-
tors: Chicago, Dallas, St. 'Louis. Two

regions have proportionately more competi-
tors than students: Philadelphia and New
York.

There are several plausible explana-
tions for both`the .equivalences and dis-
crepancies.' First, PACE is not limited to
college students and recent college:.graduT:.,
ates, although the tendency for a college
senior to apply to PACE.may vary from
region to region. Second, the number of
competitors per-region jsinot"known and a
region ostensibly "in-balance" may actually
have: -fewer Competitors-,.buthose fewer
competitors take the written test more,
frequently. Third, the rate of application
for Federal- employment is related to the
labor market which is not uniform over the
continental United Stal,-; For example,
Dallas has fewer PACE com titors than
HEW has college' students but it may also
have lower unemployment rates thanother
regions. Fourth, students may be attending
a college or university in ote.region while
applying for Federal-employment in their
home region. Two'regions showing fewer p
PACE competitors than HEW undergraduates!:
are Chicago and St. Li:Axis, and they may
also ,have more colleges and students, than
the regions of New York-and Philadelphia.
It may be that there are many students:/from
the Northeastern United-States who are'/
educated in the Midwest but apply for Perm-
anent employment .closer to'home. Fifth,

the region showing the most discrepancy' is
Philadelphia, which includes04ashington,
D. C. The large number of PACE competitors
here can be explained by noting that the
Federal governmet. is''the major employer- in
this area, and there may be many yOting.

who move here in hopes of finding
Federal employment, or any employment
this particular city.

2
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Comparing PACE college majors with HEW
"strata" is more problematical. PACE cate-
gories are based on competitor self-report,
indicating the major field of study at the
undergraduate or graduate level. The HEW
report notes that "...educational programs
of all institutional components have been
stratified into (fourteen) discrete cate-
gories." Three of the HEW "strata" refer to
professional education and have no counter-

. part in PAC major fields of study: Medi-
cine, Veterinary Medicine and Dentistry.
Another the HEW "strata" refer to insti-
tutional groupings_of major fields of

. study which probably do not correspond to
the major fields of study indicated by
PACE competitors: Liberal Arts/Arts and

HEW

Stratum

Liberal Arts/Arts and
Sciences; Social
Sciences and Behavior

Physical 'Sciences/
'Engineering/Applied
'Technolo;y

Agricultur,e

Business

Professional: Law

Professional: Theology

Other Professional/
Semi-Profess. ional

Fine Arts, Architre

Nursing and Health
Services/Siences

Education

Sciences, Physical Sciences /Engineering/
Applied Technology, Social Sciences' and
Behavior. It is plausible that few
American universities have administrative

. or institutional units such as Colleges of
Social Sciences and Behavior or Colleges
of Physical Sciences/Engineering/Applied
Technology, although there are many under-
graduate students majoring in the social
and physical sciences. Most of these
students would be found in an institu-
tional unit encompassing all the liberal
arts and sciences. Thus, HEW "strata"
were combined to match the combinations
of PACE college majors in order to compare
the relative proportions in each population;
as follows:

Proportion of Population

Undergraduates
1972

77:5-

Competitors
FY 1975

PACE'

Major Field

Biological Sciences; Letters;
Communications; Mathematics;

50.4 Foreign Larguages; Physical
Sciences; Psychology;
Social Sciences'.

Computer and Information
3.9 1.5 Sciences; Engineering

1.3 1.5 Agriculture and Natural
Resources

4.9 22.4 Business and Management

1.3 1.0 Law

0.4 -- 0.3 Theology

Home Economics; Library
0.5 .8.5 Science; Public Affairs and

Services; Other:

1.9 2.6 Architecture and Environmen-
tal Design, Fine and Applied
Arts

1.i 0.8 Health ProfessiOns

5.8 11.1 Education



Although there are similarities, the
population of PACE competitors is not- iden-
tical proportionally to the population of
HEW undergraduates in terms of major field

. of study. Some of the larger discrepancies
may be more apparent than real. .PACE com-
petitors are over-represented, comparatively,
in the fields of Business and Other Profes-
sions, but these two areas may represent
graduate training for individuals whose under-
graduate background is liberal arts and
sciences. Recall that over 10% of_PACE
competitors have some graduate training.
Also, the liberal arts and sciences are
under-represented among PACE competitors
while education is over-represented. The
professibnal groups, with the exception of
Engineering and Applied Technology, are
roughly equivalent in the two populations.

The Federal occupations filed through .

PACE generally do not require extensive
preparatiOn in specific educational fields.
It is not surprising that few engineers
Compete in PACE as there is a separate exam-
ination program for the entry level positions
in scientific. and technical occupation's
within the Federal government. What remains
to be explained is the under-representation
in PACE of liberal arts and science majors
and the ov.ar-renresentation of business,
public affairs, and education. Recall that
the under-represented.group has a .high per-
fOrmar.ce level on the written test while the
over-represented groups have, performance
levels below average. Obviously, majors in
Public Affairs and Services have less lati-
tude in choice of employer than.do majors
in Business, and,:would focus on Federal
and other public:employers Tather than
private'industry. Business majors may be
making application for employment in the .

biggest business in the United States--the
Federal government with close to three
million employees.. The abundance of edu-
cation majors is plausibly explained by
noting that the opportunities for teaching
positions have been drastically curtailed:
in the past f6J years and that majors in /
education, as major's in the liberaf,arts/
have the necessary general background re=
quired for PACE occupations but not the
speLific training required for other /

positions open to recent collegd.gradly-
---ates.

Whatever may be the explanation for
the diffe'rence betWeen the PACE and HEW
populations--and they may just be different
population's--such explanation-should in
elude the differential performance on the
written test of these various groups of
PACE competitors. Majors in the liberal
arts may be better performers, or the
better performers in the liberal arts are
more likely to apply for, Federal employ-
ment under PACE. HOw likely it is for a
competitor with a given college major to
be selected for a PACE occupation 411 be
discussed below.

Performance on the Written Test and the
Likelihood of Federal Employment

A. different way of looking at these
data is to determine the proportions of dif-
ferent: groups of PACE competitors at or
above certain ratings. IndiViduals apply
for PACE in order to be considered for
Federal employment. In general, ratings
are based on the performance on the written

.

test, and the 1:igher the written test
scores,. the higher the rating. The stand-
ards of merit system employment,, as elabo-
rated in Federal regulations require that
.offers of employment be given in order,. of
rating--an individual with the highest rat-
ing is',the first to whom employment consid-
eration is given. During FY 75 there were
approximately 220,000 test takers. Over
half of these earned an eligible rating (70
or above) in one or more occupational ca-te-
gory. However, approximately 11,000 posi-
tions were available, or about one job for
every twenty applicants. Since, not every.

person who can be offered a Tosition actcf-
ally accepts, consideration for employment
is extended to more than the top five per
cent. estimates are,that.competd-
tors'in the top eleven to thirteen percent
can have a .realistic expection of being
offered FederaliemplOymentY The percentage
of competitors actually certified (consid-
ered for employment) varies across occupa-
tional categories, and occasionally a
specific position has unusual requirements..
In general, however, a rating of 99. or
above is necessary for job consideration.

To complicate matters, ratings can re-
flect more than written test performance.
By law (Veteran Preference)' or by policy



(Outstanding Scholar) certain individuals.,
can have their ratings augmented by certain
amounts. Veteran Preference points are .

Used only ii the indiVidual is eligible--
in PACE, eligibility requires the achieVe-
ment of a certain ,.linimum based on the
weighted sum of the scores on the test parts
of the five abilities. Most individuals
claiming Veteran Preference claim the 5-
point Tentative Preference, but a few indi-
viduals claim_10 points, either for Compens-
able Preference or fOr Other Preference.
CP's have service'-incurred disabilities
while XP's are relatives of veterans who
Were killed or totally disabled during
military Service- For Occupatieus and

.
entry-levels covered-by PACE not only do
eligible veterans.have their ratings
.augmentedby the appropriate number of
points bout qualified CP eligiblea must `

be extended offers of employment before
all other individuals. Persons claiming
Outstanding Scholar status. have their
ratings augmented by a varying amount,
as described above. The transforMation
Serves to give the lower-scorinOut-
standing Scholars more of a rating
increase than the higher scoring.' - That
is, an Outstanding Scholar whose original
rating is 70 will have a final rating of
85; an original rating of 85 will'have a
final rating of 93; an original rating of
93 will have a final rating of 974;

Of all PACE- competitors, 14% claim
Outstanding Scholar status and 23% claim
Veteran Preference; bUt 59% of all PACE

'competitors are men. Therefore, uien and
women do not benefit from the two augmen-
tation provisions in equiValent ways. Of

the 23% of PACE competitors who claim
Veteran' Preference,. Virtually all (967) of
these cOmpetitdrs.are male: they make up

. 377 of all male-competitors. The female
veteran claimants makeup 2% of all fnmale
competitors. Of the non veterans 48% are
men. This relationship is statlistically
significant (x2. = 36439.65, df = 1, p< .01)
and Sizable (C = 0.38). Outstanding-
Scholars, on the other hand,. tend to be

women. Outstanding Scholar status is
claimed by.20% of the female PACE Competi

.-tors but by only 10% of the'male competitors
There are, however, more male PACE competi-
tors than female so the proportions of men
Ind women among the Outstanding Scholar
group are less different than for Veteran
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Preference. (Forty-two percent of the Out-
standing Scholars are male; 62% of the non-
Outstanding Scholars are male.) This rela-
tionship, too, is statistically significant'
(X2 = 4145.05, df = 1, p< .01) butls less
than (C = 0.14) the relationship between
Veteran Preference and sex (C = 0.38).

There is also a slight relationship
tween Outstanding Scholar status and Veteran
Preference. Nonveterans are twice as
likely to be Outstanding Scholars (16 out of
every 100) as are veterans (8 out of.100).
Of those PACE competitors who claim Out-
standing Scholar'status, 13% are also vzter-
ans, compared with the 24% of all non-
Outstanding Scholars whc are veterans. With
the numbers of cases here the relationship
between Veteran Preference and Outstanding
Scholar status is statistically significant
(X2 = 1937.66, df = 1, T< .01) but it is
small (C = 0.09). It may also be an arti-
fact of the two other relationships: men
are much more likely.tobe veterans than
women; women are much more likely to be Out-.
standing Scholars than men; hence veterans
are less likely to be Outstanding Scholars...

Thus,.Tables 51 through 86 were deve17_,
oped to show the impact- of Veteran Prefer-
ence, Outstanding Scholar and sex of compet-
itor on potential'hiring, as indicated by
the proportions of these various groups-of
competitors at or above certain ratings.
Hag of thesetables (51-56, 63 -68, 75-80)
were prepared .'using the ratings as given but
moving'all the eligible CP competitors to a
leVel equivalent to a rating of 110:\ While
these competitors actually have ratings of
from 80 to 110, they must be given prefer-
ence over all nther groups, hence their
effective rating is 110. Those claiming TP
or XP are placed at the levels of their aug-
mented ratings.

.'.I In the remaining tables (57-62,69-74,
81-86) the.ratings are unaugmented by first
correcting for Veteran. Preference, then Out- 7,

sta ding Scholar_ status, as appropriate:
Thi latter step required further estimation
as-:-.-each augmented rating could result from
two different original ratings. For exam- .

ple, a final rating of 100'Would'result froth
original ratings of .59 and 100; a final rat-
ing of 96 would result from original ratings
of 92 and 91. Cumulating frequencies from-
the high scores on down, the unaugmentation



process produces inaccurate values for the
even - valued ratings. A procedure was de-.
veloped to smooth the frequencies. For the
unaugmented ratings of 100 and 99; frequency
of competitors earning the augmented rating,
of 100 was split so that 75% of these compet-
itors were assigned unaugmented ratings of
100 and 25% were assigned to 99. (The orig-
inal scoring was truncated at 100 and the
distributionsof original ratings follow this
3:1 split.) For all other pairS of unaug-
mented ratings, the frequency of competitors
earning the appropriate augmented rating
was split such that five-elevenths of the
scores were assigned to the higher and six-
elevenths of the scores to the lower.

To illustrate the use of.these tables
consider first Tables 51 through 62. Pre -

sented here are the cumulative prOportions
of aomPetitors at or above certain ratings
as differentiated by levels Of-Veteran
Preference and by Outstanding Scholar
status. The first six tables include the
effects of these two variables on final
ratings, hence possible hiring, while the
second six tables show what the proportions
would be, were the ratings.not augmented

The data for Occupational Category A
are found in Tables 51 and 57. In Table 51
almost 13% of all PACE competitors earn rat-
ings of 90 or above. These are aboUt
equally divided. betweenDutstanding Scholars
and non-Outstanding scholars, although the
proportion of FACE competitors who are Out-
standing Scholars is small. Slightly over
one quarter of these high-rated competitors
claim-Veteran Preference while slightly less
than one-quarter of all PACE competitors are
veterans. '

Using Table 57, one can estimate what
these proportions would be were there no
augmentation for Veteran Preference or Out-
standing Scholar status. To be 'n the top
13% of competitors requires an u augmented
rating of '85. The proportion-of his group
'Who are Outstanding Scholars would-be re-
duced from one-half to one-quarter while'_
the proportion of veterans would be reduced
froM about 30% to about 20%. Outstanding
Scholars are still over-represented but
veterans are now under-represented, relative
to thei?;proportions in the total population
of PACE FY 75 competitors. Table 57 also

'shows that Outstanding.Scholars are more
likely to pass the written test, and veter-
ans less so. HoWever, the point augmenta-
tion does improve their representation in
the higher rating groups.

These.comparisons can be made for the
other occupational categories by the use of
Tables 52 through 56 and Tables 58 through
'62. While the percentageS vary slightly
from category to category, the trend is
consistent.

Tables 63 through 74 present the same
data but here separated by the variables of,:
Veteran Preference and sex of competitor.
Again the first six tables (63 through 68)
present ratings aS;:ectually earned while
the second six :taNes (69 through 74) Pre-7
senthe)da*besedOnestiMated testecOree,

-;44P;14P400WP:e.P.t.iO4.:C11000AW04a
oz'2.73Ii44.f*Mieg4*P".VAITA0.47006P4114
4*W1044:40bW*4 tot440-4701:0)
Since >W4nletl axe more kl.k4iY.6V4b0)470.
ing'Sdflolara than yrien;:':the PrOportiOnjif

we en 'ar".ebO'Ve dertain ratings; based: on=,:
ated test scores, is semewhatinflated..

For:Category A, again a final ratingof'.:
90 or. above includes the top 13% of competil--'.
tors.i_Over one-quarter of thes'e high scores
are veterans, over 60% are male. .Both vet
erans and men are over-represented' interms'
of their numbers' in the total'Population.
HoweVer, eriuhaugmeated rating of 89" or
above includes about half as manyiveterane
as theaugiented,rating of 90 or above, ash
Well eslmOe women= -from 38% to 45%. In
the unaugmented groupings women ankLnon-
veterans are over-represented, but these-two
groups pass the written-test at av;higher"
rate than do men and veterans. (These two
group: also -include more Outstanding Schol-
ars who`all "pass" the written test.)

0 r,
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The careful reader will note that this
comparison utilizes an unaugmented rating of
89 to obtain the top 13% while the prior
comparison utilized one of'85 or above. The'
discrepancy is due' mainly to the inclusion:,:.,
of Outstanding Scholar increments in this
second comparison. The remaining odcupa-
tidnal categories (Tables 64 -68, Tables 70-:
74) show approximately, the same results.



A third comparison, Outstanding Scholar
status and sex of competitor, is displayed
in Tables 75 through 86. For Category A,
again an augmented rating of 90 or above
shows approximately an even split between
Outstanding` Scholars and non - Outstanding
Scholars; a60 -40 split between men and

.woman.. (The proportions differ somewhat
from the first comparison to the second and
this third as not,all competitors coded the
sex variable indicator properly.) An un-
augmented-rating here shows that-removal of
:the Outstanding Scholar provision would cut
the numbers of Outstanding Scholars in this
top group by half. This removal would
also increase the number of male competi-
tors from 60% to 67%.

To summarize, the Outstanding Scholar
and-Veteran Preference provisions greatly
influence the composition of the top -
rated- -and potential PACE work force-
group. Wit' ,t these proVisiOns'Out-
standing Scholars would still be oVer-
represented. On the basis of written test!:
performance alone, the proportion of Out-
standing Scholars among the top performers
is twice their prOportion in the total
PACE FY 75 competitor population.. The
augmentation of ratings by the Outstanding
Scholar provision further increases the
'ratings so that the final proportion is
over three times 'that in the total popula-
tion. On the other hand, veterans are less
likely to be in the top group based on their
written test performance alone. The addi-
tion of Veteran Preference points reverses
this. On written test performance alone the
proportion of veterans in the high
rated group is about three-fourths of the
proportion of veterans in the total group.
With Veteran Preference, however, the-pro-
portion of veterans in the high group is
120% of the proportion in the total. The
impact of the Outstanding Scholar provision

'4-,appears to be greater than that of Veteran
Preference.

Since both Outstanding Scholar status
and Veteran.Preference are related-to sex

,.. of-competitor, these tables show that-re-
. 'moval of either provision would have a dis

proportionate-impact on one sex.. The data
do not tell us about the relationship he-

% tWeen written test performance and sex'of
competitor. What is unavailable is the
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joint effect of Outstanding Scholar status,
Veteran Preference, and sex of competitor
on written test performance. Recall Figure
7 showing the mean ratings across-occupa-
tional categories separated::by Outstanding
Scholar status and sex of competitoi. The
average written test performance of female
PACE competitors is less than that of men.
On the basis of.written test performance
alone, women would be slightly less likely
to receive employment consideration than :4
men. -Veteran Preference would reduce' this
possibility greatly, while the Outstanding
Scholar provision almOst but not quite
balances out the impact of Veteran Prefer-:
ence and the slight superiority in written, .

test performance shown by male competitors.

The Likelihood of Federal Employment- -

Other Variables

The remaining tables (87 through 100)
display the ratings data of the PACE FY 75
competitors as divided by levels of other
variables--current Federal employment,
Civil Service region, and collegesmajor.
All data are in the form of cumulative per-
centages or proportions at or above certain
ratings; these ratings always vary from 85
to 106. Since it is not possible to iso-
late either Outstanding Scholars or Veter-
ans in these data, the ratings are not
changed to reflect these provisions.` -Nor
does any table reflect the' preference given
to eligible CP cqmpetitors.

The first two tables compare ratings
for two groups of competitors: those cur-
rently employed by the Federal government
(Table 87) and those not so employed (Table
88). Of interest.is the composition of the
groups with ratings of 101 and above com-,
pared to the groups at or above lower rat -
ings. the higher level current Federal-.
employees are over represented relative to
their proportion in the total group while
at-lower levels this group is under-.'
represented. ,As only veterans can have
ratings over 100, one Possible explanation
is that the competitors who are current
"Federal_eMployees are also more likely to
be veterans. Another explanation, for

. .

:which supporting data are unavailable,, in-
cludes.the hypothesis that the current
.Federal employees are less well educated
than the others.



Tables 89 through 94 present the per-
centages Cf.competitors at:or above certain
ratings for 'the thirteen regions and area
offices of USCSC. The construction of this
set of tables differs from those discussed
before in that the, percentages displayed
refer to the percentage of competitors at
or above certain ratings within the desig-
nated region. For example, in Table 89
one may compare the percentages of competi-
tors in different regions earning ratings
of 100 or above. In BoStOn, 3.0% of all
competitors are in this group and in
Philadelphia, 1.5% of all competitors are.
Suppose that within a certain region the top
ten percent of competitors could be certi-
fied for employment. In Chicago, competi-
tors with ratings of 92 or above would be
certified while in Seattle a rating of 94 or
above would be required. Although PACE is
nationwide in scope, examttling is done on a
_regional basis. Competitor's must indicate
that one region where they wish employment
consideration, although all competitors can
also indicate that they Wish consideration,
in Washington, D. C. These tables show that
a competitor's likelihood of consideration
can vary from region to region. A competi-
tor would also need to know which regions
were hiring greater proportions of PACE

- competitors, an-event necessitating consid-
eration of lower-rated competitors. Such
information is not available here:

The final set of tableS (Tables 95
through 100) displays the composition of
various groups of competitors scoring at or
'above certain ratings according to college
or field of major study. These :Iota are

. based on the 90% of the total competitor
group that indicated a major field of study.
It is plausible that those not providing
this information were not college graduates.
and that they performed at a lower level on
the Written test. To illustrate, compare
the rightmost column of Table 51 with that
of Table 95, both columns indicating the
proportion of the total group of competitOrs
scoring at or above certain ratings in Occu-
patiorial Category A. In Table 51, less than
13% of: the total group had'ratings of 90 or
above in this category, but Table 95 shows
that well. over 13% of those indicating a
major field of collegiate study had ratings
of 90 or above.

This final set of data permits the
comparison of the relative proportion of-
the different groups of college majors at
various levels,of performance for the dif-
ferent occupational categories. This per-
spective on the data leads to conclusions
similar to those from the display of mean
ratings across occupational categories for
the different majors, displayed in Figure
10. First, the level of performance varies
with the-type of college major, in that com-
petitors in the liberal arts andSciences,
the less\appiied disciplines, perform at the
highest levels and are over-represented at
the high ratings; competitors in semi-
applied fields perform at a middle level and
are presented proportionally at high rat-
ings; competitors in applied fields perform
at a lower level and are under represented
at high ratings. Second, the pattern of
performance varies with the type.of college
major, with the more scientific, more male-
oriented fields showing over-representation
in Category C relative to Category E; the
more humanities, female-oriented fields
showing under-representation in Category C
relative to Category E; the fields in the
middle showing about the same representation
in all occupational categories.

What Tables 95 through 100 provide in
addition is information about various levels

.

of performance other than the mean. Hence,
one can compare the pattern of performance
at various levels for the different college
majors. Considr three,levels: that of
ratings of 101 and above, by definition in-
cluding only those claiming Veteran Prefer-.
etce; of ratings 90 and above, including
most of the competitors with realistic op-
portunities for Federal employment; and of
ratings 95 and above as a point in between.

For most college majors the pattern of
performance across occupational categories
is the same for the three levels. Ajew
fields show shifts: Education, Psychology,
Public Affairs and Service, and Theology
show one kind of shift while Public Affairs
and Services shows another. Two fields,
Fine and Applied Arts, and Health Profes-
sions show inconsistent shifts.

The first group of four majors includes
about one-quarter of all PACE FY 75 compet-
itors. At the 101, level and above,



Education, Psychology and Theology have
greater proportions of competitors in Cate-
gory C than in Category E, while at the two
lower levels the proportions are larger for
Category E. This is also the case for those
few' competitors in Other fields. A plausible
explanation is that these fields,,m-among
the natural or physical sciences, include
more equal numbers of men and women. At the
highest rating level the competitors are
necessarily. claiming Veteran Preference,
hence are predominantly men. At the t.Jo
lower rating levels women, and nonveteran
men, are included, and the pattern shifts.

This explanation breaks down for majors
in ,P&blic Affairs and Services, who at the
highest level show an increase from Cate-
gory C to Category E but no shifts at the
two lower levels. Competitors in this field,
as in.Fine and Applied Arts and Health Pro-
fessions, may simply be more heterogenous
than those in other fields which show con-
sistent patterns..

Another perspective is gained by com-
paring the prOportion of competitors indi-
cating certain college majors across the
three rating levels. Again, for most groups
there is no change. Certain groups are con-
sistently over-represented: Architecture
and Environmental Design, Law, Letters,
Library Science, Mathematics, Physical
Sciences, Engineering, and Foreign Lan-
guage. Social Science is proportionally
represented at the highest level but is
overrepresented at the two lower levels
Where the effect of Veteran Preference is
less profound. Comriinnication, Agriculture
and Natural Resources, and Other majors are
about evenly represented at all three levels
while four fields--Education, Health Profes-
sions, Home'Economits, and Public Affairs
'and Services--are under-represented at all
three levels.

7,

16

Again, a few fields show shifts in rel-
ative representation from level to level.
Four of these increase, from an under- or
equal representation at the highest level to
an equal or over-representation at the lower
levels: Fine and Applied Arts, Pshchology,
Theology, Biological Sciences. Within the
range of test scores represented by these
levels, the increase in numbers of cempeti-
tors reflects more the diminishing impact of
Veteran Preference than a change in written
test performance. Two fields show de-
creases in representation, probably for the
same reasons. At the highest level majors
in Business and Management are present in
numbers equivalent to their numbers in the
total population. At the two lower levels
the proportionof Business and'Management
majors decreases. Majors in Computer
SCience and Information also show a de-
crease from the highest to lowest level- -
from an over-representation to a propor-
tionate representation. Since both of
these fields show below average mean rat-
ings for each occupational category, it is
plausdible that both groups have high pro-
portions of veterans, and lower test
scorers.

Other.comparisons are, of course,
possible. If such comparisons are made
with any of these data, the impact of'Vet-,
eran Preference and Outstanding Scholar
status should be evaluated. Both of these
variables interact with Sex of competitor
but in different ways. They may also in-
teract with the variables of practice
effects, region, current Federal employ-
ment, and college major, which in turn may
interact with each other within this
population. Hence, conclusions and general-
izations should'be qualified accordingly.
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Figure 2. PACE FY 1975 competitors separated by series and Outstanding Schojar status across
occupational dategOry. (The mean ratings.ieflect written test performance: the addi-
tional rating.points,for Outstanding Schol.Qr status are not included.)
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_Figure 3. , PACE FY 1975 competitors separated by series and Veteran Preferende across occupa'--

tional category. (The nean ratings reflect written test performance: the additional

rating points for Veteran Preference are. not included.)
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Figure 3. PACE FY 1975 competitors teparated.by series and Veteran,Preference across occupa-
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(d) ;SERIES 140: MAY 1975
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Figure 3. PACE FY 1975 competitors ,separated by series and Veteran Preference across oCcupa-
tional category'. (The mean ratings reflect written test performance: the additional
rating points for Veteran Preference are not-included.)
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Figure 4. PACE FY 1975 competitorF,separated by series and sex of competitor across occupational

category.
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occumtional category. (The mean ratings ieflect written test parformance: the acicli
'tibnal rating, points for Veteran Preference are nor Included.)
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Pigure,7. PACE FY 1975 competitors separated by sex.of competitor and Outstanding Scholar status
across occupational category. (The mean ratings reflect written test performance: the
additional rating points for Outstanding Scholar status are not inclUded.)
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Figure 8. PACE 'FY 1975 cempetitors separated by current Federal employment across occupational
category.
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Figure,9. PACE FY 1975 competitors separated by region across occupational category
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Figure 10. 'PACE FY 1975 competitors separated by college major across occupational category.
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Figure 10. PACE FY 1975 Competitors separated by college major across occupational category.
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TABLE 1

PACE FY 75 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS

SERIES 110, 120, 130, 140 and TOTAL

OCCUPATIONAL dATEGIORY.A

Rating

110
109
108
107
106
105

Series 110
11/74

Series 120
1/75

Series 130
3/75

P

Series 140
5/75

'Total

104 /
103
102 .

101. 99 99 99 : 99

100 99 '98 98 98 98

99 98 98 97 98 98

98 98 97 97 97 97

97 97 96 96 96 96.

96 96 95 95 95 96

95 96 94 94 94 95

94 95 93 93 93 93

, 93 .93 91. 91 .
92' 92

92 92 90 90 r,. 91 .
91

91 91 88 88 89. 89

90 89 87 86 88 88

89 88 85 85 86 86

88 86 83 83 85 84

87 84 82 81 83 83

86 83 80 8o 81 81 /V
85 81 78 78 79 79 ,z-"

84 79 76 76 78 y?
83 77 74. 74 76 7'75
82 75 72 72 .74 -7 74

81. 74 70 70. 72 -,. 72

80 72 68 68 7o 7o

79 7o 66 66 68. 68

78 68 65 64 67 66

77 66 63 62 65 64

76 64 61 6o ..63 62

75 62 59 58 -- 61 6o

74 60 56 56 59 -
58

73 58 54 54' 57 56

72 56 53 52 56 54

71 54 51 50. 53 52

70. 51 48. 47 50 49

A r
A

33
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TABLE; 1 (00WINUED)

PACE FY 75 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS

SERIES 110, '120, 130, /40 and TOTAL

OCCUPATIONAL CATEGORY A

Rating.*

Series 110.
11/74

Series 120
1/75

Series 130
. 3/75

Series 1

5/75
Total

69 49 46 45 47 4768 47 44 43 46 4567 45 42
: 41 44 4366 43 40 39 ... 42.-r 4165 41 39 37 e 40 39'64 39 37 35 38 3763 38 35 33 36 3562 36 33 31 34 3461 34 32 30 33 32

60 32 30 28 31 30'
59 31 28 26 29 29
58 29 27 24 27 .27
57 27 25 23 26 25'
56 26 24 21 24 24
55 24 22 20 . 23 22
54 23 21 19 21 . 21
53 21. 19 17 20 1952 20 18 16 19 18 .

51 19 17 15 17 17
50 17 15 13 16 15
49 16 14 12 14 14
48 15 13 11 13 12
47 14 12 10 12 12
46 13 11 10 11 -. 11
45 10 8 7 9 9
44 9 8 7 8 8
43 9 7 6 7 742 8 7 6 7 7
41 7 6 5 6 6
40 1 '1 1 1 1

Mean 68.17 69.58 70.19 68.95 69.17
St. Dev. 16.57 16.75 16.37 16.57 16.58

Number 72,408 45,598 60,271 41,315 219,947

-,

. 'Ratings below 70..3re not used In placing persons on'competitive registers.

4
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TABLE 2

PACE FY 95 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS

SERTRS 110, 120, 130, 140 and TOTAL .

OCCUPATIONAL CATEGORY B .

Rating

110
109
108
107
.106

105
104
103
102

Series 110"
11/74

/

Series 120 ..

, 1/75 :

.

Series 130

3/75

Series 140

. 5/75

Total

101 , 99 99 99 99
100 99 98 98 98 98.

99 98 97- '97 97 98
98 98 96 96 97. 97
97 97 96 95 96 96
96 96 .95 94 95.. 95
95 95 93 93 94 94
94 94 92 92 93 93
93' 93 .91 91 92 ,92
92 92 89 89 90 90
91, 91 88 88. 89 89
90 89 86 86 88 87
89 87 84 84 86 86
68 .. 86 83 82 84 84
87 84 81 81 83 82
86 83 79 79 81 81
85 81 78 77. 79 79
84 .79 75 75' 77 77
83 77 74 73 76 75
82 76 72 71 74 73
81 74 70 70 72 72
80. 71 68 67 70 --,, .69

79 70 66 66 68 67
78 68 64 64 66 66
-77 66 62 62 64 64
76 63 60 59 62 61
75 62 58/ 57 60 59
74 60 56 55 58 58
73 58 54 54 56 56.
72 56 52 52 54 54
71 53 50 49 52 51
70 51 48 47 49 '49



Rating

69
68
67
66
'65

64

63
62
61
60
59
58

57
56

55

54

53
52
51

50
49

\ 48
47
46
45
44
43
42

41
40

Series.110
11/74

49
47
45
43.

42
40

37
36
34
33
31
29
27

: 26

24
23
21
20
19
17
16
15

14
13.

10

9
9
8

7
1

Mean 68-.1 6

St. Dev. 16.61

Number 72,408

TABLE 2 (CONTINUED)

PACE FY 75 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS

SERIES 110, 120, 130, 140 and TOTAL

OCCUPATIONAL CATEGORY B

Series 120
1/75

Series 130

3/75
Series. 140

5/75

Total

46 45 48' 47
44 43 46 45
42 40 43 43
40 3 9 41 41
39 37 40 39
37 35 38 38
34 33 36 35
33 31 34 34
31 29 32 32
30 28 51 30
28 26 29 29
26 24 27. 27
25 23 26 25
24 22 24 24
22 20 23 22
20 18 21 21
19 3 7 20 20
18 16 19 18
17 15 17 17
15 13 16 15
14 12 14 14
13 11 13 13
12 10 13 12
11 P 11 11
8 7 9 9
8

A

7 8 8
6 7 7

7 6 7 7
6 5 6 6
1 1 1 1

69.75 70.36 69.06 69.27
16.83 16.50 16.69 16.67

45,598 60,271 41,315 219,947
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TABLE 3

\PACE FY 75 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS

SERIES 110;, 120,.130, 140 and TOTAL

OCCUPATI6 L CATEGORY C

Series 110 Series 120 Series 130 Series 140 Total

11/74 1/75 3/75 .. 5/75.
Rating

110
109
108
107

, 106
'105
104
103
102
101
100
99
98
97
96

95
94
93
92

91

90
89
'88

87
86
85
84
83
82
81

80
79
78
77
76
75,

74
73
72.

71
70

9.9 99

99 98 97

98 97 97

98 96 96

97 95 .- 95

96 94 94
95 93 93

94 92 92

93 90 90
92 89 89
91 88 87
89 .86 85

88 84 84
86 83 82

84 81 .80

83 79 78

81 77 76

79 75 74
78 74 73

76 72 n
74 70 69

72 68 67

70 66 65

68 64 63

66 61 60

'64 59 58

62 57 56

60 55 54
58 53 52

56 51 50
54 -49 48

51 47 45

99 99 :.

98 98

97 97

97 97
96- 96

95 95

94 94
93 93..

91 91

90 90
89 89
87 87
86 85

84 84
82 82

8o so
79 78
77 77
75 75

73 73

71 73.

69 69
67 67

66 65

63 63

61 61

59' 59

57' 57

55 55

53 53

51 51

48 48



TABLE 3 (CONTINUED)

PACE FY 75 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS

SERTRS 110i 120, 130, 140 and TOTAL

OCCUPATIONAL CATEGORY C

Rating

Series 110
11/74

Series 120
1/75

Series 130

3/75

Series 140

5/75

Total

69 49 45' 44 46 46
68 47. 43 42 44 44

67 45 41 , 40 43 42

66 43 39 '. 38 41 40

65 41 38 36 39 39

64 40 36 .34 37 37

63 38 34 32 35. 35

62 36 32 30 33 . 33

61. 34 .
31 28 32 31

60 32 29 27 30 30

59 31 27 25 28 28

58 29 26 23 27 26

57 27 24 22 25 25

56 26 23 20 24 23

55 24 21 19 22 22

54 23 20 18 21 20

53 21 19 17 19 19

'52 20 17 15 18 18

51 19 16 14 17 17

50 17 15 13 15 15

49 16 13 12 14 14

48 15 12 11 13 13

47 14 12 10 12 12

46 13 11 9 11. 11

45 10 8 7 .9 8

44 9 8 7 8 8

43 8 7 6 7 7

42 8 6 -. 5 7 7

41 7 6 5 6. 6

40 1 1 1 1 1

Mean 68.17 70.04 70.83 69.42 69.53

St. Dev. 16.56 16.77 16.48 16.71 16.65:

Number 74408 45,598 60,271 41,315 219,947
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TABLE 4

PACE:FY 75 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS

SERIES 110, 120, 130, 140 and TOTAL

OCCUPATIONAL CATEGORY D

Rating

110
109
108
107
106
105
.104

103
102

Series 110
11/74.

Series 120
1/75

Series 130

3/75
Series 140

5/75

Total

101
. 99 99 99 99

100 ' 99 98 98 98 98
99

,

99.. 98 98 98 91.
98 98 97 97 97 97.
97 97 96 96 96 97
96 97 95 95 95 96
95 96 94 94 94 95
94 95 93 93 93' 94
93 93 91 92 . 92 92
92 92 90 90 91 91
.91 90 88 88 89 89
90 89 87 87 88' 88
89 87 85 85 86 86
88 86 83 84 85 84
87 84 81 82 83 83
86 82 80 80 81 81
85 80 78 78 80 79
84' 79 76 76 78 77
83 77 74 74 76 76
82 75 72 72 74 74
81 73 70 71 73 72
80 71 68 69 71 70
79 69 66 67 68 68
78 67 65 65 67 66
77 65 63 63 65 64
76 63 60 61 63 62
75 61 58 59 61
74 59 57 57 59 58
73 57 54 54 56 56
72 55 53 53 55 54
71 53 50 50 53 52
70 50 48 48 50 49
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TABLE -4 (CONTINUED)

PACE FY 75 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS

SERIES 110, 120, _1301 140 and TOTAL

OCCUPATIONAL CATEGORY D

Rating

Series 110
11/74

Series 120
1/75

Series 130

3/75
Series 140

5/75

Total

69 49 46 46 48 47
68 47 45 44 46 45
67 45 43 41 44 43
66 43 41 .40 42 41
65 41 39 38 40 39
64 39 37 36. 38 37
63 37 35 34 36 36
62 36 33 32 35 34
61. 34 32 30 33 32
60 32 30 28 31 31
59 30 29 27 29 29
58 29 27 25 28 27
57 27 25 23 .

26 26
56 26 24 22 25 24
55 24 22 20 23 23
54 23 21. 19 22 21
53 22 20 18 20 20
52 20 18 17 19 18
51 19 17 15 18 17
50 17 16 14 16 16
49 16 14 13 15 14
48 15 14 12 14 14

14 13 11 .13 13

.` 13 12 10 11 12
16- 10 9. 8 9 9
44 9 8 7 8 8
43 9 \ 7 6 7 8
,42 8 \

?
6 7 7

41 7 6 5 6 ' -: 6

40 1 1 1 1 1

Mean 68.26 69.47 69.88 68.87 69.07
St. Dev. 16.62 \. 16.79 16.37 16.59 16.60

Numbe'r 72,408 45,598 60,271 41,315 219,947
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TABLE 5

PACE FY 75 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS ,

=RIES 110: 120, 130, 140 and TOTAL

CCCUPATIONAL CATEGORY E

Rating

110
109
108
107
106
105
104
103
102

.Series 110
11/74

Series 120
1/75

Seriesa30
3/75

Series 140
5/75

Total

101 99 99 99
100 99 98 98 98 99
. 99 99 98 98 98 -' ' 98 .

98 98 97 97- 77 77 ,

97 9'7 96 . 96 97
96 97 95 95 96 96
95 96 94 94' 95 95
94 95 93 73 94 94 .

93 93 92 92 92 92
92 92 90 90 91 91

9D 89 89 90 '89
9D 89 87 87 88 as
89 87 85 86 87 86
88, 86 83 84- 85 85
87 84: 82 83 84 83
86 82 80 eo 82 81
85' 80 . 78 -79. 80 79
84' 78 76 77 78 78
83 77 74 75 77 76
82 75 73 73 75 74
81 73 71 71 73 72
80 71 69. 70 71 70 .. --

79 69 67- 47 69 '68
78 67 65 66 67 66
77 65- 63 64 65 64
76 63 61 62 64 62
75 61 59 60 62 60
74 59 57 58 X60 58
73 _57 55 55 57 56
72 55 .53 54-, 55 54
71 53 51 51 53 52
70- 51 49 49 51 50
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TABLE 5 (CONTINUED)

PACE FY 75 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS

SERIES 110, 120, 130, 140 and TOTAL

OCCUPATIONAL CATEGORY E

I .

Rating

Series 110
11/74

Series 120
1/75

Series 130.

3/75

Series 140

5/75

Total

69 49 47 47 49 48
68 47 45 45 47 46
67 45 44 43 45 44
66 43 41 41 43 42
65- 41 40 39 41 40
64 39 38 37 39 38
63 38 36 35 37 37
62 36 34 33 36 35
61 34 33 31 34 33
60 32 31 29 32 31

59 31 29 28 30 29
58 29 28 26 29 28
57 28 26 24 27 26
56 26 25 23 25 25

55 25 23 22 24 23

54 23 22 20 22 22

53 22 21 19 21 20
52 20 19 17 19 19
51 19 18 16 18 18
50 17 16 15 16 16

49 16 15 13 15 15
48 15 14 12 14 14

47 14 13 11 13 13

46 13 12 10 12 12

45 10 9 8 9 9

44 9 8 8 8 9

43 9 8 7 8 8

42 , 8 7 6 7 7

41 7 6 6 6 7
40 1 1 1 1 1

Mean 68.22 69.18 69.43 68.51 68.81
St. Dev. 16.69 16.88 16.46 16.62 16.66

Number 72,408 45,598 60,271 41,315 219,947
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TABLE 6

PACE FY 75 compmrroRs.

PERCENTILE EQUIVALENTS OF RATINGS

not 120, 130, 140 and TOTAL

OCCUPATIONAL CATEGORY F

Series 110 Series 120 Series 130 Series 140
11/74 1/75 3/75 5/75

Rating

no
log

Total

108
107
106
105
104
103
102
101
100
99
98
97
96

95
94
93
92
91

90
89
88
87
86
85
84
83
82
81
80
79
78

77
76
75
74
73
72.

71

70

99

98

98
97
96

96
94
93
92

90
89
87
86

84
82
81
78

77
75

73
71
69
67
65

63a
59
57

55

53
51

99
98

97
97
96

95
94
92

91

90
88
86
84
83

81
79
78
76

74
72

.7o
68
66
64
62
60

58
56

54
52

50
48

99
98
97
96

96

95

94
92

91
89
88
86
85
83
81

79
78
75
74
72

70
68
66
.64

62
60
58
56

54
52

50
1,3

99
98
97
97
96

95

94
93
92

90
89
88
86

84
83
81

79
77
76

74
72

70
68
66
6h
62
61

58

56
54
52
50

1

99
98
98

97
96

95

94
93
92

93
89
87
86
84
82
81

79
77
75
73
71
69
68
66

64
62
6o

58
56
54
52

49

43



TABLE 6 (CO=UED)

PACE FY 75 COMPETITORG

PERCENTILE SQUIVAI,r7.:773 OF RATT!:02,

SERIES 110, 120, 130, 140 and TOTAL

'-,-

"Rating

Series 110
11/74

0C0UPATIO1:AL CATEGORY F

Series 120 Series 130
1j75 3/75

Series 140

5/75
Total

69 49 .46 45 47 47

63 47 11. 43 45 45

67. 65 5 61 44 43

66 43 40 39 42 41

65
64

1.2

40
39-----
-;,-7
.. ,

.., 37
36

40

38

39
38

63 33 35 34 36 36

62 36 33 32 34 34

61 34 32 30 33 32.

60 32 30 20 31 31

59 31 28 27 29 29

58 29 27 25 28 27

57 20 25 23 26 26

56 26 24 22 25 .25

55 25 22 21 23 23

54 23 21 19 21 21

53 21 19 18 23 20

52- :f 19 16 19 18

51 1', 17 15 12 17
50 17 15 1/. 16 16

49 16 11. 13 15 14

48 as. 13 12 li, 13

47 15 12 11 13 12

46 13 12 10 12 12

45 10 9 8 9 9

44 9 9 7 8 8

43 9 7 6 8 8

1,2 T3 7 6 7 7

!a 7 5 5 6 6

140
1 1 1 1 1

Mean 68.25 (..96t, 70.08 ,3e.99 69.18

St. Dcv. 16.64 "16.09 16.52 16.72 16.70
. .

4r-ber 72,502 45, 593 60,271. 41,315 219,947
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TP,RI=, 7

?AC E FY 75 CO:PSTITOR3

:ATINGS T4UIVAL:317 TO C2RTAIN PERC31NTIL2S

S'SFT33 RY OUTSTANDING SCHOLAR STATUS

033UPATTONAL CATEGORY A

7urcentile
Series 110

101

Series 120

133

OUTSTANDING SCHOLARS

Series 130

104

Series 140

133

Total

103
95 13j 130 1D) 1)) 100
90 97 98 93 98 93
20 94 96 95 95 95

93 cl',., 93 93 93
63 91 92 91 91 91
5-) 3) 9J 39 39 89
4) 37 87 87 37 87

35 05 35 34 65
Cl .)._

n") 82 31 82
13 76 73 77 76 77
5 71 74 73 71 72
1 7) 7) - 70 70 72

1-:ean 37.36 88.11 87.44 87.77
St. Dev. 7 .3i 7.79 7.92 8.19 7.92

Number 9,391 6,/,29 8,834 5,650 30,863

Percentile
Series 11J

NONOUTSTANDING SCHOLARS

Series 120 Series 130 Series 143 Total

99 99 1)3 lac 100 100
95 91 93 92 92 92
9:; 86 38 87 87 87
a) ,...., 82 81 81 81
7) -75 76 75 76 76
6) 7) 72 71 71 71
53 66 67 67 67 67
LI 61 63 62 62 62

3) 56 57 57 57 57
20 5 51 51 51 51
D 43 45 45 45 45
5 ,,. 40 43 40 43
1 4) 43 40 40 40

rean 65.1: 66.52 67.12 66.02 66.13
St.. Dev. 15.52 15.83 15.45 15.64 15.61

Nuriber 62,517 39,170 51,437 35,665 187,084

45



Percentile

99
95
93
80
70
63 ,

50
40
30
2)
10

5
1

Mean
St. Dev.

Number

TABLE 8

PACE FY 75 COIPETITOP.S

RATIMS E(J.TIVALE/72 TO c3rcrio: PERCEOTILIS

SERIES HI OUTSTANDING SCHOLAR STATUS

OCCUPATIONAL cATzGoai

OUTSTANDING SCHOLARS

Series 113 Series 123 Series -133 I Series 140 Total

"-....

102 103 134 1 103 13 .,
100 100 10J if 10J 101) ---'

97 99 99 98 93

95 96 96 95

92 74 73 .93 93

91 91 91 91 91

89 93 89 39 :39

87 07 07 87. . . .87

34 85 85 34 , ...; .85

81 82,,_ 82 81. -.7 81 ,

76 77 77 76 '5...76
/

71 74. 73 71 1:! 72. "::

73 73 7% 7) :.71 --,

//
87.2 ,) 08.21 88.12 87.44 37.75",

7.07 7.08 8.1)4 8.23, .E,' 1- .: '!-

9,8-?1 6,423 8, 03/4 5,655

Percentile
Series 113

Norz-ou'r sTAii at NG SCHOLARS

Scrica 120 Series 13J Series 14.)

99 99 100 100 103

95 91 94 93 93
90 06 89 88 C8

::)0 CO 82 81 31

70 75 77 76 76

60 73 72 .71 71

5) 66 67 67 67

40 61 63 62 62

33 56 50 57 57

23 ,
51) 51 51 51

10 :a- 45 4 45

5 4) 4 /, )

1 tki 4: .., :,:-)

Is.ean 65.13 66.72 66.15
St. Dev. 15.57 15.75 15.61; 15.03

Number 62,517 30,173 51,97 35,665

46

Total

103

93
83
01
76
71
67
63

51

45
43

43

66.25
15.74

1:9, 1)34



TALL:: 9

75 C012-z:TiT011:3

1U'r1lUS f.,QUiVALi:NT TO 082TAII:

01_77,:.TA::DING `80:101,Ail STATUS

Percentile
Series 110 .

L,C0U-PATIC.IZAL

SCIIOLAPL

Series 120 .Series 130

C

Series 140 Total

99. 102 103 104 104 103..95 100 100. _ 100 100 100
90 97 .9 .99 98 9880 94 -.7...3.0 96 '25 9570 92 93 94 93 936o 90 91 91 91 9150 89 89 90 89 8940 87 87 87 37 8730 84 85 85 84 85.20 81 82 82 81 8110 76 77 77 76 76
5 71 74 73 71 721 .,70 70 70 70 70

Mean 8'. .13 88.14 88.13 87.42 87.70St. Bev. 7.89 7.89 8.06 8.31

Number 9,891 6,428 8,834 5,650' 30,862

1101:CUSTA.PING SOSOIARS

Serie:: 110 Series 120 . Series 130 Series 140 TotalPercentile

99 100 101 100 :01 10095 9: 94 93 93 9390. 86 89 88 88 8880 80 82. 82 81 8170 75 77 77 76 7660 70 72 72 72 7250 66 63 68 67 6740 61 63 63 63 6330 .56 58 58 58 ..,820 50 52 52 51 5110 43 45 45 45 455 L:o 40 40 40 401 40 40 40 40 r,

40

'dean 65.17- 67.08 67.8 66.57 66.57St. Dcv. 15.55 ,15.95 15.70 15.91 15.79

umber 39,170 51,437 35,665 189,081

r
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TABLE ID

PACE FY 75 COMPETITORS

RATINGS EQUIVALUIT TO CERTAIN PERCENTILES

SERIES BY OUTSTANEENG SCHOLAR STATUS

Percentile
Series 110

OCCUPATIONAL CATEGORY D

OUTSTANDING SCHOLARS

Series 120 Series 130 Series 140 Total

99 102 103 104 103 103

95 99 100 100 100 100

93 97 98 98 98 98
80 95 96 95 95 95
70 93 9.2, 93 93 93
60 91 92 91 91 91

50 89 90 89 89 89

40 87 88 87 87 87

30
20

85
En

85 85

82 82
84
'81

85

82

10 77 78 77 76 77

5 71 73 73 71 72

1 70 73 70 70 70

Mean 87.54 88.26 88.00 87.48 87.81
St. rev. 7.eo 7.76 7.90 8.22 7.91

Number 9,891 6,428 8,834 5,650 30,863

NONOUTSTANDING SCHOLARS

Series 110 Series 120 Series 130 ' -Series 1/40 Total

Percentile

99 98 100 100 100 100

95 91 92 92 92 92

90 86 88 87 87 87

eo 80 82 80 81 81

70 75 76 75 76 76

60 71 72 71 71 71

50 66 67 66 67 67

40 61 63 62 62 62

30 56 57 57 57 57

2J '50 51 51 51 51

10 43 4!) 44 ' 45 45

5 4:-.) 40 40 40 40

1 40 40 40 143 40

Mean 65.21 66.38 66.77 65.92 66.01

St. Dev. 15.56 15.84 15.40 15.64 15.60

Number 62,517 39,170 31,437 35,665 189,084

p -9 48



TABLE 11

PACE FY 75 COMPETITORS

RATINGS EQUIVAIMT TO CERTAIN PERCE1ITILES

SERIES BY OUTSTANDING SCHOLAR STATUS

Percentile
Series lo

OCCUPATIONAL CATEGORY E

OUTSTANDING SCHOLARS

Series 120 Series 130 Series 140 Total

99 102 103 104 103 103
95 99 100 100 100 100
90 97 98 98 98 98
80 95 96 95 95 95
70 93 93 93 93 93
60 91 92 91 91 91
50 89 90 89 89 89
43 87 88 37 87 87
30 25 85 35 64 85
20 82 82 82 81 82
10 76 78 77 76 77
5 71 73 72 71 72
1 70 73 70 73 70

Mean 87.60 88.25 87.89 87.43 87.79
St: Dev. 7.81 7.79 7.91 8.20 7.91

Number 9,891 6,428 8,834 5,650 30,363

Percentile
Series 110

110MOUTSTANDING SCHOLARS

Series 120 Series.130 Series 140 Total

99 98 100 99 .100 ',' 99

95 91 92 91 92 92
90 86 88 86 87 87
so

. 80 81 .80 80 80
70 75 76 74 75 75
60 71 71 70 71 71
50 66 67 66 66 66
40 61 62 61 61 62

30 56 57 56 56 57
20 50 51 50 51 51
13 43 44 43 45 44
5 43 40 4) .4n 40
1 40 40 40 40 40

Mean 65.15 66.D6 66.26 65.51 65.71
St. Dev. 15.62 15.6) 15.43 15.60 15.63

Number 62,517 39,170 51,437 35,665 189,084



TA= 12

PACE FY 75-00EPETIT0RS

RATINGS EQUIVALENT TO CERTAIN PariCaTILES

SERIES BY OUTSTANDING SCHOLAR STATUS

Percentile

Series 110

OCCUPATIONAL CATEGORY F

OUTSTANDING SCHOLARS

Series 120 Series 130 Series 141) Total

99 102 103 104 104 103

95 100 100 lop 100 100

90 97 99 99 98 98

80 95 96 96 95 95

70 93 94 93 93 93

60 91 92 91 91 91

50 39 90 89. 89. 39

40 87 88 87 86 87

33 85 85 85 84 85

20 81 82 82 81 81

10 76 78 77 76 76

5 71 73 73 71 72

1 70 '73 70 70 73

Mean 87.43 88.27 ,s8.03 87.47 87.79

St. Dev. 7.87 7.87 8.04 8.32 8.01

Number 9,391 6,428 8,834 5,650 30,863

NONOUTSTANDING SCHOLARS

Series 113 Series 120 Series 130 Series 140 Total .

Percentile

99 99 100 100 10. loo

95 91 93 92 93. 92

;90 86 88 87 88 88

8 80 82 81 al 81

70 75 77 76 76 76

60 71 72 71 71 71

50 66 67 67 67 67

40 '61 63 62 62 62

3) 56 57 57 57 57

20 50 51 51 51 51

10 43 45 44 45 45

e
g 40 40 40 40 40

1 40 43 40 40 40

ean 65.20 66.60 67.00 66.06 66.15

St. Dev. 15.61 15.99 15.62 15.82 15.75

Number 62,517 .1n 1,7,1 51,437 35,A65. 189,O$Y.

50



TABLE 13

PACE F? 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERIES BY VETERAN PREFERENCE

OCCUPATIONAL CATEGORY A

TENTATIVE 5POINT PREFERENCE

Series 110 Series 120 Series 130 Series 14011/74 1/75 3/75 5/75Percentile

Total

99 103 104 105 104 10495 96 98. 99 97 9790 92 93 94 92 9380 85 87. 87 86 8670 79 81 82 80 8060 75 76 76 76 7550 70 71 72 71 7140 65 66 67 66 6630 59 60 62 60 6020 52 54 56 54 5410 45 45 48 45 .455 !.1.5 45 45 45 451 45 45 45 45 45

Mean 69.02 70.25 71.25 70.14 70.09St. Dev. 16.23 16.53 16.20 16.22 16.31

Number 14,115 9,260 11,324- 8,425 43,133

Percentile

COMPENSAB1E 10 POINT PREFERENCE

Series 110 Series 120 Series 130 Series 14011/74 1/75 3/75 5/75
Total

99 106 105 108 108 10695 99 99 99 99 9990 93 94 94 93 9480 86 86 87 87 8670 81 80 81 81 8160 76 75 76 76 7650 71 70 71 71 7140 65 66 66 65 6530 59 61 61. 60 6020 53 54 54 53 5310 50 50 50 50 505 50 50 50 50 501 50 50 50. 50 50
Mean 70.61 70.79 71.23 70.91 70.86St. Dev. 15.84 15.76 15.91 16.05 15.88

Number 1,860 1,117 1,336 1,028 5,352

51



Percentile

99
95
90
80
7o
60
50*
40
30
20
10

-5
1

S1 eries

1/74
110

104

97
93
86
81

74
69
63

50
50

Neap 69.58
St. Dev. 16.00

Number 649

Percentile

Series 110
11/74

99 100.

95 94
90 90

80 85

70 79

60 74
50 69

40 64

30 59

20 52

10 42

5 40
1 40

Mean 67.86

St. Dev. 16.67

Number 55,784

TABLE 13 (CONTINUED)

PACE FY 75 COMPETITORS

I \

RATINGS EQUIVALENT TO CERTAIN. PERcENTIus

SERIES BY VETERAN P:iEFERENCE

OCCUPATIONAL CATEGORY A

oTHE-a.

Series 120
1/

Serie5/s

75
140 TotalSeries 130

3/75

106 108 108 107

99 100 98 98

93 93 94 93.

87 .
87 87 87

83, 80 81 81

78' 74 '76 75

72 7o 71 7o

67 63 (' 65

62 59 59

54 54 52

50 50 50 50

5o 50 50 .
50

5o 50 5o 5o

71.97 70.63 70.59 70.57

15.93 16.08 16.31 16.09

429 510 355 1,943

Series 120
1/75

NON VETERAN

Series 130

3/75

Series 140

5/75

Total

N

100 100 100 100

95 96 95 95

92 92 91 91

86 86 85 85

81 81 80 80

76 76 74 _. 7 5

71 71 7o 7o

66 67 65 65

60 61 59 60

53 55 53 53

44 46 I 43 43

40 40 1 40 40

40 40 40 AO

69.33 69.91 68.55 68.86

16X4 16.41 16.66 16.66

\ 34,792 47,10147,1. 31,,507 169,519

5.



TABLE 14

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT 10 CERTAIN PERaNTU.,

SERIES BY VETERAN PFSFERENCE

OCCUPATIONAL CATEGORY B

TENTAxivE 5-POINT PREFERENCE

Percentile

Series 110
11/74

Series 120
1/75

Series 130

3/75
Series 140

5/75
Total

99 103 105 105 105 10595 96 99 99 98 9890 92 94 94 93 9380 85 87 88 86 8670 80 81 82 81 8160 75 76 77 76 7650 70 71 72 71 7140 65 66 67 66 6630 59 60 62 ,61 6020 53 54 56 55 5410 45 45 48 45 455 45 45 45 45 451 45 45 45 45 45

Mean 69.20 70.66 71.64 70.48 70.41St. Day. 16.28 16.64 16.38 16.37 16.43

Number 14,115 9,260 11,324 8,425 43,133

CCMPENSABLE 10POINT PREFERENCE

Series 110 Series 120 Series 130 Series 140 Total11/74 1/75 3/75 ,

Percentile .5/75

99 107 106 109 109 10795 99 100 99 100 9990 94 95 95 94 9480 86 87 88 87 8770 81 81 81 et 8160 76 75 76 76 7650 71 70 71 71 7140 65 66 66 65 6630 60 61 61 60 6020 54 55 55 53 5410 50 50 50 50 50
5 50 50 50 50 501 50 50 50 50 50

Mean 70.78 71.18 71.56 71.17 71.14St. Dev. 15.89 15.89 16.12 16.19 16.01

Number 1,860 1,117 1,336 1,028 5,352

53



TABLE 14(CONTINUED)

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO L.rmAIN PERCENTILES

SERIES BY VETERAN PREFERENCE

OCCUPATIONAL CATEGORY B

OTHER 10 POIRT PREFERENCE

Series 110 Series 120 Series 130
11/74 1/75 3/75

Percentile

99 104 108 108

95 98 99 100

90 93 94 94

80 86 87 87

70 81 83 80

60 74 . 78 74

50 68 72 69

40 63 68 63

30 57 61 59

20 ,
51 55 54

10 50 50 50

5 50 50 50

1 50 50 50

Mean 69.48 72.03 .70,68 70.83 70.60

St. Dev. 15.95 15.99 16.21 16.43 16.14

Number 649 429 510 355 1,943

Series 140
5/75

Total

105 . 107

99 99

94 93
87 87

81 81

76 75
71 70
65 65

59. 59

50 52

50 .50

50 50

50 50

mpil VETERAN

Series 110 Series 120 Series 130

11/74 1/75 3/75.

Percentile

99 100 100 100

95 94 96 96

90 90 92 92

80 84 86 86

70 79 81 81

6o 74 76 76

50 69 71 71

40 64 66 67

30 5C 6o 61

20 52 53 55

10 42 44 46

5 40 40 40

1 40 40. 40

Mean 67.79
St. Dev. 16.70

Number 55,784

\

69.44 70.01
16.91 16.53

34,792 47,101

Series 140
5/75

Total

100 100

95 95
91 91

85 85

80 80

75 75
70 70
65 65

.59 60

53 53

43 44

40 40

40 40

68.55 68.91
16.76 16.74

31,507 169,519



PACE FY 75 COMPETITORS

RATINGS EC,FITVALENT TO CERTAIN PERGEWEES

ST R_T_ SY

OCCUPATIONIVL CATEGORY C

TENTATIVE 5POINT PREFE:RENGE_ -

Percentile.

99

Series 110
11/74

104

Series 120 Series 130 .

1/75 3/75

105 105

*Dr4-es

5/75

, 105.

Total-

105
95 96 99 99 j 98 98
90 92 94 95 94 9380 85 87 88 87 8770 80 02 83 81 81
60 75 76 77 77 7650 70 72 73 72 71
40 ;65 67 68 67 66
30 59 61 63 61 6120 53 55 57 55 5510 45 46 48 46 46
5 45 45 45 45 45
1

,Mean
St. 11ev.

45

69.18
16.26

45 .45

70.99 72.15
16.60 16.36

70.96
-,

70.70

. Number 14,115 9,260 11,324 8,425. 43,133

COILPENSARTF, 10POINT PREFERENCE .

Series 110 'Series 120 Series 130 Series 140 Total
11/74 1/75 3/75. 5/75

Percentile

99 107 106 109 109 107
95 99 99 100 100 9990 93 95 95 94 9480 36 87 88 83 .8770 31 81 82 02 8160 76 76 77 77 76
50 70 71 72 71 71
40 65 66 67 66 6630 59 61 61 60 60
20 53 5/. 55 54 54
10 53 50 50 50 50
5 50 50 50 50 501 50 50 50 50 50

mean 70.63 71.46 72.08 71.55 71.36St. Dev. 15.87 15.89. 16.24 16.28 16.06

Number 1,860 1,117 1,336 1,028 5,352



TABLE 15 (CONTINUED)

. PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERIES BY VETERAN PREFERENCE

OCCUPATIONAL CATEGORY C

OTHER 10POINT PRMPERENCE

Percentile

Series 110
11/74

Series 120
1/75

Series 130

3/75

Series 140

5/75

Tot

99 104 109 108 107 107

95 98 99 100 100 9/
90 92 94 95 94 93
80 85 88 87 87 86
70 80 83 81 81 81

60 74 78 75 77 75
50 68 73 70 72 74

40 62 67 65 65 65

30 57 62 60 59 59

20 51 54 54 50 52

lo 50 50 50 50 50

5 50 50 50 50 50

1 50 50 50 50 50

Mean 69.15 72.13 70.92 71.07 70.62

St. Dev. 15.90 16.05 16.25 16.52 16.18

Number 649 429 510 355 1,943

NON VETERAN .

Series 110 Series 120 Series 130 Series 140 Total
11/74 1/75 3/75 5/75

Percentile

99 100 10C 100 100 100
95 94 96 96 96 95

90 90 92 92. 92 92

80 84 86 87 86 86

70 79 81 81 80 80

60 74 76 .77 75 75
50 69 71 72 70 71

40 64 66 67 65 66

30 59 61 62 60 60

20 52 54 55 53 53

10 42 44 46 44 44

5 40 40 40 4o 40

1 40 40 40 40 40

Mean 67.83 69.72 70.47 68.92 69.17

St. Dev. 16.65 16.83 16.50 16.77 16.71

Number 55,784 34,792 47,101 31,507 169,519



Percentile

aeries 110
11/74

99 103

95 96
90 92
80 . 85
70 80
60 75
50 70
40 65
30 59
20 53
10

. 2 '

5 .5

1 2.5

Mean 69.36.
St. Dev. 16.27

Number 14,115

Series 110

TABLE 16

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERIES BY VETERAN PREFERENCE

pOCCUPATIONAL CATEGORY D

TENTATIVE 5 POINT PREFERENCE

Series 120 Series 130
1/75 3/75

Series 140

5/75

104 105 104
98 98 97
94 94 93
87 87 86
81 82 81
76 77 76
71 72 71
66 67 66
60 62 61
54 56 55
45 48 46
45 45 45
45 45 45

70.33 11.29 70.38
16.56 16.17 16.19

9,260 11,324. 8,425

COMPMADIE 10POINT PREFERENCE

Series 120 Series 130 Series 140 Total

Total

104

97
93
86
81
76
71'
66
60
54

45
45
45.

70.27
16.31

43,133

Percentile
11/74 1/75 . 3/75

99 106 105 108
95 99 100 99
90 94 94 94
80 87 87 87
70 81 80 81
60 76 75 75
50 71 70 71
40 66 66 66
30- '60 60 61
20 53 54' 5410

50 5o 50
5 50 50 50
1 50 50 ". 50

Mean 71.10 70.93 71.38
St. Dev. 15.91 15.81 15.90

Number 1,86e, 1,117 1,336

57

5/75

107

99
94

_ 67 /
81

76

71

66 1

60/

- 54
50

/50
/50

7 .27
1 :05

1,028
i

106

99
94
87
81
76
71

66
60

54
50
50
50

71.18.
15.91

5,352



TABLE 16 (CONTINUED)

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCEWITYn

SERIES BY VETERAN PREFER:ENCE

OCCUPATIONAL CATEGORY D

OTHER 10POINT PREFERENCE

Percentile

Series 110
11/74

Series 120 ,

1/75
Series 130

3/75

&tries 140

5/75

Total

99 104 109 109 108 107

95 98 100 101 99 99

90
ao

93
87

94
88

93
86

93
86

93
87

70 81 83 80 81 81

60 75 78 75 76 76

50 69 72 70 72 71

340, 64 67 65 66 65.

-58 62 59 58 59

20 50 54 54 51 53

10 50 50 5o 50 5o

.5- 50 50 50 50 50

1 50 50 50 5o 50

Mean 70.02 72.20 70.73 70.94 70.85

St. Dev. 16.08 16.05 16.03 16.30 16.12

Number 649 429 510 355 1,943

NON VETERAN

. Percentile

Series 110
11/74

Series 120

1/75

Series 130

3/75

Series 140

5/75

Total

99 99 100 100 100 100

95 94
( 95

95. 95 95

90 90 92 92 ,. 91 91

80 -85 86 86 85 85'

70 .79 81 . 80 79 80

60 74 76 75 74 75

50 70 71 71 70 70

40 64 65 66 65 65

3o 59 6o 61 59 60

20 52
. 53 54 53 53

10 41 43 45 43 43

5 40 40 40 40 40

1 40 40 40 40 .40

Mean 67.87 69.15 69.49
.

68.36 68.68

St.Dev. 16.71 16.88 16.41 16.68 16.67

Number 55,74 34,792 47,101 31,507 169,519

58



l'ABI2, 17

FACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTIMq

SERIES BY VETERAN PREFERENCE

OCCUPATIONAL CATEGORY E

TENTATIVE 5 POINT PREFERENCE

Series 110 Series 120 Series 130 Series 14011/74 1/75 3/75 5/75Percentile.

99
95
90
80
70
60

50
40
30
20
10

-5

1

Mean
.St. Dov.

Number

103
96
92

85
80

75
70
65

59
52

45
45
45

69.36
16.33

14,115

104

98
93
87
81
76
71
65
60

53
45
45
45

70.03
16.64

9,269r I

105

98
94
87
81
76
71

66
61

55
47
45
45

70.80'
16.27

11,324

104

97
92 'f.

86,
80

,i5
71

7 65
/ 6o

/ 54
/ 45

45
45

69.91
16.20

___:.),..--

,----8;425

104

97
93
86
80
76
71
65

60
54

'45
45
45

69.19----
_.::,-------1.8;37

43;133--

COMPENSAELE 10 -POINT PREFERENCE

Percentile

Series 110
11/74

Series 120
1/75

Series 130

3/75
-

Series 140

5/75
Total

99 1.06 105 108 107 10695 99 100 99 99 9990 94 94 94 94 9480 87 86 87 87 8670 82 81 .81 81-
. 8160 76 75 75 76 7650 71 70 70 70 7140 66 / 65 65 66 663o 60!

. 60 60 60 6o /20 54' 54 54 5310 50 50 50 50

/

5 50 5o 5o 5o1 50 50 50 50 50'

Mean 71.25 70.75 70.92 70.88 70..95595904fSt. Dev. 16.00 15.89 15.91 16.01 15.95
Number 1,860 1,117

1,336
N

1,028 5,352

59



TABLE 17 (CONTINUED)

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SER7-FS BY VETERAN PREFERENCE

OCCUPATIONAL CATEGORY E

OTHER 10POINT PREFERENCE

Percentile

Series 110
11/74

'Series 120
1/75

Series 130

3/75

"Series 140

5/75

Total

99 104 108 109 108 107

95 97 101 101 99 99

90 93 94 94 93 93

80 87 88 86 ' 86 87

70 81 82 80 81 81

60 76 78 75---- 76 76

50 69. 72 7o 71 70

40 64 67 64 65 65

3o . 58 61 58 58 59

20 52- 54 54 51 53

10 50 50 50 50 5o

5 50 5o 50 50 50

1 5o 50 5o 5o 50

Mean 70.33 72.10 70.52 70.72 70.84

St. Dev. 16.16 16.09 16.11 16.23 16.16

Number 649" 429 510 355 1,943

NON VETERAN

Percentile

Series 110
11/74

Series 120
1/75

Series 130

3/75

Series 140

5/75

Total

99 99 100 100 100 100

95 94 95- , 95 95 95
90 90 92 91 91 91

80 85 - 86 86 85 85

70 79' 81 80 79 80

60 74 75 75 74 75
50 69 70 70 69 70

'4o 64 , 65 65 64 65

3o 58 59 60 59 59

20 51 52 54 52 52

jo 41 43 44 43 43

5 40 40 40 40 40-

' 1 40 40 40 -40. 40

Mean 67.80 68.27 69.05 68.04 68.42 ,

St. Dev. 16.78. 16.98 16.50 16.72 16.74

Number 55,784 34,792 47,101 31,507! 169,519

60

,



TAMF 18

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERIES BY VETERAN PREFERENCE

OCCUPATIONAL CATEGORY F

TENTATIVE 5-porn PREFERENCE

Percentile

99
95
90
80
70
60
50
40
30
20
10
5

1

Mean
St. Dev.

Number

Percentile

99
95.

90
80
70
60
50'

40
30
20
10

5
1

Mean
St. Dev.

Number

Series 110
11/74

103

97
92
86
80

75
70
65

59

53
.45
45
45

69.51
16.32

14,115

Series 110
11/74

107

99
94
87
81

77
71
65
60
54
50
50
50

71.23
15.96

1,860

Series 120 Series 130
1/75 3/75

105 105
9C 99
94 44
e7 88
81 82
76 77
71 72
66 67
60 62
54 56

45 48
45 45
45 45

70.75 71.70
16.69 16.36

9,260 11,324

COMPENSARTP. 10 POINT PREFERENCE

Series 120 Series 130
1/75 3/75

106 109
100 100
95 95
87 88
81 81
76 76
71 71
'66 66
'61 :.- 61

55 55
50 50
50 50
50 50

71.39 71.71
15.96 16.11

1,117
1,336

Seriee 140

5/75

105

98.
93
87
81
76
72
66
61

55
46
45
45

70.72
16.36

8,425

Series :2,0

5/75

109
100

94
87
81
76
71
66
60

54
50

50
50

71.48
16.20

1,028

0

Total

105

98

93
87
81
76
71
66
61

54
45
45
45

70.59
16.44

43,133

Total

107
100

94
87
81
76
71
66

61

54
50

50
50

71.44
16.04

5,352

61



TABLE 18 (CONTINUED)

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

smIss BY VETERAN PREFERENCE

'OCCUPATIONAL CATEGORY F

OTHER 10POINT PREFERENCE

Percentile

Series. 110
11/74

Series 120
1/75

Series 130

3/75
Series 140

5/75
Total

99 104 107 109 108 107
95 97 100 '101 100 99
90 93 95 94 94 94
eo 86 88 86 86 87
70 81 83 81 81 81
6o 74 78 75 77 75
5o 69 73 70 72 7o
40 64 67 65 66 65
3o 58 61 59 6o 59
20 52 54 54 51 53
lo 5o 50 50 50 5o
5 50. 50 50 50 50
1 50 50 50 50 50

Mean 69.83 72.21 70.77 71.08 70.83
St. Dev. 15.98 16.09 16.15 16.38 16.15

Number 649 429 510 355 1,943

NON VETERAN

..Percentile

Series 110
11/74

Series 120

1/75

Series 130

3/75

Series 140

5/75

Total

':99 99 100 100 100 100
95 94 96 96 95 95
90 90 92 92 , 91 91
80 84 86 86 85 85
70 79 81 81 79 80
60 74 76 76 74 75
5o 69 -71 71 7o 70
40 64 66 66 65 65
30 58 6o 61 5? 59
20 52 53 54 52 53
lo 42 43 45 L3 .43
5 40 40 40 40 40
1 40 40 40 40 40

.
.

Mean 67.79. 69.28 69.64 68.42 68.74
St. Bev. 16.73 16.96 16.55 16.80 16.76

Number 55,784 34,792 47,101 31,507 169,519

62



TABLE 19

PACE FY 75 com mrrons

RATINGS EQUIVALENT TO CERTAIN PaiCENTILES

SERIES BY SEX OF CONPF.TIToR

OCCUPATIONAL CATECORY A

/EN

Percentile
Series 110 Series 320 Snric:, 130 Series 140 "'Total

99 101 101 101 101 101
95 95 97 97 96 96
90 91 93 93 92 92
SO 84 86 86 85 86
70 79 81 81 80 80
60 74 76 76 75 75
50 70 71 72 71 71
40 65 66 67 66 66
30 59 61 62 61 61.
20 53 55 56 54 54
10 46 47 49 47 46
5 41 44

. 45 44 44
1 1,0 40 40 40 40

Mean 68.59 70.16 70.78 69.71 69.74
St. Dev. 16.20 16.40 15.96 16.15 16.19

Number 41,792 27,01.5 35,413 23,917 128,382

:/01.EN

Percentile
Series 110 Series 120 Series 130 Series 140 Total

99 99 100 100 100 100
95 94 95 95 95 95
90 90 92 92 91 91
80 F25 86 87 85 86
70 80 Ell

:
81 80 80

60 74 76 76 74 75
50 70 71 71 70 70
4C 64 65 66 64 65
30 58 59 60 58 59
20 51 52 54 52 52
10 1.0 42 44 142 42
5 40 40 40 40 40
1 40 1,0 1,0 40 40

Mean 67.81 68.98 69.64 68.24 68.63
St. Dev. 16.99 17.14 16.81 16.98 16.99

Number 29,785 17,975 24,130 16,817 88,839

63



TABLE 20

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERIES BY SEX OF COMPETITOR

OCCUPATIONAL CATEGORY B

HMI

Percentile
Series 110 Series 120 Series 130 Series 140 Total

99 101 102 102 102 101

95 95 97 98 97 97

90 91 93 93 92 92

80 85 87 87 86 86
70 79 81 81 80 81

60 74 76 77 76 76

50 70 72 72 71 71
40 65 67 67 66 66

30 59 61 62 61 61

20 53 55 56 55 55
10 46 47 49 47 47

5 42 44 45 44 44
1 40 40 40 40 40

Mean 68.76 70.56 71.15 70.03 70.04

St. Dev. 16.24 16.50 16.12 16.28 16.30

Number 41,792 27,045 35,413 23,917 128,382

Percentile
Series 110 Series 120

WOMEN

Series 130 Series 140 Total

99 99 100 100 100 100

95 94 95 95 95... 95

90 90 92 92 91 91,
so .8 5 86 87 85 86

70 79 81 81 80 80

60 74 76 76 74 75

50 69 71 71 69 70

40 64 65 66 . 64 65

30 58 59 60 58 59

20 51 52 54 51 . 52

10 40 42 44 42 42

5 40 40 40 40
1 '40 40 40 40 40

Mean 67.55 68.83 69.51 68.07 6..45.

St. Dev. 17.00 17.15 16.89 17.04 17.03

Number 29,785 17,975 24,130 16,817 88,839

64



TABLE 21

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERTRS BY SEX OF COMPETITOR

CCCUFATIONAL CATEGORY C.

MEN

Percentile
Series 110 Series 120 Series 130 Series 140 Total

99 101 102 102 102 101
95 95 98 98 97 97
90 91 93 94 93 93
80 85 87 87 86 86
70 79 82 82 81 81
60' 75 77 77 76 .76
50 70 72 73 72 71
40 65 67 68 67 67
30 60 62 63 62 61,
20 53 55 57 55 55
10 46 -48 49 47 '47
5 42 45 45 44 44
1 40 40 40 40 40

Mean 68.85 70.94 71.73 70.53 70.41
St. Dev. 16.21 16.45 16.10 16.32 16.30

Numl---;:r 41,792 27,045 35,413 23,917 128,382

Percentile
Series 110

99 99
95 94
90 90
80 84
70 79
60 74
50 69
40 64
30 58

20 51

10 40
5 40
1 40

Mean 67.46
St. Dev. 16.92

Number 29,785

WOMEN

Series 120 Series 130 Series 140 Total

I
2

86
81
76
71
65.

`55-i'

52

43

40
40

68.99
17.05

17,975

U

100 100 100
96 95 95.
92 91 91
87 85 86
82 80 80
76 75 75
71 70
66 64

,70
65

61 58 59
54 51 52

45 42 42
40 40 40
40 40 40

69.83 68.22 68.57
16.83 17.03 16.98

24,130 16,817 88,839



' TABLE 22

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCMITITRS

SkatTES BY SEX OF COMPETITOR

OCCUPATIONAL r3ATEGORY D

MEN

Percentile.
Series 110 Series 120 Series 130 Series 140 Total

99 101 101 101 101 101
95 95 97 97 96 96
90 91 92 92 92 92
8o 85 -86 86 85 86
70 79 81 81 '60 80
60 75 76 76 75 75
50 7o 71 71 71 71
40 65 66 67 66 66
30.. 59 61 . 62 61 61
20 53 54 56 55 54
I() 46 46 48 47 46
5 42 144 45 44 43
1 40 40 40 40 40

Mean 68.80 70.12 70.59 69.76 69.75
St. Dev. 16.22 16.41 15.94 16.14 16.19

Number 41,792 27,045 35,413 23,917 128,382

;101.1EN

Percentile
Series 110 Series 120 Series 130 Series 140 Total

99 98 100 100 .100 99
95 94 95 95 95 94
90 90 92 92 91 91
80 85 86 86 85 86
70 to 81 81 80 80
60 74 76 76 74 75
50 70 71 71 69 70
40 64 65 65 64 65
3o 58 59 60 58 59
20 50 52 53 51 52
10

5

40
40

/.2

40
4J,

40
42
40

42
40

1 40 40 40 40 \ .40
Mean 67.74 68.76 69.13 67.96 68.37
St. Dev. 17.06 17.21 16.83 17.02 17.04

Number 29,785 17,975 24,130 16,817 88,839

66



TABLE 23

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERTFS BY SEX OF COMPETITOR

OCCUPATIONAL CATEGORY E

MEN

Percentile
Series 110 Series 120 Series 130 Series 140 Total.

99 101 101 101 101 101
95 95 96 96 96 96

90 91 . 92 92 92 92
80 85. 86 86 85 85

70 79 81 80 80 80
60 74 76 75 75 75
50 70 71 71 70 70
40 65 66 66 65 65
30 59 60 61 60 60
20 53 54 55 54 54
10 46 46 48 46. 46
5 41 43 44 44 43
1 40 40 40, 40 40

Mean 68.68 69.75 70.03 69.26 69.39
St. Dev. '16.28 16.50 16.04 16.17 16.25.

Number 41,792 27,045 35,413 23,917 128,382

Percentile
Series 110 Series 120

WOMEN

Series 130 Series 140 Total

99 99 100 100 100 99

95 94 95 95 95 94
90 91 92 91 91 91
80 85 86 86 85 86

70 80 81 81 79 80
60 75 76 75 74 75
50 70 -70 70 69 70
40 64 65 65 64 64
30 58 59 59 58 58

20 50 51 52 51 51

10 40 41 43 42 41
5 40 40 40 40 40
1 40 40 40 40 40

Mean 67.79 68.59 68.83 .67.80 68.24
St. Dev. 17.15 17.32 16.93 17.07 17.12

Number 29,785 17,975 24,130 16,817' 88,839



Series 110
Percentile

TAM:. 24

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERIES'BY SEX OF COMPETITOR

OCCUPATIONAL CATEGORY F

!EN.

Series 120 Series 130 Series 140 Total

99 101 102 102 102 101
95 95 97 .97 97 9790 91 93 93 92 92
80 85 87 87 86 8670 80 81 81 80 81
60 75 76 76 76 76
50 70 72 72 71 71
40 65 67 67- 66 66
30 60 61 62 61 6120 53 55 56 55 55
10 4:-) 47 49 47 47
5 42 44 45 44 44'
1 40- 40 40 40 4D

Mean 68.95 70.54 71.00 70.09 70.07
St. Dev. 16.26 16.54 16.12 16.29 16.31

Number .41,792 27,045 35,413 23,917 128,382

Percentile

99
95
90
80
70
60

50
a)
30
20
10

5

1

Mean
St. Dev.

WOMRI

Series 110 Series 120 Series 130 Series 140 Total

99 100 100 100 100
94 95 95 , \ 95 95
90 92 92 \ 91 91
85 86 86 85 85
79 81 81 79 80
74 75 75 74 75
69 70 70 69 70
63 65 65 64 64
57 59 60 58 58'II- 52 53 51 51

42 44 42 42
40 40 40 40 40
40 40 40 40 40,

67.46 68.91 69.04 67.79 68.19
17.06 17.23 16.92 17.09 17.08

29,785 17,975 24,130 16,817 88,839

'68



TADLE 25

PACE FY r.'5 CMPETITORS

RATE :GS EQUIVALENT TO CLRTAIN PERCENTILES

VETERAN PREFERENCE BY OUTSTAMING :CHOLAR STATUS

Percentile
TP*

OCCUPATIONAL CATEGORY -A

OUTSTANDING SCHOLAR

CP* -)0?*

99 105 110 110
95 104 107 108
90 102 104 305
80 99 101 102
7o 96 100 99
60 94 97 : 97
50 92 94 94
40 9o' 92 92
30 87 88 89
20 84 85 85
10 78 80 8
5 75 .80 80-
1 75 80 80.

PION VET*.

100

99
97
95
93

-8987.

..Mean
St. Bev.

Number

90.78
2.22

93.30
8.36-

408

93.41
8.32.

176

NON OUTSTANDING SCHOLAR

CP* . XP's
Percentile

99 103 104 103
95 95 95 94
90 90 90 89
80 - 83 83 . 83
70. 78 78 7860 73 73 72
50 69 69 . 68
40, 64

6

63
3o -59 I) 5194' 57
;.20 53 52 51
10 45 50 50
5 45 50 50
1. 45 50 50

Mean 68.27 59.01 68.29
St. Dev: 15.57 14.91 14.85

Number 39,655 4,914 1,767

* TP:' Tentative 5-Point Preference
CP: Compensable 10-Point Preference
XP: Other 10-Point Preference
NON VET: No Veteran Preference 0 4;

69

84
81
76
1

7

71

67.26
7.73

26,801

NON VET*

99
91
86 .

80
75
'71

66 _

62

57
51

.41

40
,40

65.41
15.59

142,718



73

,

5

N t:r1 er

99
- 95

7-)

1C

5,

39,'-55

-* Tentative 5,-Foin:.Preferencc
Cr: Compensable. 10-Point .Pref r.erece

A XP: Other 10-Point Preference
NON W:7: No Veteran_ Preference

?:,3L 26

P; ;'L' FY 75 120::PETITOR3

'Tc

Pa-.7.;:f,::C1-, 13Y 0..17:',T,--.!MING

--2,-,TI:M3Y

135
1:12

99
97 96

i. 91

C.5

70

50
51)

-1..93

1,767

P.

99
97

95
03

91
s.9

a?

E].

76
-1t-

A7.22

7.c.2

%17

'75

71
67

!.0

1.0

65.67
15.70

16:7:,713



75 CO,: .TE:7170:1::

2C11.01.;,3). STATUS

c-,:cuPTIon:..-L CA c

Percent:al,:

99
95
9c;
".3:.',

7)

;7.)

1.3

. .7.7)

5
7

..7:r A\
t, , De': .

, i
,y,
.

93

\\
..1. ; .3 4

:...."'.,::

'
'.."2:-.

-.,,....;
.

'-i-

.,

":-.'

:2:9

:35

:....21

',I.3 : .0
ir3.19

117.;

105
133.

99:
,9t-
9).
91
3-9

;:5
P1

ir?.-0

.7,-...1

91.1

.10.).

99
97
96
92
90
CO
37

.34
31
76 \
71

70

1:-.7.17

7 -05

d.

a ) . - - - .

7,r 7

5-Point Prefer4::ner:
tP::Cm IO-Point

'Cithc:r Preferf.mcc
..1721:1 e t No Veteran Prtferf.':ice

92
27

76
7'

-
Jr1
5\
42
/.0



L. 2.3

PAC:: FY 75 00:7:ETITCP.:3

RATING:: 20

SCH.:01;,7.

cursT:trDING

Percentile

D

99
95
90
ao
70
60.
r̂.,J
1.0

30
20
19

.z.

S. Dei.

10=
104
102 .

99
97

95
93

9,3
07
1

7.=2

75
75

90.:1:3

110
:07
135-.L.....

193
97
95

-_,;,2

a-9

06
CO

80
eJ

;3.39

110
io9
105
100
99

. 97
95
9.7::

0.:9

8,:
;:1
i':"...',

,.,.

99
97'
91.
93

. 91

97 .

. 81,

L.s.'

76
71

:er

7.71

:; C.' ;2)

Percentil

5,57

39,655.:

Tentative 5Point Preference
CE': Cciriper.sable

_tiP: Other 10Point Preference
NO:: 7 E..i; No Veteran Preference

1. 1

1.1.2-,?18



TABLE 29

11 .rf 75 COPETITOR:3

RATINGS EQUIVALENT. TO CERTAIN PERCENTITES

VETERAN PRUERENCE BY CUTSTANDING SCHOLAR STATUS

OCCUPATIONAL CATEGOITI E

OUTSTANDING SCHOLAR

7.P r GP" XP-". NON VET":
Percentile

99.

95
90
80
70'

105
ILI!.

102 .

99
97

110.

107-
104

102.
1-

110
. 109

1Q5_

102

- .99

100

99

97
95
93

6J 95'
97. 91

50 . 93 95 .94 89
40 90 92 92

. 87
30 el 88 89 .84

81, 86- 86 81
10 76 80 81 . 76
5 7f, 80 go : 71
1 7: ... 80 tX) i 70,

Mean 90.94 93.6() 93.80 87.25
St.

, 8.23 8.44 0.46 7.71

uml:er 3,1478 1402 176 26,801

OUTSTAMING SOHOLI.R

flerceritlle
'IT4 CP' :CI'

. NON VETS

99 :02 124 103 98n5
90. '1) 9D 89 c6

:?2,.. g3 80
) .78 WI! 72 7560

50 -.4._

-) '')r) 68 66
40. 6/,

... . 6 .- 61

59 59 57 5'.,

20 53 5;
50

10 1.5 50 90 41.
5 1,5 50S

50 40
.1 1.5 .0 50 40

(8.15 6.c.138
Ct. Del:. 14.91 15.58

1,7e,7

TP: Tt;ntative Prcren:nec
CP: ,Canpensable 7,0-Point PrefrcncQ
:CP: Other 10-Voint. Yreference
NON VET: No Veteran Preference

73.



TABLE 30

PACE FY -7.5-11:0IT'li,TITORS

,TINCT2 EQUIVALENT TO CE1TAINFERCE::TILES

VETERAN PREFEREN011; BY OUTSTANDING SCHOLAR STATUS

OCCUPATIONA.1. CATZ.GORY F

OUTSTANDING SCHOLAR

CP4
PE:rcen tile

99 105 113
95 1D:. 108
93 1 ;? 105
80 nr

102
70 97 100
60 95 98

93 95
90 92

3? 89
20 81. 86

78 30
5 75

: i?O'

75 CO

!!eari 91.37
lk.v. 3.31

NurnL,.2 r 3h:73

"1D

:enn .

'Dev.

TY"

: 17-roir.t Prefertr.c.c

Xi': Other 1.)-ijoini Frvfel-er.cc
Z:o rrQferer,lc-P.

z

cy

i3,
9F.;

91

74

XP* .NON VET*

110 100
108 99
106 97
102 95
99 93
96 91

9/, 89
91 87

89 81.

85 81
81 76
80 71
80 70

07.23
8.1:7 .7.8o

/-
176 26,801

a y;
95
97.,

7

50

50

53

68. 57
11_914,

1,76'r

NO:1 VET*

99
91.

86

75
71

67

56

1,O

1,0

65.26
15.62

::.;



TABIF 31

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTITRS

VETERAN PfrattENCE BY SEX OF COMPETITOR

OCCUPATIONAL CATEGORY A

1, EN

Percentile
TP* CP* XP NON VET*

99 104 136 107 100

95 97 99 98 95
90 93 93 93 91
80 86 86 87 85

70 81 81 81 80

60 76 76 76 75

59 71 71 71 70

40 66 66 65 66

30 6o 60 59 61
20 54 54 51 55

'10 45 50 50 46

5 45 59 50 40
1 45 50 50 Ito

Mean 70.20 71.00 70.70 69.41

St. 0ay. 16.29 15.78 16.13 16.16

Number 411564 5,152 1,224 80,..142.

Percentile

99

95
90
80

70
6o

59
4C
3c
2o
10

5

Mean
St. Day.

103
96
91
'85

78
73
68
63

Number 1,220

WO/EN

CP*

109 106
105 99
101 94

NON VET*

100

95
91

89 87' 86

82 81 ao

75 75 75
71 70 79
63 65 65

58 58 60 59

52
, 90

"54
52

45 59 59 42.

45 99 50 40

45 99 50 49

68.12 71.34 70.77 68,62

16.29 18.33 15.96 17.01

128 679 86,812

* TP: Tentative 5-Point Preference
CP: Compeueeble 10 -Point Preference
XP: Other1O-Point_Preference

'WON VET: tio Vateran.Preference 75



TABLE 32

PACT; FY 75 CO!-IPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

VETERAN PREFERENCE BY SEX OF COMPETITOR

Percentile
TP*

OCCUPATIONAL CATEGORY B

1EN

CP* XP* NON VET*

99 105 107 10 8 100

95 98 99 99 96

90 93 94 93 92

so 86 87 87 85

70 81 el 81 8D

60 76 76 76 76

: 50 71 71 71 71

40 66 66 6 5 66

30 61 60 59 61

20 55 54 52 55

.10 46 90 50 40

5 45 50 90 40

1 45 90 50 40

Mean 7D.54 71.50 7).91 69.69

0 St. Bev. 16.1,2 15.91 16.23 16.26

Number La,564 5,152 1,224 30,442

Percentile
TI)*

,n* XP* NOI! VET*

99 ,.., 3 1.,9 106 10,)

95 96 105 99 95

90 91 ,C3
. 94 91

a-y ar, 37 86

70 78 82 al 3)

63 72 76 74 75

9D 67 70 69 7u

40 62 61 65 65

30 -5i 57 59 59

20 52 50 54 52

lo 45 50 90 42

5 4 r;
.

50. %) 40

1 50 50 40

::can 67:85 71.01 70.48 68. hi.

3t. Div. 16.35. 12.48 15.92 17.05

?hinder 126 679 836,812_

TP: Tentative 5Point Preference
OP: Compensable 10 Point Preference
XP: Other 10Point.P.ieference,
-VON VET: No Veteran Preference

P')

76



TABLE 33

PACE FY 75 CONPETITORS

RATINGS :QUIT= TO aERTAINPER=ITT.IEE,

VETERAN P2EFI1ENCE BY SEX OFDOI.TB7ITOR

OCCUPATIONAL CATEGORY C

NEN

Percentile
CP* :77.)* I01: VET*

97 105 107 107 103
75 93, 99 99 96
99 9W 94 93 92
a) (37 87 s7 06
70 Cl '81 82 31
60 76 77 .77 76
50 72 71 71 71
43 67 66 66 67
30 61 61 60 62
20 55 55 52 55
10 46 53 50 41'

5 45 50 50 40
1 45 50 50 50

-Mean 70.85 71.52 71.17 70.10
St. 16.42 15.96 16.32 16.25

Number 41,564 5,152 1,224 80,442

1-:ONEN

17* CP* :-P* :.01. 72T*
Percentile

1) .% 108 136 13.
96 36 99 95

7c 91 93 91
ac 9) 86 -06

7; 81 , Er 00
63 76 74 75
9) e) 69 69 73
4.) 62 61 64 65
33 57 56 59 59
20 52 53 53 52
IC ' 45 53 50 42

45 50 50 40
1 45 53 53 43

Venn 67.67 70.8° 70.07 68.57
St. Dev. 16.21 13.30 15.83 16.99

:hunber 1,220 123 86,312

* T?: Tentntive 5-Point ?referent()
.CP: CoMpennable'10-Point.:"referen.e
:(P: Other 1D- - Point Preference
NON 'JET: Vo-leteran Preference fl .-

. 77 kJ



Percentile

99
95
90
80
70
60

20
10

5

1

'Mean
St. Dev.

-Number

Percentile

99
95
90
80
70
60

50

Mean

Number

TABLE 34

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

VETERAN PREFERENCE BY SEX OF COMPETITOR

TP*

104
97
93
86
81
76
71
66
61
54

45
45
45

OCCUPATIONAL CATEGORY D

MEN

CP*

106
99
94
87
81
76.

71
66
60

54
50

50

50

XP*

108
98
93
87
81
76

71
65

59
52

50
50

50

NON VET*

100

95
491
85
80

75
71
66
61

55
46
40
40

7 -.39 71.31 70.90 69.31

16.29 15.81 16.16 16.14

41,564 5152 1,74 80,4149

WOMEN

XP* NON VET*

102 109 105 99

96 105 100 94

92 100 94 91

85 90 87 86

79 83 82 ao

'73 76 75 75

67 72 70 70

63 62 66 65

58 57 60 59

52 50 54 51

45 50 50 41

45 50 50 40

45 5,-,
50 40-N_____,,

68.19 71.17 71.21 68.35

16.35 18.4!": 15.98 17.05
......-

1,220 128 679
..,e'.
86,812

TP: Tentative 5-Point Preference
Compensable 10-Point Preference

IP: Other 107Point Preference
NON VET:: No Veteran Preference



TABLE 35

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

VETERAN PREFERENCE BY SEX OF ODMPETITOR

OCCUPATIONAL CATEGORY E

MEN

Percentile
UP* XP* NON VET*

99 104 106 107 100
.95 97 99 99 95
90 93 94 93 91
eo 86 86 87 85
70 8D 81 81 79
60 76 76 76 74
50 71 71 71 70
40 66 66 65 65
30 60 60 59 60.

20 54 54 52 54
10 45 50 50 . 45
5 45 50 50 40
1 45 53 50 40

Mean 70.09 71.12 70.67 68.90
St. Dev. 16.35 15.85 16.15 16.21

Number 41.564 5,152 1,291; 80 , /4112

WOMEN

CP* XP* NON VET*
Percentile

-59 102 109 106 99

. 95 96 104 101 94
90 92 100 94 91
80 85 90 88 86

70 79 83 83 80
60 . 73 78 76 75
'50 67 71 70 .70

40 63 63 66
30. 58 57 60

.64-

58
20 52 50 55 .51

10 45 50 50 41
5 45 50 90 40
1 _45 50 50 '40

Mean ..68.-..33 71.84 71.60 68.21
St.Dov. 16.49 18.47 16.12 17.13

Number 1;220 128 679 26,812

* TP: Tentative 5 -Paint Preference
C?: Compensable 10-Point Preference
XP: Other 10 -Point Preference
NON VET: No Veteran Preference

.....

r) )
,

79.



TABLE 36

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

VETERAN PREFERENCE BY SEX OF COMPETITOR

Percentile
TP*

OCCUPATIONAL CATEGORY F

MEN

-/ CP* XP*

99 105 107 108

95 98 100 99

90 93 94 94

80 87 87 87

70 81. 81 82

60 76 76 76

50 71 71 71

40 66 66 65

30 61 61 60

20 55 55 52

10 46 50 50

5 45 50 . 50

1 45 50 50.

Mean 70.73 71.59 71.08

St. Dev. 16.43 15.95 16.26

Number 41,564 5,152 1,224

WOMEN

TP* CP* XP*

Percentile

99 103 109 106

95 96 105 100

90 92 100 94

80 84 89 87

70 78 84 81

60 72 76 75

50 67 70 70

40 62 62 65

30 57 57 60'

20 51 50 54

10 45 50 r
50

5 .45 50 '50

1 45 53 53

Mean 67.85 71.22 70.81

St. Dev. 16.41 18.48 Z 15.90

Number 1,220 128 679

*''TP:' Tentative 5-Point Preference
CP: Compensable 10-Point Preference
XP: Other 10-Point Preference
NON VET: No Veteran Preference

800
...A 0.

NON VET*

100
96
92
85
80

75
71
66
61

55
46
40
40

69.62
16.26

80,4119,

NON VET*

100

95
91
85
80

75
70
64
58

51

41
40
40

68.17
17.09

86,812



TABLE 37

PACE FT 75 COMPETITORS

RATINGS EQL:T.TALrlr TO CERTAIN PERCENTILES

OUTSTANDING SCHOLAR STATUS BY SEX OF CaMETITOR

OUTSTANDING
SCHOLARS

?EN

NON OUTSTANDING OUTSTANDING

,

/
/. SCHOLARS SCHOLARS-

I2MN

NON OUTSTANDING
SCHOIARF>-,

OCCUPATIONAL CATEGORY A
Percentile

99 .105 101 101 98
95 101 ry-

99 90
90 100 :-9 97 85
80 97 82 94 .79
70 94/ 77 92 74
60 73 90 69'
50

_92
91 68 88 . 65

4C '88 64 86 -'60
30 86 59 84 55
20 83 53 81 49
10 78 46 76 40
5 75 42 71 40
1 70 40 70 40

Mean 89.04 67.58 64.10
St. Dev. 8.06

.86.95
15.43 7.62 15.56

NUmber 12,916 115,466 17,613 71,226

MEN N

OUTSTANDING NON OUTSTANDING OUTSTANDING NON OUTSTANDING-
SCHOLARS SCI:OLARS SCHOLARS SCHOLARS

Percentile
OCCUPATIONAL CATEGORY B

99 105 101 101 98
95 101 94 99 90
90 100 89 97 85
80 97 82 94 79
70 95 77 92 74
6o 93 73 90 69
50 91 68 88 65
40 88 6i, 86 60
30 86_ 59 84 55
20 53 81 49
10 18 46 76 40
-5 75. 42 71

c. 40
1 70 40 70 40

Neap. 9.716 67.91 86.84 63.90
St. Dev. 8.15 15.58 7.69 15.-59

Number 12,.916 115,466 17,613 71,226

81



TAP7F,37 (CONTINUED)

PACE FY 75 CO!-TETITO:1.:'

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

OUTSTANDING SCHOLAR STATUS BY SEX OF CO=TITOR

liaTEN

OUTSTANDING NON OUTSTANDING OUTSTANDING NON OUTSTANDING -

SCHOLARS SCHOLARS SCHOLARS SCHOLARS

Percentile

OCCUPATIONAL CATEGORY C

99 105 101 1.01 98

95 101 95 99' 93

90 100 89 _ 97 85

80 97 83 94 79

70 .95 -78 92 74

6o 93 73 90 69

5o 91 69 88 65

40 88 65 86 60

3o 86 60 84 55

20 83 54 81 49

10 78 L:6 : 76 40

5 75 43 \ 71 40

1 70 40 70 40
,,

Mean 89.15 68.32' 86.76 64.07

St. Dev. 8.16 15.63 7.71 15.58

Number 12,916 115,466 17,613 71,226

1EN wOlrai

Percentile

OUTSTANDING
SCHOLARS

NON OUTSTANDING OUTSTANDING
SCHOLARS .., SCHOLARS

OCCUPATIONAL CATEGORY D

NON _OUTSTANDING
SCHOLARS

99 105 100 101 97

95 101 93 98 90

90 99 88 97 85

RO 97 82 94 79

7" 95 77 92 74
,,...) 93 73 90 69

50. 91 68 8,,e, . -65

40 ' 88 64 86--'--_ 60

30 ' 86 59 84 5

20 83 53 81 3
10. 78

.

46 76 40-.

5 75 42 71 .40

1 70 40 70 40
,

Mean 89.18. 67.58 86.92 ' 63.78

St. Dev. 8.03 1-5.40 , . 7.60 15.54

.

Number 12,916 115,466 17,613 71,226.

82'
4.1



TABLE 37 (CONTINUED)

PACE -5 0a..TETIT02.2

RATINGS EQUIVALENT TO CERTAIN PETWEI":TILES

CITTSTANDING SCHOLAR STATUS BY SEX OF CC:.:PETITCP.

117/1
11C,IEN

Percentile
.

OUTSTANDING
SCHOLARS

_

N011 OUTSTAMING OITTSTV.b-ING
SCHOLAR :;(7,:01_,',R2

...
OCC-JPATIONAE CATEGORY E

1;011 OUISTAMING
SCH01."..1.7,

99 105 lx, , 101 9795 101 93
(./. 9090 100 88 97 8560 97 82
91, 79-70- 95 77 92 71,60 93 72' 90 6950 91 68 .. F.T: 6540 88 63 86 .6030 86

-- 58
5 ;20 83 53 21 1.210 78 1 :6 76 1.05. 75 1.2 71 1.0z,1 70 1,3 70 1 :9

Mean 89.11 67.12. 26.91 .6'...:.62St. Dev." 2.01; 15.4:y 7.61 15.61
Number 1.2,916 11.506-:. 1 71,226

!T;:l

OUTSTANDING NO:: CliT.STAIDI!..G (...'17STA::DI1 G :..):: OUT2T.',NDP.:3SCHOLARS SCII0L'aS" 7,0::.(-2,1,',R.r; 001i0L T.11.;

Percentile

99. , 105
95 101
90 100
80 97
70 95 .to 93
50 91
40 89..
30 86- ,

20
AJO 78

2 75
70H:

Meal,
Dev.

Number 12,916

/
OCCUTA.TIO::;.L C.;-.TEGOP.I.: F

131 131
ci.!. 99
L'' 97
8'3
78-
7; 90 69
69: ..-r- .;::5.

6.:.
:.3( ,- ..,

86 60
..:._;54. ..

.'.
51;..: 51

2.1 1.8
/,6 76 LO
L', 71 :',0

T) /.0

67.92. ;_"6.80 63.59
15.57 7.68 , 15.57

97

115,1.66



38

FAa, 7Y 75 MIETITOS

RATES WIVAaT TO =AI! MILSS

CiTalrf YEDERil 010f217

COEN FEDEPAL 11;P1OTEES`

Percentile

Occupational'

Category A

Omipational ,

Category B

Occupational

Category C

Occupational

Category D

Occupational

Category E

Occupational

Category F

99 100 101 101 100 100 101

95 94 94 95 94 93 94

90
89 99 ; 89 89

89 89

80 81 82 82 81 81 82

70
76 76 76 75 75 75

60

50

70
t
65

\ ...,..

70

65

71

65

70

64

70

64

70

--., 64

40 59 59
60 59 59 59

30 ' 53 54 54
53 53 53

20 47 :-:7- 47
48 47 47 47

10 40. 41 41
40 40 40

5 40 40
40 40.

40 40

.1 40 40
40 40 40 40

Mean 64.81 64.93 65.23 64.
64.32 64.71

St. Dev, 17.00 17.07 17.07
16.96 17.01 .17.03

Number 23,677 23,677 .
23,677

23,677 \ 23,677 23,677

07.

I

84



TA.BIE 38 (031111."0

PAS i 75 CalFiZTORS

RATINCIS 4111,;1.31T TO alCAIN FEMTIIZS

r 111151DZOT

. Percentile

99

95

SO

80

73

60

50

40 .

30

20

10

.5

1

Mean

St. Dev;

Number

Occupational

;ategory A

101

96

92

86

81

76

71

66

61

54

46

40

40

69.69

16.45

'196,273

Occupational

Category B

101

96

92

.; 86

81

76

71

66

61

54

46

40

40.

69.79

16.54

196,270

:1,07 rIDESALAIF1,01.7r..5

Occupational

Catqgory C

101

', 96

92

86

81

76

71

66

61

... 55

46

40

!II)

70.05

16.52

196,270

Occupational

Category D

100

95

92

e6

81

76

71

66

61

54

46

40

40

66

196,270

Occupational

Category E

100

95

92

86

80

75

71

66

6o

54

46

40

40

9 5519:646.34

196,270

JU
85

Occupational,'

Category F

101

96

92

86

81.

. 76

71

6

',, tO

\ 54
46

4040 ,

69.72

, 16.47

196,210



TABLE :19

PACE TI 75 COMPLTDORS

RATINGS =ALM TO -05ITAIN PMCE1.711Z

.REGIONS

Percentile

ATLANTA BOSTON

OCCUPATIONAL CATFIJORY. A

CHIC= DALLAS

SAN

FIUNCISCO

99 100 101 10: 100 101

95 . 947 97 96 94 97

90 90 '. 93 93 93 93

80 63. ! 87 87. F.'. 87

70 : 77 :
82 82 77 82

60 ,72 i, 77 77 71 77

50 F'-' 67 72 72 66 72

40 62 67 68 61 67

30 ! 56 62 62 55 62

20 49 57 56 49 55

10 40 49 48 44 46

5 - 40 43 42 40 42

1 40 40 40 40 40

Mean 66,08 71.14 7105. 66.04 7082

St, Dev. 16.84 16.02 16.25 16.81 16.59

Number 29,391 16,339 27,980 18,654 26,935

DENVER NEW YORK HONOLULU SAN JUAN

Percentile

SEAWLE PHLADELPHIA

103 100

98 94

94 90

89 -,84

85 78

SO. 74

75 69

71 64

66 59

60 57

52 45

46 40

40 40

73.81 68.03

: 15.84 16.14

16,749 241977

ST LOUIS WASHI1GTON

101

97

97

87

82

77

72

68

'62

55

46

40

40

!4,960

76.78:

99

95

90

80

70

60

50

40

30

20

10

5

.1 .

Mean

St. Dew

Muter

102

97

93

88

83

78

74

69

64

58

, 51

45

40

72.45

15.76

7,299

100

94

51

85
i 80

75

70

66

60

54

46

40

40

.69,26

16.06

3'1999

101

95

92

85

79

74

70

64

59

52 --.--

45
, 40

40

68.56

t6.72

2,028

90

81

75

69

58

52

48

45

,------
40

40

40

40

40

52,76

111400

2,293

101

96

91

86

.80

75

71

66

61

55

46

41

. 40

:'.964.,199

10,743

86



L'i3LE 1.0t
PACE; T 75 COr_PF,P17COR3

ilATr.as =LIT TO CERTAIN PMCENTIL.:5

OCCUPATIONAL CATIORY 8

Percentile

99

95

90

80

70

60

f0
40

30

20

10

5

1

Mean

a. Dev.

Number

Percentile

,ATLArIA

100

94

90

83

77

72

67

62
_,.
)0
L.:)

, .,
..,...

40
40

66.29

16.91

29,391

10:

97

92

87

82

77
72

4'...;

63

57

49

' '
40

71.22
16.09

161::.39

DETrarz

CHICI.Cr0

101

97

93

87

82

77

72

68

63

56

47

41

40

71.30
16.38

27,980

la YORK

DALLAS

100

. 94

90
83

77
72.

67

61

55.

50

44

40'

40

66.2;
16.91

18,654

HONOLULU

SAN

F.R.P.10ECO

:01
97

93

87

82

77

72

67

62

55

46

42

40

70.79
16.67

26,935

SAN JUAN

y,171.3

103

99

95

89

85

80

76

71

65

59

51

46

40

73.79
15.99

6,749

ST LOUIS

PHILADELPHIA

400

94

90

84

79

74

69

64

59

5'
45

40

40

68.22

'6,24

24,977

WASHINGTON

99

95

90

80

70
60

' 50

40

30
20

10

5

Mean

St. Dev.

Numi,er

102

98

91:

88

83

79

74

69

64

58

5:

45

40

72.63

15.67

.7,299

100

95

91

.85
CO

75

77

E.

60

54

46

40

40

69.30
: 6.14

31,999

101

96

,92'

85

, 80 '
75
70

64

59

52

46'
, 41

40

68.92

16.82.

2,028

90, 81

75

69

58

52-

48

45.,
.40
40

40

40

40

52.80

13.98

2,293

101

.96

92

86
8,

.76
71

66

61

55

47

41

40

70.02

16.34

10,343

V

101. ,

97

9'
87

82

77

72

67

'62

55

45

40

40

70.51

16.91 ,

141960

87 1
2



ATLANTA

Percentile

99 100

95. 95

50 90

80 83

70 78

60 73

50 ee

40 62

30 57

20 50

10 41

5 40

1 40

n 66.72

St. Dev. 16.95

kilter 29,391

percentile

99

95

90
80

70
60

50
40

30
20

10

5

1

Ha EC

St. Deer.

Nether

TABLE 4'

PACF. FY 75 COIEETITORS

RATIMS EQUIVALENT TO CERTAIN PERCENTILES

REGIONS

OCCUPATIONAL CAT= C

BATON CHICAGO DALLAS

SAN

FRANCISCO SEATTLE PHILADELPHIA

101 101 '101 ,101 103 100

97 77 95 97 99 95

93 93 50 93 95 91

87 p: 83 87 50 85

82 82 78 82 85 79

77 78 72 77 so i 74s

72 73 67 72 76 70

68 68 62 67 71 65

63 63 56 62 66 60

57 57 50 55 60 5?

49 48 44 47 52 46

44 42 40 42 46 4°

40 40 40 40 40 40

71.37 71.52 .66.61 70.94 73.97 68.60 _
16.05 16.38 16.90 16.63 15.98 16.26

16,339 27,980 18,654 26,935 6,749 24,977

DaIVER NEW TORK HONOLULU SAN JUAN ST LOUD WASHICVN

102 100 101 89 101 101

98 95 96 81 97 97

94 91 92 75 93 93

88 85 86 70 87 67

84 80 80 59 81 82

79 75 75 52 77 77

75 71 71 49 72 72

70 66 65 45 67 67

65 60 60 41 62 62

59 54 53 .40 55 55

51 46 46 40 47 46

45 40 41 40 42 40

40 40 40 40 40 40

73.06 69.34 69.38 52.95 70.53 70.59

15.83 16.12 16,78 13.99 16.37 16.85

7,299 31,999 2,022 21293 10,343 14,960



TABLE 42

PACE FT 75 camrims

RATINGS FgUIVALZT TO CERTAIN MET=

. P2GIOIC

OCCUPATIONAL CATTAPS D

SAN

ATLANTA BOSTON CHICAGO DALLAS FRANCISCO SEATTLE MAMMA
Percentile

99 :CO 101 101 100 101 102 100
95 94 96 96 94 97 98 94
90 90 93 93 90. 93 94 9080 83 87 87 83 87 89 84
70 77, 82 82 77 82 85 7860 72 77 77 72 77 80 7?
50 67 72 72 66 72 75 69
40 62 67 68 61 67 71 6430 56 62 62 55 -. 62 66 5920 49 57 56 49 .55 60 52
10 40 49 I 47 43 46 51 45

5 40. 43 41 40 42 46 40
1 40 40 40 40 40 40 40

Mean 66.04. 71.04 71.00 66.01 70.74 77.19 67.8?
St. Bev. 16.87 ' 16.02 16.26 16.84 16.59 15.78 16.17

Number 29,391 16,339 27,980 181654, 26,935 6,749 24,977

DOM Nal YORK HONOLULU SAN JUAN ST LOUIS itsunGlor
Percentile ,...

99 101 100 101, 90 toi 101
95 97 94 95 81 95 96
90 93 91 92 75 91 9380 88 85 85 69 86 87
70 83 80 79 57 80 82
60' 78 , 75 74 51 75 77
50 73 71 69 47 71' 72
40 69 66 64 45 66 .67
30 64 60 58 40 61 62
20

, 58 54 751. 40 54
1

54
10 '50 46 45 40 46 45

5 45 40 40 40 40 40
1 40 40 ,L.:.,,, 40 .40. 40 40

Mean 72.30 69,23 68. 52.51 69.6 70.44
St, rev. 15.77 16.09 6.B72 13.98 16.20 16.86

Number 7,:99. 31,999 ,028 2,293 101343 14,960



TAME 43

PACE FY 75 COMTETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTIL113,=

REGIONS

OCCUPATIONAL CATEGORY E

Percentile
ATLANTA BOSTON CHICAGO DALLAS

SAN
FRANCISCO SEATTLE PHILADELPHIA

99 100 101 101 100 101 102 100

95 94 96 96 94 96 98 94
90 89 93 93 90 1-93 94 90
80 82 87 87 83 87 89 84
70 76 82 82 77 82 84 78
60 71 77 77 71 77 80 73
50 66 72 72 66 72 75 68

40 61 67 67 60 67 70 6-

30 55 62 62 SC 61 65 58

20 4S- 56 56 49 54 60 52

10 40 48 47 43 '46 51 45

5 40 43 41 40 41 45 40
1 40 40 40 40 40 40 40

Mean 65.65 70.87 70.67 65.68 70.56 73.52 67.48

St. Dev. 16.90 16.12 16.32 16.89 16.67 '5.07 16.21

Number 29,391 16,339 27,980 18,654 26,935 6,749 24,977

DENVM: NEW YORK HONOLULU SAN JUAN ST LOUIS WASHINGTON

Percentile

99 101 100 101 90 100 101

95 97 94 95 81 95 96

90 93 91 92 75 91 93

80 87 85 85 69 85. .87

70 83 80 79 57 80 82

60 7s 75 74 51 75 77
50 73 70 68 47 70 72

40 68 66 63 45 65 67

30 63 60 57 40 60 61
20 56 54 51 40 54 54

10 50 46 45. 40 .46 45
5 45 40 - i 40 40 40 40

. 1 40 40 40 40 40 40

Itan 71.85 69.16 67.88 52.52 69.08 70.72

St. Dev. 15.87 16.17 16.89 "11,..C, 16.24 16.95

Number 7,299 31,999 2,028 2,293 10,343 '4,960

90



TAF-E 44

PACE FY 75 CaTELL,NOS

RATIIM EC,1.7.,/),LaT PEEMITIIIES

RF 1L

OCCUPATIONAL CP..CEGORY. F

Percentile
ATLANTA alsfrON oaci.00, DALLAS

SAN
FRANC=D3 SEATTLE PHILkDEIPHIA

99 100 101 101 100 101 103 10095 94 97 97 94 97 98 9490 9n 93 90 93 95 9080 63 67 87 83 87 89 8470 77 82 82 77 82 85 7960 72 77 77 72 77 80 7450 67 72 72 66 72 75 6940 62 67 68 61 67 71 6430. 56 62 63 55 61 65 5920 49 56 56 49 55 60 5310 40 49 47 43 /,6 51 455 40 43 41 40 42 4' 401 40 40 40 40 40 40 40
Haan 66.27 71.12 71.16 66.20 70.70 73.76 68.05St. Dev. 16.97 16.11 16.41 16.95 16.68 15.96 16.29

Number 29,391 16,339 27,980 18,654 26,935 6,749 24,977

DENVER NEW YORK HONOLULU SAN JUAN ST LOUIS WASHINGTONPercentile

99 102 100 101 09 101 10195 97 95 96 81 96 9690 93 91 92 75 92 9380 88 85 85 69 86 8770 83 80 80 58 81 8260 79 75 75 51 76 7750 74 71 7 48 71 72
40 69 66 64 45 66 6730 ' 64 6 59 40 61 6120 58 54 52 40 55 54lo 50 46 45 40 46 45.5 45 40' 40 40 41 401 40 40 40 40 40 40

Mean 72.50 69.27 6.8.67 52.56 69.92 70.22St. Dev. 15.87 16.19 16.91 13.97 16.37 16.95

Number 7,299 31,999 2,028 2,293 10,343 14,960

91 1 es



TABLE 45

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENT71=:--i

COLLEGE MAJOR

Percentile
3.:at.

Ar-thitecture &
Sires. Design.

99 101 101

95 95 97
90 91 95
80 85 85

70 81 35

60 .77 80

50 73 75
40 69 . 69
30 64 63

20 59 57
10 51 49
5 45 44
1 40 40

Mean 71.39 72.79
St. Dev. 14.88 16.86

Number 2,938 782

Education Engineering

Percentile
1

99 99 103

95 92 98

90 88 94
80 82 87

70 76 81

60 71 76

50 67 72

40 61 67

30 55 62

20 56

10 42 47

5 40 ' 44

1 40 40

Mean 65.82 70.77
St. Dev. 16.31 16.57

Humber 21,955 1,551

OCCUPATI0NAL CATEGORY A

Biological
Sciences

101

97
94
89
84.
80
76
72
67
61

53
46
40

74.11
15.19

5,634

Dustless &
Marzgeeent

Oom=ni-
cations

Computer &
Info. Sciences

100 101 101

93 95 97
88 92 92
82 86 85
77 82 79
72 '77 74
68 72 69
63 68 63

58 63 57
52 57 51

45 49 45
40 43 40
40 40 lo

67.01 71.02 67.99

15.74 15.63 17.32

44,222 5,301 1,448

Fine &
Applied Arts

Foreign

Languages

Health
Professions

100 101 99

95 9e 93

91 94 89

86 90 82

81 87 77

76 83 71

71 78 66

67 73 61

61 68 56

55 61 50

46 52 41

40 45 40

40 40 40

69.99 75.14 65.74
16.33 16.00 16.41

4,385 5,433 1,559



TAIss 45 (3!:1771T-7:7))

PC3 FY 75 J0TPETITaiS

RATT:GS F.:F=ALENT TO CE2TAIN PSRCENTILES

CCI.L.837; MAJCP.

oCCUPATIONAL CATEGORY A

Home
Economics Law Lettcr6

Percentile

9c- 97 11.4 1. ___

95 92 100 93
.90 88 97 95
30 82 92 91.

70 77 38 e7
60

! 72 .82-1 83 4:7-

50 68 77 79
.40 63 ...

,n
,. 74

30 57 65 70
20 52 57 64
10 42 46 55
5 40 .40

48
1 1.0 Lo Lo

Mean 66.45 74.34 76.44
St. L'..1v. 15.78 17.87 15.29

Number 2,447 1,832 12,484

. Public Affairs
Paychology & Zerrices

Percentile

99 i 101 99
95 77 . 93
90 94 a 39 1

80 89 32
70 85 76
60 30 71
50 76 ;7

40 71 62
-,-,

f66 57
60 51
52 - 45

5 45 '40
1 40 40

Mean 73.74 66.35
St. 3ey. 1:-,.61. 15.91.

!Number 12,753 11,774 .

1
'...) 0
ri p

Librar Physical
.Science Mathematics Sciences

104 105 103
99 100 1 100
95 '97 97
91 93 - 92
87 89 88
82 85 83
77 81- 79
72 76' 74
65 72 70
58 66 64
47 56 . 55
40 48 48
40 40 ' 40

74.14- 78.30 76.81.
17.34 15.47 15.42

532 4,565 2,191.

Social
Scieices Theology 'Other

101 101
97 99
93 95
88 91
83 86
78 81
73 76
68 72
63 67
'57 59
48 50
40
40

43
40

71.52 74.47
16.39 16.56 '.

51,263 577.

93

1131

95
91
86
78
72
67
62
56'

50
40
40

. 66.90
17.29

1,985
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Home
Economic

?ercentile

TABLE 46 (CONTINUED)

FACE F/ 75 COIVETITOPS

RATI= ET:r7AUNT TO CERTAIN PO/CENTILES

COLLE13 MAJOR

Letters

OCCUPATIT:AL CATEGORY D

Library
Science Mathematics

Physical
Sciences

99 97 104 ,101 104 105 105
95 92 100 \ 98 99 100 100
'90 3? 97 95 95 98 97
80 32 92 91 91 94 92
70 77 88 87 86 90 88
60 72 82 83 82 86 84
50 68 77 7. ; 77 82 79
LO '63 . 72 74 71 78 75
30 58 65 69 64 73 70
20 52 57 63 58 67 64
10 42 46 54 47 58 55
5 40 41 la 40 49 48
1 40 40 0 40 '40 40

-Mean 66.48 74.32 75.95 73.58 79.37- 77.26
St. Ow. 15.84 17.94. 15.47 17.48 15:48 15.57

Number 4447 1,882:- 12,484 532 4,565 2,191

Public Affairs Social
Psychology/ E.: Services' Sciences Theology -Other---:

Percentile,

99 101/ 100
/

101 101 101
.95 97

....-
-93 97 99 96,.

.90 94 89 93 95 91'
80 1) 82 88 90' '-`84

70'. 85 -76 32 86 78
60 80 71 78 81 72
-50 7'C- 67 73 76 . 67 ;

4,0 71 62 68 '72 62 ,
30 66 56 63 66 56
20 60 51 55 5,9 50.
10 .- 51 45 47 50 a
5 45 '40 40 42 40
1 40 -- 40 LO 40 40

! .

:dean 73.66 66.33 71:36 74.34 66.65 ,

St. Dev. 15.78- 15:99 16.51 16.56 17.29

Number 12,753 11,794 -51,26 '577 1;985



TABLE 47

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO =map PERCENTILES

goliFnE MAJOR

OCCUPATIONAL CATEGORY C

Percentile

Agriculture &
Nat. Resources

Architecture &
Envir. Design

Biological
Scientes

Business &
Management

Computer & .

cations. Info. Sciences

99 101 102 101 101 101 102

95 96 98 98 95 95 \\ 98

90 92 95 94 90 91 T 94

80 87 90 89 84 a&-,:"ffdli' 87

70 82 85 85 79 81 81

60 78 80 80 , 74 76 75

50 74 76 77 70 72 71

40 70 70 72 65 67 65

30 65 f. 64 68 60 62 59

20 60 58 62 53 57 52

10 52 49 53 46 49 45

5 46 4.5 46 40 43 ,___. 40

1 40 40 40 40 40
.

4P

Mean 72.60 73.34 74.84 68.44 70.63 69.48

St. Dev. 14.98 16.73 15.24 16.06 15.70 17.49-

Number 2,938 782
.

5,654 44,222 5,301 1,448

Education Engineering .- Fine &
Applied'Arts

Foreign .

languages
Health.

Professions

Pdreentile

99 100 104 100 101 100

95 93 99 95 97 93
90 88 .95 91 94 89

80 '82 88 85 90 82 .

70 77 83 80 86 77
60 72 78 76 82 71

50 67 73 71 77 66

40 62 69 66 72 62

30 56 64 60 67 56

20 "50 57 54 60 50
10 42 48 '46 51 42
5 40 45 40 44 40
1 , 40 40 40 40 40

Mean 66.09 72.15 69.46 74.42 66.07'

St. Dev. 16.40 16.56 16.30 16-.12 16.54
C

Number 21,955 1,551. 4,385 5,433 1,559

96



TABLE 47 (CONTINUED)

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTIIES

COLLEGE MAJOR

Percentile

Mean
.

St. Dev.

Number

99 97 104 101
95 89 100 98
90 83 97 95
80 78 92 90
70 73 87 86
60 69 82 82
50 64 77 78
40 58 71 73
30 52 65 68
20 43 57 62
10 40 46 53
5 40 41 46
1 40 40 40

OCCUPATIONAL'CATEGORY C

Home Library ' Physical
Oconomics Law Letters Science Mathematics Sciences

67.16 74.06 75.33 73.01
15.89 17.78 15.54 17.42

103 105 105
99 100 loof
95 99 97.
90 95 93
86 91 89
81 87 84
76 83 79
.70 79 75
64 74 71
56 68 65
46 59
40 50
40 40

56

49
40

80.24 77.66
15.33 15.52

2,447 1,882 12,481. 532 4,565 2,191

Public Affairs Social
Psychology & Services Sciences Theology Other

99
95
90
80
7o
60
50
40
30
20
10,

5.

1

Mean.'
St. Dev.

Number

qof 100 101 101 101
97 93 97

. 99' 96
94 '89 93. , 95 91
89 '83 87 90 84
85 77 82 86 '. 78
80 72 78 81 73
76 '. 67 73 76 j 68
71 62 68 72 62
66- 57. 63 66 56
60 51 56 59 50
51 45 47 50 41
45 40 40 42 , 40
40 40 40 40, 40

73.76 66,76 71.37- 74.12- 66.90
15.78 15.98 16.49 -16.56 i7:22

12,753 11,794 51,263
. 577 ? 1,985

:1127

_C



/1
. TABLE 48

PACE FY 75 COMPETITORS

RATINGS tQUIVALENT TO CERTAIN' PERCENTITRS

COLLEGE MAJOR

Peroentile

Agriculture &
Nat. Resources

Architecture &
Envir. Design

OCCUPATIONAL CATEGORY D

Biological ..

Sciences
Business.&
Management

Communi
cations

Computer &
Info.Sciences

99 100 101 101 100 101 101
95 95 97 97 93 96
90 91 95 93 88 92 "' 92
80 85 89 88 82 87 64
70 80 85 84 77 82 78
60 76 80 80 72 77 73
50 72 74 76 68 72

. 68
40 68 69 71 63 68 % 63
30 64 63 67 58 63 56
20 58 56 61 52 57 50
10 51 47 52 45 49 45
5 45 . , 43 45 40 43 40
1

',_ .

40 40 40 40 40 40.

...- Mean

St. Dev.
71.07
14.83

72.36
16.92

73.71
15.71

66:86
15.77

71.10
15.63

6Z'. '23
17'.32

Number 2,938 782 5,634 44,222 5,301 .1,448

Percentile

Education Engineering

99 98 102
-95 92 . 97
90 '. 88 93
80 82 .87
70 76 81
60 71 76

50 . 67 72
40 61 67
30 56 . 61
20 . 49 55
10 41

t-

46

5 .. 40 .43. .

1 ; 40 40 .

Mean,
73.46,65.66

16.35 16.58

Number 24955 1,551

V

17-

Fine &
Applied As

Foreitn
Languages

health
Professions

100 101- 99
95 97 93
91 94 89
86 90 82-
81 87 77
76 83 71

... 71 78' 66
66 73 61
61 67 56

54 61 50
46 51 40
40 45 40
40 40 40

69.58 75.05 65.66
16.35 16.03 16.43

...

413.8.5... 5,433 1,559

98



TABLE 48 (CONTINUED)

PACE FY75CCMPETITORS

RATINGS E4UIVAIENT TO =AIN PERCENTILES

001JEGE MAJOR

OCCUPATIONAL CATEGORY D
.

Home' Library ,

Economics Law Letters Science
Percentile

99 96 103 '101 103
95 92 100 98 98
90 a8 . 97 95 95
80 81 92 91 92,

70 76 88 87 87
60 71 83 83 83
50 ' 67 78 79 77
40 62 73 75 72
30 57 65 70 66
20 51 57 64 59
10 42 46 55 47
5 40 40 -- 48 40
1 40 40 40 40

Mean
at. Dev.

65.97
15.76

74.58
17.92

76.61
15.24

74.39
17.32

Number ,, 2,447 1,882 12,484 532

Public Affairs Soclal
Psychology &Servi'ess Sciences

Mathematics 1,

Physical
Sciences

104 103

100 99
97 96

92, 91

89- 87
.85 83

e0 79
76 74

71 70
65 63

55 55

46 47

40
40

175:15614 15.39

4,565 2,191

.

.

Other
:

.

Theol7
Percentile

99
95
90

..813
.-

70
60
50

40
30
20
10

5

1

Mean
St. Dev.

Number

101

\''
96

94

\ 89
85
up

75
71
66

-60
51

45-
40

73.59
15.63

12,753'

7

99
93
89
82
76

-71
67
62

51 .-.,,

',45

40
40

66:22
1..965

11,794

101
97
93
88

83
78 .

73
69
63

57
47
40

40

71.58
16.40

51;263

101

98
95
91
86-

82

77
73-
67
60
50

44
40

i4 60
16.47

0

57V"

101

95
91

84
78
72
67
61

55

49
41
40
40

66.43
17.30

1,985



Ag ture &
Nat. Resources

Percentile .

99 100 . 101

95 94 97
90 90 .94
80 85 I89
70 80 84
60

. 75 79
50 71 73
40 67 68
30 62 63
20 57. 55
10. 50 46
5 45 . 42
i 40 40

VOLE 49

PACE FY 75 ca. FETITORS

RATINGS -Lguruirlurr TO CERTAIN PERCENTILES

COLLEGE MAJOR

Architectur! &
Envir. Design

Mean
St. Bev.

70.26
14.90 '711-1..g64.

Number 2,938" 1 782

Percentile

99
95
90

70

50
40
30
20
10

5
1

Mean !
St. Bev._

OCCUPATIONAL CATEGORY E

- Biological
Sciences

101

97
93
68
83

79
75
71
66

60
52

45
40

71535,6!

Business &
Nanagement

99
92
88
81
76

71
67
62

57
51

45
40
40

66.20
15.72

44,222

Consnuni
.cations

100

95
92
87
82

77
72
68
63

57
49
43
40

15.70

5591

Computer ed
Info. Sciences

101
96
91
83

77
72
67
62
55

49
44
40
40

66.52
17.28

1,448

Education Engineering '. Fine &
'Applied Arts

Foreign
Languages '..

T

Health
Professions

98 102 100 101
\\

99
92 97 -,95 ' 97 93
88 92 91 95 89

82 86 86 91 ,82

76 80 81 87 76

71 76 76 83' 70
66 71 _ 71 79 .66

61 66 66 73 61

55 61 '61 68 56

49 54 54 61 49',
41 . 46 - 46 .52 40
40 , 41 40 45 40
40 . 40 40 . 40 40

65.44 69.82 69.57 75.35 65.46
16.40 /16.68 16.45 16.04 16.46

21,955 1,551 4,385 5,433 1,559
i'5
100



0 /TABLE 49(CONTINUED)

PACE F7'75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILES

C1,78 MAJOR

OCCUPATIONAL CATEGORY E ......

Percentile

Home
Economics Law Letters

, Library
Science Mathematics

Physical
Sciences

99 96 103 101 103 104 102
95 91 100 98 98 99 99
90 87 97 96 -95 96 95

/ 80 81 92 92 -92 92 91
70 76 88 88 87 88 87
60 71 83 84 83 84 83
50 66 79 80 .78 79 78
40 61 73 75 73 75 74
30 56 66 70 66 70 69
20 50 57 64 59 64 62
10 hl 46 55 47 . 54 54

5 40 41 48 40 46 47
1 40 40 40 40 40 40

Mean 65.38 74.71 77.05 74-79 76.72 76.04
St. Dev. 15.77 18.06 15.23 17.39 15.80 ' 15.43

. -

NUMber 2,447 1,882 12,484 532 4,565 2,191

.

.

. Public Affairs Social

.

Psychology' 2 Services. Sciences Theology Other
Percentile .

99 101 99
-95 96 , 92
90 93 88
80 89 82
70 '85 76
60 .eo .71
".50 75 66

40 71 1- : 61

30 66
20 60

,:..zy-
lo. 51

5 44 40
" 1 40 40

Mean'

St.Dev.

NuMber

73.42 65.82
15.68 16.02

.12,753 11,794

101 101. 100

97 98 .95

93 96 91
88 91 84
83 86 78
78,

,
82 72

73 77 67
68 73 61
63 67 55

I 57 60 48 t

47 50 40
40 44 40.:

40 40 4*
71.49 74.72' 66.2
,16.46 16.49

.

17.42

51,263 577 1,985
....

416



TABLE 50

PACE FY 75 commoRs

RATINGS EQUIVALENT TO CERTAIN PEPZENTIL=

COLLEGE TIMOR

Percentile

Agriculture &
Nat. Resources

Architecture &
Envir. Design ,

OCCUPATIONAL CATEGORY F

Biological
'Sciences

Business 4
Management

Communi
cations

Computer
Info. Sciences.

99 101 101 101 100 101 101

95 95 97 97 94 95 97

50 91 95 94 09 92 93

80. 86 90. 89 83 86 85

70 Cl 84 84 78 81, 79

60 77 79 80 73 77 74

50 73 '71.:2 76 . 69 72 69

40 69 69 71 64 67 63

30 64._ 63 67 59 62 57

20 58 56 61 52 57 50

1d 51 48 53 45 49 45

5 45 43 46 40 43 1,0

1 40' 40 40 40- 40 40

Mean 71.48 72.45 74.04 67.59 70.76 67.97
St.Dev. 14.97 16.94 15.28 16.00 15.71 17.51

Number 2, 782 i, 634. 44,222 5,301 1,448

f938
.4ducation Engineering:. Fine G. Foreign Health

,Applied Arts .Languages Professiorin

Percentile

99 99 104 100 . 101
.

99

95 93 90 : 95 97 93

90 80 91, 91 91, 8.9
82 £32 87 , 05 90 82

70 77 82 60 26 77

60 71 :77 '75 02 71

50 66 73 70 72 r 66

40 .61 67 65 72 61

30 55 i.2 60 67.

20 49 56 '54' 60
. 50

10 la -47 4A 51 41

5 1.3 40 44 . 40

1 4) 40 1,1) 40 40

Mean 65.60 71.25 69.06 71,70
St. Dev,

lumber'

16.44

21,955

16.72,

1;551

16.40

4,385

15.15

5,433

15.52

1,559

102



TABLE 50 (CONTINUED)

PACE FY.75 COMPETITORS

RATINGS MUIVALENT TO CPBTAIN PERMIT ES

COLLEGE GE tUiJOR

OCCUPATIONAL CATEGORY F

/

Home
libraryEconomics Law Letters Science MathematicsPercentile

99 96 104 101 102 10595 92 100 98 99 10090 88 97 95 95 9880 82 92 91 91 93
NI 70 76 88 ?7 86 '90

'n 60 71 83 83 82 8650 67 78 79 77 , '8240 62 72 74 72 77
30.

57 65 69,4:: 64 7220 51 57 63::;,,. 5g 6610. 42 46 54 47 565 40
::',4i, 47 40 481 40 40 40 .40 40

Mean ,66.04 74.51 76.07 . 73073 78.76,St, Dev. 15.85 18.00 15.45' 17.45
. 15.66

Number 2,447 1,882L'. 12,484 532. 4,565
rPublic Atfaird SocialPsychology & Services Sciences Theology .`Percentile

99
95
90,
80
70
60
50
40
30
20
10

5

1

4Umber

..101

97
94
89
85
80
75
71
66
60
51

44
40

73.50
15.79

12,753

100
93

66.19
16.04

11,794

101 101,
97 9989
93 9582 88 9076 83 8671 78 8266
73 ... 7761 68 72

56 63 6651
56 60

-45' 47 5140 40 c 44
40 ;-' -40 40

,..:.

71.40 74.41
16.54 16.52

51,263 :
577

14'8

Physica:
Science!

104
100
97
92
88
84,::

79
'75
70
64
55
47 .,

'40 ..H

-
76:97.

t

15. 58

2,191

Other,'

95
91
84
78
72 ..

67
61
55
49
40
40
40

66.40
17.29

,-

1,985



TABLE 51

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS

AT OR ABOVE CERTAIN RATINGS :

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

Selection order as according to regulations**

OCCUPATIONAL CATEGORY A

At or Above,
Rating

TP*

OUTSTANDINGCSCHOLAR

CP* XP*

-

NON*

NON-OUTSTANDING SCHOLAR

'FP* CP* 'XP* NON*
Percent
of Total

106 23.9 0,.8 74.7 0.6 0.78

105 5.0 19.6 0.9 12.5 61.3 0.7 0.95

104 7.2 18.4 1.0 15.2 57.5 0.7 1.01

103 9.9 16.9 1.2 18.4 52.9 0.8 1.10

102 12.1 15.6 1.2
..,

21.2 48.9 1.0 1.19

101 14.3 14.4 1.4 ' '23.6 45.2 1.1 1.29.

100 9.7 7,7 0.8 18.7 15.3 24.0 '0.7 23.2 2.42

99 10.1 6.3 0.8 22.8 15.2' 19.7 0.6 24.5 2.94

98 10.1 5.2 0.7 26.7 15.1 ,16.3 0.6 ..25.3 3%56

97 10.1 4.3 0.7 29.9 14.4 13.5 0.6 '26.5

96 9.8- 3.6 0.7 32.4 14.1 11.2 0.6 27.5 5.17

95 9.4 3.0 0.6 35.4 13.9 9.4 0.5 27.7 6.17

94 9.0 2.6 0.5 37.3 13.8 8.0 0.6 28.2 7.27

93 8.6 2.2 0.5 39.4 13.5 6.8 0.5 28.6 8.57,

92 8.1 1.9 0.5 40.3 13.6 -5.9 0.6 29.2 9.90

91 7.8 116 .0.4 41.1 13.5 5.1 0.5 29.9 11.34

90 .7.3 1.4 0.4 41.2 13.9 4.5 0.6 30.8 12.90

89 7.0 1.3 '0.4 41.1 13.9 4.0 0.6- 31.8 14.44

88 6.§ 1.2 0.4- 40.9 14.0 3.6 0.6 32.8 16.04

87 6.3 1.0 0.3 40.4 14.2 3.34 0.6 33.9 17.72-

86 6.0 . 1.0 0.3 39.7 14:3 3.0 0:7 35.0 19.43

85 5.7 0.9 0.3 38.7 14.3 , 2.7 .0.6 36.8 21.39

Percent
Of Tot.al 1.6 0.2 0.1 12.2 18.0 2.2 0.8 64.9

*TP: Tentative 5-point Preference
Compensahle_107point Preference

XP: Other 10-point Preference
NON: No,Veteran Preference

**Those CP compet.itors who pass are placed at top ,of register.

1 1 C11.041



TABLE 52

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

Selection order as according to regulations**

OCCUPATIONAL CATEGORY B

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR
Percent

TP* CP* XP* NON* TP* CP* XP* NON* of Total
At or Above

Rating

106 23.1 0.9 75.3 0.7 0.80
105 5.4 18.4 0.8 14.7 60.0 0.7 1.01
104 8.1 17.1 0.9 17.3 55.8 0.7 1.08
103 9.9 16.0 1.1 20.1 52.0 0.9 1.16
102 12.1 14.5 1.2 24.1 47.1 1.0 1.28
1D1 14.3 13.3 1.2, 26.6' 43.4 1.1 1.39
100 9.6 6.9 0.7 18.2 16.3 22.6 0.6 25.0 2.68
99 9.6 5.8 0.'8 ' 23.4 19.-3 18.9 0.6 25.6, 3.21
98 9.6 4:8 0.7 26:4 16.1 15;6 0.7 26.1 3.86
97 9.4 3.9 0.6.. 29.4 15.2 12.8 0.6. =28 .0 4.71
96 9.3 3.4 0.6 31.8 14.9 11.0 0.6 28.4 5.48
95 9.1 2.8 0.5 35.2 14.3 9.2 0.6 28.3 .6.54
94 8.7 2.4 0.5 36./( 15.1 7.9 0.6 28.4 7.64
93 '8.3 2.1 0.5 36.8 14.6' 6.7 0.6 30:5 8.97
92 7.8 1.8' 0.C. 38.6 14.2 5.8 0.6 30.7 10.34
91 7.6 1.6 9.4 39.3 14.3 5.2 0.6 31.1 11.67
90 7.1 1.4 :-i 0.4 40.4. 14.0 4.6 0.6 31.5 13.13
89 6.8 1.2 0.4:' 39.3 t( 14.3 4.0 0.6 33.3 14.94
88 6.4 1.1 0.4 39.6 14.4 3.7 0.6 33.9 16.53
87 6.2 1.0 0.3. 14.5 0.6 34.8 18.09
86 5.9 0.9 0.3 39.0 14.5 3.1 0.6 35.6 19.75
`85 5.7 0.9 0.3 38.1 15.2 -.2.8 0.6 36.5 21.41

Peicent
of Total 1.6 0.2 0.1 12.2 18.0 2.2 0.8 64.9.

*TP: Tentative 5-point Preference
CP: Compensable 10-point Preference
XP: Other-10-point Preference ,

NON: No VeteAnPreference

**ThoSe CP competitors xho pass are placed at cop of register.

100
105



TABLE 53

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OE DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

Selection order as according to regulations**'

OCCUPATIONAL CATEGORY C

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR
Percent

TP* CP* XP* NON* TP* CP* XP* NON* of Total
At or Above ,,

'Rating

106 22.8 0.8 75.7 0.7 0.81
105 5..6 17.8 0.8 16.0 59:1 0.7 1.04
104 7.8 16.5 0.9 19.3 54.7 0.8 1.13
103 9.8' 15.2 0.9 22.6 50.6 0.8 1.22
102
101

11.6
13.9

14.2
13.0

1.0
1.2

25.0
27,7

47.2
43.2

0.9
1.1

1.31
.1

1.43
100
99

8.7 ..,

9.2
6.5

5.5
$,';'0.7

0.7
18.5
22.0-'

16.5
16.3

21,6
18.3

0,6
0.7

26.9
27.4

2.85
3.37

98 9.1 4.6 0.7 25.9.: 15.8 15.2 0.6 28.1 4.05
97 9.2 3.8 0.6 /8.6 15:5 12.8 0.6 28.9, 4.82
96 9.0 3.2 0.6 30.8 15.3 10.8 0.6 :29.7 5.72
95 8.6 2.7 0,5 33.3 15.0 9.1 0.6 30.0 6.75
94 8.5 2:4 0.5 34.9 .14.8 '7.8 0.6 30.5 7.89

. '93 8.0 2.0 0.5 36.4 14.6 6.7 0.6 31.;2 9.15
92 7.7 1.8 0.4 37.4 14.5 5.9 0.6 ' 31.7 10.49
91 7.3. 1.6 0.4 38.1. 14.5 5.2 0.6 32-3 11.93
90 7.0 1.4 0.4 38.1_ 14.4 4.6 0.6 32.8 13.38
89 6.7 1.2 0.4 39.2, 14:3 4.1 0.6 33.5 15.03

.88 6.4 1.1 0:3 38.9 14.5 3.7 0.6 34.5 16.68
87 6.1 1.0 0.3 38.5 14.7 3.4 0.6 35.4 18.203.:

86 5.8 0.9 0.3' 38.0_ 14.8 1.1 0.6 36:5 20.11
85 5.6 -0.8 0.3 37.2 15.0 2.8 0.6 37.7 21.86

Percent
of TOtal 1.6 0.2 0.1 .12.2' 18:0 2.2 0.8 64.9.

*TPi Tentative 5 -point Preference
CP: Compensable 10-point Preference
XF: "Other 10-poiht-Preference

. NON: No Veteran Preference

701"-N\

**Those CP competitors who past are placed at rop of register.

1
106



TABLE 54,

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

Selection ,r(1,:t- as according to. regulations **

OCCUPATIONAL CATEGORY D

. OUTSTANDING SCHOLAR NON-OUTSTANDING SCH6LR\

*. CP* XP* NON* TP* CP* XP* NON*
At or Above

Rating

106 23.0 0.8 75.7. 0.6
105 4.5 19.5 0.8 10.2 64.3-' 0.6
104 7.1 18..4 1.1 12.2 60.6' 0-..6

103' 9.8 17.0 1.3 15.4 55.9_ 0.7.
102 -. 12.4 15.6 1.3 18.7 51.3* .0.7:
101 14.9 14.2 1.5

. 21.3 46.9,, 1. 1.:,,,

100
., .

10.8 6.3 1.0 16.7' 15.6 27.4: 0.8 19.4 -.

\\ 99
,,,,,98

11.2
11;3

6.8
5.5

0.'9

0.8 ,

22.4
26.8

15.7
14.7

:22,3 0.7
'16.'2 ':.. 0..7

20:4
'21.9.

97 11.0 4.5. .0.8 29.8 14.9 14.9 .,.. :0.6 23.5!
'96 10.5 3.7- 0.7 33.8 15.0 12.'3' 0,6 23.4
95 10.0 3.1 0.6 36.4 14.3 10.2 0.6 24.7
94 9.- 2.6 0.6 .33.1 14.2 8,62, 0.6 26.0-.
93 8.',, 2.2 ., 0.5 14.3 7.3 0.6 25.8
92 8.6 1 9 0.5 41.2 '13.9 ' .6.2%; - 0.6 27.1

'91 C3.0 1.6' 0.4 '41.4 14.0 5.4 0.6 '28.5
90 7.5 1.5 0.4 42.1 14.2 4.8: 0.6 28.9
89 7.1 1.3 0.4 41.7 14.0 4.3 3.6 3P,6 --
88,. - 6.7 1.2 0;4 41.0 14.-2 ',3.8 0.6 32..;.3

87 6.4- 1.0 0.3 40.8 14.5 . 3.4 -..o.6 .32.9
86 6.1 1.0 0.3 39.9 14,4 3.1 0.7 34.5'
85 5.t, 0.9 0.3 38.8

.

.,..

14'.7 2.9: 0.6 36.1

.

Percent
of Total 1.6 0.2 0.1, 1,2.2 18.0 2.2. 0.8 .4.9

*TP: Tentative S-pciinj Pref,..reilce
CP: Compensable 10-pi:lint ?reference
XP:- 10-point Pr(7fer.!nce
NON.: "..io Vetoran Preference

.

k.,petir,-:,rs who pa:;siir plzmed,ar cop of regir.

Jr; 7

r.17'

107

.

Percent
of"rotal!.:

0.81
0.95
1.01
1.09
1.19
1.30
2.23
2.74
3.35
4,11

4.97
5.97
7.14
8,60
.9.79

11,28
12.78

-_.'14.36

16.07

17.74
19.46
21.30



TABLE 55

iACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUP OF COMPETITORS

AT OR ABOVE CERTAIN RATINGS

VETERAN. PREFERENCE BY OUTSTANDING SCHOLAR STATUS

ection order as accordingto regulationS**

OCCUPATIONAL CATEGORY E

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR
Percent-.

Tr* tP* XP* NON* Tr* CP* XP' NON* of Total --

At or Above
Rating

.

106 23.3 0.7 75.4 0.6 0.80

105 4.5 19.9 0.9 9.5 64.6 0.5 0.93

104 ]:2 18.6 1.2 11.9 60.4 0.7 1.00

103 9.7 17.2 1.4 15.0' 55.9 0.7 '1.08

102 12.3 15.9 1.4 17.7 51.7 _, 0.9 1.16

101 15.2 14.4 1.6 20.8 46.7 1.3 1.29

100 11.5 8.7 1.1 16.3 15.6 28.1 0.9 17.9 2.14

99 11.5 7.0 0.9 22.6 15.1, 22.6 0.8 19.5 2.66

98 11.5 5.7 0.9 26.6 14.9 18.4 0.7 21:3 3.27

97 11.2 4.6 0.8 30.2 15.3 15.0 0.6 -/2..2 4.00

96 10.5. 3.8 0.7 34.2 14.8 12.2 0.7 23.0. 4.91

95 10.2 3.2 0.7 .36.9 14.5 10.3 0%6. 23.7 5.86

94 9.7 2.7 0.6 39.1 14.3 8.6 0.6 24'.5 6.99

93 9.1 2.2 0.5 -41.0 14.0 7.3 0.6 25.2 8.27

92 8.6 1.9 0.5 41.5 13.8 6.2 0.6 27.0 9.71

91 '-8.1.. 1.7 0:5 41.8 14.1 5.4 0.6 28.0 11.17

90 7.6 1.5 0,4 44.4 14.0 4.7 0.6 28.9 12.71

89 7.1 1.3. 0.4 44.1 14.0 4.2 0.6 30.3 14.24

88 6.8 1.'7 0.4 41..6 14.1 1.8 0.6 31.4 15.77

87 6.4 1.1 0.4 41.4 14.2 3.4 0.7 32.5 17.50

86 6.1 1.0 0.3 40.2 14.2 3.1 0.7 34.5 19.36

85. 5.9 0.9 0.3 39.3 14.3 2.9 0.7 35.8 21.02

Percent.

of Total 1.6 0.2 0.1 12.2 18.0 2.2 0,8. 64.(j

t

*TT: Tentative 5-poi:ft/Preference
Compen'sable 10-point Preference

XP: -Other 10-point Preference
NON: No.Veteran Zreference

'1

* *Those' CP competitors who pass are placed at top of register.

1



TABLE 56

PACE FY 75 COMPETITORS

. CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS -<

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

Selection order as according to regulations**-

OCCUPATIONAL CATEGORY F

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR
Percent.'

TP* CE* XP* NON* TP* CP* XP* NON* Total
At or LL:ove

Rating

106 = 22.8 0.8 75.6 0.7 0:84.
105 5.4 18.5 1.0 13.-4 61.2 0.6 1.00
104 8.0 17.0 0:9 17.0 56.4 0:7 1.09
1034 10.4 15.8 1.1 19.7 52.2 0.8 1.18
102 12.6 14.6 1.3 22.5 48.2 0.9 1.27
101 14.7 13.4 1.3 25.4 44.2 1.0 1.39
100 10.0 7.2 0.9 18,3 16.4 24.0 0.7' 22.4 2.56
99 10.2 5,9 0.8 22.2 16.1 19.5 0.7 24.7 3.15
98 10.2 4-.9 0.7 25.9 16.0 16.2 0.6 25.4 3.79
97 10.3 4.1 0.7 29.5 15.6 13.5 0.6 25.7 4.54
96 10.0 3.4 0.6 32.2 15.4 11.4 0.6 26.3 5.38
95 9.5 2.9 0.6 34.7 15:-0 9.6 0.6 27.1 6.39
94 9.2 2.5 0.5 ,36.6 14.9 8.2 0.6 -27.5 7.48
93 8.6

r'

').1 0.5 38.4 14.8 7.0 0.6 27.9 8.72
92 8.2 1.3 0.5 39.6 14.6 6.0 0.6 28.5 10.17

91 7.8 1.6 0.4 40.3 14.5 5.3 0.6 29.5 11.64
90 7.4 1.4,L.-. 0.4 40.6 14.5 4.7 0.6 30.4 13.:10 .

89 6.9 1.3 0.4 40.3 15.0 4.2 0.6 31.4 14.74
88 6.6 1.1 0.4 40.2 15.0 3.8 0.6 32.5 16.385

87,
q6

6.3
6.0

1.0
0.9

0.3
0.3

39.6
39.0

15.2
15.3

3.4
13.1

0.6
0:6

33.5
34.6

17.99
19.70.

35 5.7 .0.9 0.3 38.3 15.4 2.9 0.6 35.8 21.44

Percent
of Total 1.6 0.2 0.1 12.2 18.0 2.2

-*- (1-itative 5-point Preference
Compensable 10-point Preference

' Other 10-point Preference
NON: No Veteran Preference

t*Those CP corm itors who pass are placed at top of register.

1 r)
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TABLE 57

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF. DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY OUTSTANDING SCHOLAt: STATUS

Selection order as according to estimated test scores**

OCCUPATIONAL CATEGORY A

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR
Percent

TP* CP* -XP* NON* TP* CP* XP* NON* of Total

At or Above
Rating

106

105
104

103
102
101
100 3.4 0.1 0.1 31.7 11.1 0.7 0.2 52'.7 1.07

99 3.4 0.1 0.1 32.6 11.1 0.5 0.1 52.0 1.38

98 3.4 0.2 ' 0.1 31.9 11:7 0.6 0.1 52.0 -1.73

. 97 3.3 0.2 0.1 31.1 11.7 0.6 0.1 52.8 2.16

96 3.4 0.2 0.1 30.2 11.5 0.5 0.2 53.9 .2.64 ..

95 3.4'. (3(.2 0.1 29.9 11.6. 0.6 0.2 53.8 3.17 .

94 3:3 0.2 0.1 .. 29.3 -1.9 0.7 0..2 54.4 , -.3.77'

93 3.2 0.2 0.1 28.8 12.0 0.7 0.2 54.8 7- 4,47

92 3.1 0.2 011 28.1 11.9- 0.7 0.2 55.5 5.20

91 3.0 '0.2 0.1 27.7 12.1 0.7 0.2 56.0 6.06

90 2.9 0.2 0.1 27.2 12.2 0.7' 0.2. 56.4 7.01

89 2.9 0.2 0.1 26.9 12.4 0.8 0.2 8.11

88 2.8 0.2 0.1 26.3 12.5 0.8 0.2 57.1 9.21

87 2.8 0.2 0.1 25.8 12.8 0.8 0.3 57.2 10.49

86' 2.7 0.2 ..._0.1 25.5 12.9' 0.8 0.3 57.5 ',-. 11.83

85' 2.6 0.2 '0.1 24.9 13.2 '0.9 0.2 57.9 13.59

Proportion'
Passing 2.1 0.2 0.1 18.4 15.0 1.3 0.5 62.3 43.24-,

TP:- Teptative-5-_point Preference
-CoMp"bnsable 10-paint-Preference

XP: Other 10-point Preference
NON: No Veteran Preference

**Ratings first adjusted for Veteran Preference then

Outstanding.Scholarship.. FreqUencies smoothed after

adjustment.

lio V.-
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TABLE 58-

,PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
. AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

Selection order as according to estimated test scores**

OCCUPATIONAL CATEGORY B

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR

At or Above
Rating

106

105
104

,c103

102
101

100
99

98

97'

96,

95

94

93

92

91

90

89
88

87
86

85,

TP* CP* XP* NON*

Proportion.
Passing

-Percent

TP* CP* XP* NON* of Total

3.3 0.2 0.1 29.6 . 11.9 0.7 '0.1 54.0 1.24

3.4 0.2. 0.1 31.1 -11.9 0.6 0.1 52.4 1.57

3.6 0.2 0.1 31.3 12.0 0.7 5.0:2 51.9 1.94

3.5 0.2 0.1 30.1 12.4 0.7 0.2 52:8 2.49

3.4 0.2 29.7 12.6. 0.7 0.2 53.1. 2.94

3.3 0.4 0.1 29.4, 12.6- 0.7 0.2 53.5 3.46

3.3 0.2 0.1 29.4 12.2' 0.7- 0.2 53.9 4-.04

3.1 0.2 0.1 27.9 12.5 0.8 0.2 55.1 ' 4.96

3-1 0.2 0.1 27.2 12.5 0.8 0.2 55.8 5.69

3.1 0.2 0.1 26.9 12.6 0.8 0:2 56.0 6.47

3.1 0.2 0.1 27.0 12.7 0.8 0.2 55.9 7.39

2.9 0.2 -0.1 26.1 13.1 0.8 0.2 56f6 8.81

2.8 0.2 0.1 25.6 13.3 0.8 0.3 56.9 9.85

2.8 0.2 0.1 25.3 13.4 -0.9 0.3 57.1 11.01

2.8 0.2 0.1 24.7 13.6 0.9 0.3 57.5 12.22

2.8 0.2 0.1 24.4 13.6 0.9 0.3 -57.7 13.53

2.1 0.2 0.1 18.1 15.3 1.4 0.5 62.3 43.64

*TP: Tentative 5-point Preference
CP: Compensable,10-point yreference
XP: Other 10-point Preference
NON: No Veteran Preference,

**Ratings first adjusted for Veteran Preference then
Outstanding Scholarship. 'FrequenCies smoothed after
adjus'tmen. .



TABLE 59

PACE'FY '75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

Selection order as according to estimated test scores**

OCCUPATIONAL CATEGORY C

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR

TP* CP* XP* NON*

At or Above
Rating

'Percent

TP* CP* XP* NON* of Total

106
N.05
104
103
102
101
100 3.2 0.2 0.1 28.6 12.0 0.6 0.1 55.2 1.39

99 3.4 0.2 0.1 30.3 12.4 0.6 0.1 52.9 1.75

98 3.4, , 0.2 0.1 29.3 12.9 0.7 0.1 53.3 2.13

97 3.4 0.2 0.1 28.8 12.7 0.7 0.2 54.1 2.58
,

......96: 3.3' 0.2 0.1 .28.3 12.7 0.7 0.2 54.6 3.12

95 3.2 0.2 0.1 28.2 '12.7 0.8 -0.2 54.6 3.71

94 3.1 0.2 0.1 27.5 ' 12.6 0.8 '0.2 55.4 4.34

93 3.0 . 0.2 0.1 27.1 12.5 0.8 0.2 56.1 5.09

92 2.9 p..? 0.1 26.4 12.7 0.8 0.2... 56.7 5.87

91 2.9 L..0-2'-----.1 26.0 12.9 0.7 0.2 56.9' 6.77

-90 2.9 0.2 0,1 25.7 13.2 0.8 0.2 57.0 7.71

89 2.8 0.2 0.1 25.5 13.3
.;

0.8 0.3 57.1 8.82

88 2.8 0.2 -0.1 -'24.8 13.4 0.9 0.3' 57.6 9.98%

87 2.8 0.2 0.1 24.5 13.5 0.9 0.3 57.8 11.27

86 2.7' 0.2 0.1 . 23.9 13.7 0.9 ' 0.3 58.2 12.61,

85 2.6 0.2 0.1 23.6 13.7 1.0 0.3 58.5 14.08

,Proportion
Passing 2.0 0.2 0.1 17.8 15.5 1,4 0.5 62.6 44.30

*TP: Tentative 5 -point Preference
CP: Compensable 10-point Preference

XP: Other 10-point Preference
NON: No Veteran. Preference

**Ratings lirst. adjusted for Veteran Preference then

'Outstanding Scholarship. Frequencies smoothed after

adjustment..
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TABLE 60

PACE FY 75 .COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

:Selection order as according to estimated test scores**

OCCUPATIONAL CATEGORY D

At or- Above
Rating

106
105

104.
103

102
101

OUTSTANDING SCHOLAR

TP* CP* XP* NON*

NON-OUTSTANDING SCHOLAR

TP* CP* XP* NON*

r,

Percent
of Total.

100 3.8 0.2 0.1 32.8. 11.4 0.7 . 0.2 50.9 0.85
99 3.9 0.2 0.1 33.9 ''11.2 , 0,6. 0.1 50.0 1.10
98 3.8 : 0.2 0,1 33.1 11.6 0.6.- 0.2 50.4 1.46-

97 3.8 0.3 0.2 12.3 11.8 '0.6 0.2 50.9 -1,;89

96 3.82.. 0.3 0.2 32.3 12.1 0.5 0.2 50.6 2.30
95 3.7 :0.2 0.2 :31.4 1.21 0.6 0.2 51.5 2.86
94 -',, 3.6 0.2 0.2 29.9 12.3 0.7 0:2 53.0 3.50
93' 3.6 0.3 0.1 29.9 12.1 0.7 0.2 53.1 4.08
92 3.4 0.2 0.1 29.0 12.4 0.8 0.2 53.8 4.92
91 3.3 0.2 0.1 28.4 12:6 0.8 0.2 54.3 5.92

.71

90. 3:2 .0.2 0.1 '28.2. 12.7 0.8 0.3 54.6 6.76
89-. 3.0 0.2 0.1 27,5 12.8 , 0.8 0.2 55.3 7.)1

88 2.9 0.2 0.1 26.3 13.1 ' 0.9' 0.3 56.4 .r.20

87 3.0 0.2 0.1 26.2 11,1 ,0.9 0.3 56.3 :0.37

86 2.9 0.2 0.1 25.6 13.4 0,9 0.2 56.8 1].P'

85 2.8 0.2 0.1 25.2 13.5 0.9 0.3 57.0 13.46

Proportion
Passing 2.1 0.2 0.1 18.3 15.3 1.4 0.5 62.0 43.56

*TP: Tentative 5-point Preference
CP: Compensable 10-point Preference
XP: Other 10-point Preference
NON: No Veteranf';Preference

**Ratings first adjusted for Vetefan Preference then.
Outstanding Scholarship. Frequencies smoothed after
adjustment.

.r
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TABLE 61

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS .

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

Selection order as according to estimatei test scores**

'OCCUPATIONAL CATEGORY E

At or Ab8Ve
Rating,

106
105
104

103
102
101

TP*

OUTSTANDING SCHOLAR

CP* XP* NON*

NON - OUTSTANDING.

TP* CP* NON*
Percent
of Total

100 4.0 0.3 0.1. 33.9 11.4 0.6 0.2 49.4 0.78

99 4.0 0.3 0.1 33.7 11.4 0.7 0.1 49.8 1.04

98 4.0 0.3 0.,2 33.3 11.6 .0.6' 0.1 50.0 1.39

97 4.0 0.3 0.3 33.6 11.5 0.6 .0.2 49.6 1.79

96 3.9 0.3 0.2 32.4 11.9 0.5. 0.2 50.6 2.24

95 3.8 0.2 0.2 31.9 12.2 0.6 0.2 50.8 2.74

94 3.7 0.3 0.2 31.0 12,2- 0,7 0.2 51.8 MO
93 3.6 0.3 0.1 30.3 12.2 0.7 0.2 ..52.5 3.98

92 3.4 *0.2 -fl 0.1 29.1 12.5 0,8 , 0.2 53,6 4.89

91 3.4 0.2 0.1 1 28.9 12.5 0.8 0.3 53.8 5.82

90 3.2 0.2 0.1 28.2 12.6 J3.8 0.3 54.5 6.74

89.. 3.1 0.2 0.1 27.6 12.7 .0.9 0.3 55.1 7.83

88 3.1 0.2 0.1 27.1 13.0 0.8 0.3 55.5 8.94
87 3.0 0.2 0.1 26.8 13.1 ,0.9 0.2 55.7 10.21

86 2.9 c 0.2 0.1 25.7 13.3 0.9 0.3 56.6 11.79

85 2.8 0.2 0.1 25.6 13.4 0.9 0.3 56.7 13.27

/

Proportion
Passing 2.2 0.2 0.1 18.7 15.2 1.4 0.5 61.7 42.67

*TP: Tentative 5-point Preference
CP: Compensable 10-point Preference.
XP: Other 10-point Preference
NON: No Veteran Prr.ferrnce

7
**Ratings first adjusted for Veteran Preference then

Outstanding Scholarship. Frequencies smoothed after.
adjustment.



TABLE 62

PACE 'FY 75' COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

_
VETERAN PREF E CE BY OUTSTANDING SCHOLAR STATUS

Selection order as according t estimated test scores**

OCCUPATIONAL CATEGORY F

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR
Percent

TP* .op* XP* NON* TP* CP* XP* lips* of Total',
At or Above

Rating

106
105
104

103
102
lor
100 3.6 0.2 0.2 31.5 12.1 0.7 0.1 51.5 1.11
99 3.6 0.2 0.2 31.1 12.3 0.7 0.2 51.7 1.51
98 3.7 0.2 0.1 30.8 12.4 0.7 0.2 51.7 1.86
97 3.8 0.2 0.1 30.9 12.6 0.7 .0.2 51.4 2.27
96 3.8 0.2 0.1 30.3 12.9 0.7 '0.2 51.8 2.73
95 3.7 '-. 0.3 0.1 -29.7 12.8 0.8 0.2 52.4 3.30
94 3.6 0.2 0.1 29.3 13.0 .0.8 0.2 52.8 3.90
93 3.5 0.2 0.1 29.1 13.1 0.8 0.2 52.9 4.60
92 3.4 0.2 0.1 28.2 13.2 0.8 0.2 53.9 5.38
91 3.3 0.2 0.1 27.6, 13.2 0:8 0.2 54.6 6.28
90 3.2 0.2 0.1 ... -2a:0 13.2 0.9 0.3 55.1 7.23
89 3.1 0.2 0.1" 26.6 13.3 0.9 0.3 . 55.5 8.33
88 3.0 0.2 0.1 25.9 13.6 0.9 0.2 56.0 9.48
87 3.0 0.2 0.1 25.5 13.8 0.9 0.3 56.2 10.73
86 2.9 0.2 0.1 25.0 14.0 0.9 0.3 56.6 12.06
85 2.9 0.2 .: 0.1 24.7 14.1 1.0 0.3 56.8 13.53

Proportion
Passing 2.2 0.2 0.1 18.3 15.6.. 1.4 0.5 61.8 43.34

*TP: Tentative.5-point Preference
CPI . CompenSable 10-point Preference
XP: Other 10 -point Preference
NON: No Veteran Preference,

**Ratings first adjusted for Veteran Preference.then
Outstanding Scholarship. Frequencies smoothed after
adjustment.
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TABLE 63

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN. PREFERENCE BY SEX OF COMPETITOR

Selection order_ as according to regulatiOnst*

OCCUPATIONAL CATEGORY A

MALE FEMALE
Percent

TP* CP* XP* NON* TP* CP* XP* NON* of Total

At or Above
Rating

106 95.9 1.1 2.6 0.4 0.78

105 17.4 78.7 1.1 0.2 2.1 0.4 0.95

104 22.0 73.9 1.2 0.4 2".0 0.5 1.02

103 27.9 67.8 1.2 Q.5 1.8 0.7 1.11

102 32.8 62.7 1.4 0.6 1.7 0.8 1.20'

101 37.3 57.9 1.5 0.7 1.6 1.0 1.29

100 24.4 30.8 0.9 26.0 0.5 0.8 0.6 15.9 2.43

99 24.8 .25.3 0.8 .28.3 0.5 0.7 0.6 19.0 2.96

98 24.7 20.9 0.8 29.8 0.5 0.6 0.5 22.2 3.59

97 24.1 17.3 0.8 31.2 0.' 0.5 0.5 ,25.2 4.34

96 23.4 14.4 0.8 32.3 O. 0.4 0.5 27.7 5.20

95 22.8 12.1 0.7 33.1 O. 0.3- 0.4 30.1 6.20

94 22.3 10.2 0.7 33.6 0.5 0.3 0.4 31.9 7.32

- 93 , 21.5 8.7 0.6 33.8 0.5 0.2 0.4 34.2 8.63,

92 21.2 7.5 0.7 34.1 0.5 0.2 0.4 35.4 9.96

91 20.7 6.6 0.6 34.3 0.5 0.2 0.4' 36.7 11.41

90 ( 20.7 5.8 0.6 34.4 0.5 0.2 0.4' 37.4 12.99

89 20.3 5.2 0.6 34.5 0.6 0.1 0.3 38.4 14.54

88
'87

20.1
20.0

4.6
4.2

0.6
0.6

34.6
34.8

0.5

0.5

0.1
0.1

0.4
0.4

39.1
39.4

1

t
16.15
17.84

86 19.9 3.8 =0.6 34.9 0.5 0.1 0.4 39.8 19.56

85 19.5 3.5 0.6 35.3 0.5 0.1 0.3 40.2 21.52

Percent
Of Total 19.1 2.4 0.6 37.0 0.6 0.1 0.3 40.0

*TP: Tentative,5-point Preferen-_e
CP: Compensable 10-point Preference
XP:" Other 10-point Preference
NON: No.Veteran Preference-

:

**Those competitors who pass are plaCed at top

of register.
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TABLE 64

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS_

VETERAN PREFERENCE BY SEX OF COMPETITOR

Selection order as according to regulations**

OCCUPATIONAL CATEGORY B

At or Above
Rating

TP*

MALE

CP* XP*- NON* TP*

FEMALE

CP* XP*
i

/

/

NON*
Percent 1,,--

of Total

106 95.8 1.2 2.5 0.5 0.81
105 19.8 76.3 1.1 0.3 2.0 ,"0.4 1.01
104 '24.9- 71.1 1.1- -0.5 1.9 ; 0.5 1.09 .

103 29.6 66,2 1.3 0.6 1.7 i 0.6 1.17
102 35.5 59.9 1.4 0.8 1.6 0.8 1.29
101. 40.2 55.3 1.4 0.9 1.4 .- 0.8 1.40-:
100 25.5 '28.7 0.8 27:7 0.5 0.8 0.5 15.5 2.70
99 24.5 24.0 '0:8 29.9 0,5 0.6 .0.5 19.1 3.23
98 P 25.3 .19.9. 0.9 30.8' 0.4 0.5 0.5 21.7 3.89:
97 24.1 16.3 0.8 32.6. 0.5 0.4, 0.4 24,8 4.75'
96 23.7 14.0 0.8 33.3 0.5 0.,4 0.4 26:9 5.52
95 22.9 11.7 0.7 34.1 0.5. 0.3 0.4 29.4 6.59
94 23.2 10.1 0.7 34.1 0.5 0,,3 0.4 30.7 7.70
93 22.4 8.6 0,6 34.9 0.5 0.2 0.4 32.3 9.04
92 21.6 7.4 0.6 35.2 0.5 /0.2 .0.4 34.1 10.42
91 .21.4 6.6 0.6 35.3 .5 '0.2: 0.3 35.1 11.72
90 20.7 5.9 0.6 35.4 0.5 0.2 ,0.3 36.5 13.22
89 20.'6 5.1 0.6 35.5_ 0.5 0.1 0.3 37.2 15.04
88 20.3 4.7 0.6 35.6 0.5 , 0.1 0.3 37.9 16.64
87 20.3 ' 4.3 0.6 35.7 0.5 i 0.1 0.3 38.2 ' 18.21'
86 '20.0 3.9 .0.6" 35.8 0.5 0.1 0.3 38.8 19.88
85 .. 20.4 3.6 0.6 35.7 0.5 0.1 0.3 38.9 21.55

Percent
of Total 19.1 2.4 0.6 37.0 0.6 0.1 0.3 40.0

*TP: Tentative 5-point Preference
;CP: COMpensable 10-paint Preference
YP.: Other O-point Preference.
NON: No Veteran. Preference

**hose CP competitors who pass are placed at top
of register.
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TABLE 65

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETER4N PREFERENCE BY SEX OF COMPETITOR

7 Selettion order as according to regulationS**

OCCUPATIONAL CATEGORY C
:1!

TP*
At or Above

Rating

MALE

CP* XP* NON* .TP*

FEMALE

CP* XP* NON*
Percent
of Total

106 1.1 2.3 0.4 0.82

105 21.3 75.1; 1.. 1 0.4 1.8 0.4 1.05

104 26.7 69.5 1.2 0.4 1.7 0.5 1.13

103 31.9, 64.3 1.2 0.6 1.5 0.5 .1.23

102 35.9 59.9 1.3 0.7 1.4 0.7 1.3

101 40.8 54.8 1.4 0.8 1.3 0.8 1.44

100 24.8 27.4 0.9 29.2 0.5 0.7 0.4 16.'2 2.88

9.9 25.1 23.2 0.9 30.5 0,5 0.6 0.4 18.9 3.40

98 24.5 19.3 0.9 32:1 0.5 f..0.5 0.4 21.9 4.08

97 24.2 16.2 0.8 33.1 0.4 0.4 0.4 24.4 4.86

96 23.9 13.7 0.8 34.1 0.4 0.3 0.4 26.4 5.76

95 23.2 11.6 0.7 34.7 0.5 ' 0.3 0:4 286 6.79

94 '22.9 9.9 0.7 35.2 0.5 0.2 0.4 30.2 7.95

'93 22.2 8.6 0.7 35.6 0.5 0.2 0.3 31.9 9.22

-92 21.7 7.5 0.6 35.9 0.5 0.2 0.4 33.2 10.56

91 21.4 6.6 0.6 36.0 0.5 0.2 0.3 34.5 12.01

90 5.9 0.6 0.5 0.1 0.3 35.6 13.47

89 20.5 5.2 0.6 36.1 0.5 0.1 0:3 36.7 15.14

' '88 20.4 4.7 ,0.6 36.1 0.5 0.1 0.3 37.3 16.79

87 20.3 4.3 0.6 36.1 '0.5 0.1 0.3 37.8 18.53 --:-

86 20.1 3.9 0.6 36.2 0.5 0.1 0.3 38.3 20.25

. 85 3.6 0.6 36.3 0:5 0.1 0.3 38.5 22.01

Percent
of Total 19.1 2.4 0.6 37.0 0.6 0.1 0.3 40.0

*TP: Tentative 5-1;6int Preference
CP: Compensable 10-point Preference
XP: Other 10-point Preference
NON:. No Veteran. Preference

**Those CP competitors who pass are, placed at top .

of register.
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TABLE 66

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY SEX OF COMPETITOR

Selection order as according to regulations**

OCCUPATIONAL CATEGORY D

At or Above
.Rating

TP*

MALE

CP*
-
XP* NON* TP*

FEMALE

CP* XP* ::. NON*

Percent
of Total

1

106 96.0 1.0 2.7 0.3 0.81

105 14.7 81.5 1.0 0.1 2.3 0.4 0.960

104 19.1 76.8 1.1 0.3 2.1 0.5 I.01

103 24.8 70.8 1.3 0.5 2.0 0.7 1.10

102 30.7 65.0 1.3 0.5 1.8 0.7 1.20

101 35.6 59.5 1.5 0.7 1.7 1.1 1.31

100 25.9 34.7 1.0 23.2 0.5 1.0' 0.8 12.9 2.24

99 26.5 28.3 0.9. 25.5 0.5 0.8 0.7 16.9 2.76,
98 25.5 23.1 0.5 28.2 0.5 0.6 0.6 20.5 3.38,

97 25.4 18.8 29.8 0.6 0.5 0.6 23.4 4.13

96 /4.9 15..6 0.8 30.9 0.6 0.4 0.5 26.3 5.01

95 23.8 13.0 0.8 32.3 0.6 0.4 0.5 28.8. 6.01

94 23.1 10.8 0.7 33.0 0.6 0.3 0.4 31.0 7.19

93 22.7 9.2 0.7 0.6 0.3 0.4 33.1-' 8.46

92 21.9 7.9 0.7 33.5 0.5 0.2 0.4 34.8 9.86

91 21.5 6.9 0.5 33.9 0.5 0'.2 0.4 36.0 11.36

90 '21.2 6.1 0.6 34.0 0.6 0.2 0.4 37.0 12.87

89 20.6 5.. 4 0.6 34.3 0.6 0.1 0.4 37.9 14.45

88 20.3 4.8 0.6 34.6 0.5 0.1 0.4 38.7 16.18

87 20.3 4.4 0.6. 34.6 0.5 0.1 0.3 39.1 17.86

86 20.0 4.0 0.6 34.9 0.5 0.1 0.4 39.5 19.59

85 20.0 3.6 0.6 35.1 0.5 0.1 0.3 39.7,' 21.43

Percent
of Total 2.4 0.6 37.0 ' 0.6 0.1 0.3 40.0

*TP:
CP:

XP":

NON:

Tentative 5-point Preference
Compensable 10-point Preference
Other 10-Point Preference
NoVeteran- Preference

. .

**Those CP competitors who pass are placed at top
of regt3ter.
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TABLE 67

FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY SEX-OF COMPETITOR

Selection order as according to regulations**.

OCCUPATIONAL CATEGORY E

At or Above
Rating'

TP*

MALE,
-:'

CP* XP* NON* TP*

FEMALE

CP* XP* NON*
Percent
of Total

106 96.0 0.9 .2.7 0.4 0.80
105 13.9 82.2 1.0 0.1 2.3 0.4 0.94
104 18.8 ,76.8 1.2 0.3 2.2 0.6 1.00
103 24.4 71'.1 1 ,.3 0.5 2.0 0.8 1:08,

102 29.6 65.7 1.3 0.5 1.8 1.0 1.17::

101 35.3 59.4 1.7 0.7 1.7 1.2 1.29

100 26.6 35.7 1.1 21.8 0.5 1.0 3.8 12.4 ,2.15

.99 26.1
i

28.7 1.0 25.1 0.5 0.8 0.7 17.0. 1;2.68'

98 25.9 23.3 0.9 27.4 0.5 0.7 0.7 20.6 1.29
97 25.9 19.1 0.8 28.9 0.6 0.5 0.6 23.5 4.02

96 24.8 15.5 0.8 30.6 0.6 0.4 0.5 26.7 4.95
95 24.1 13.0 0.8 31.6 0.6 0.4 0.5 29.0 5.90.

94 23.3 , 10.9 0.7 32.3 0.6 0.3 0.5 31.4 7.03

93 22.6 9.2 0.7 12%7 0.6 -- 0.3 0:4 33.5 8.33
232 21.3 7.9 0.7 33.2 0.', 0.2' 0.4 35.3 9.77

91 21.5 6.8 0.7 33.3 0.6 0.2 0.4 36.5 11.25

90 21.0 6.0 0.6 33.6 0.6 0.2 0.4 37.6 12.80

89 20.6 5;,4 0.6 33.8 0.6 0.2 0.4 38.5 14.33

88 -20.4 8 0.6 33.9 0.6 0.1 0.4 39.1 .15.87

87 20.2 4.4 0.6 34.1 .0.6 0.1 0.4 39.7 17.61

86 19.8 3.9 0.6 34.5 0.5 Q.1 0.4 40.1 19.48
85 19.7 3.6 0.6 34.7 0.5 0.1 0.4 40.3 21.14

Percent
of Total 19.1 2.4 0.6. 37.0. 0.6 0.1 0.3 40.0

*TP: .Tentative 5-Point Preference
CP: toMpensabie 1O -point Preference
.XP: Other 10-point Preference
NON: No Veteran. Preference

**those CP Competitors who pass are'placed at top
of register.
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FACI:= FY 75 c0:-!;-=:TITORS

=

PP.OPOWZION5 OF DIFFERENT 6F CO!,!?ETITOF.s

AT CF AB TAOV1'.: cERIN RATINC' l

,vE7ERAN OF CqL,FF:170.

ATF=-1Q1c-: F

TP, XP' NON* TP"
At or
RAtIng

Pirv-ent

,;,i' Total

106 05.9 1.1 0.4 0.82
103 l..6 77.5 1.1 0.2 Z.0 0.5 1.01
;04 2.!..6 71. S 1.1 0. 1.9 0.5 1.10
101 29.7 t.66.1 :.5 0.5 1.7.. 0.6 '1.18
!02 i4.5 61.1 40. 0.7 1.6 0.8 1.28
101 10.r. 56.0 1.5 0.11 1.5. 0.8
r.i0 2:.: 31.6 1.0 0.71 0.8 0.6 :1,48
39 217,.6 25.6 0.9 30.1 0.5 , 0,7 0.6 14.8 3.06
98 26.5 21.2 0.6 11,5 0.5 0:6' 0.5 18.3 :3,70
93*- 26.1 1:.6 0.8 0.6 0.5 0.-5 21.2 45
96 25.2 1.7 ,o.:-_,- 1.1:2 0.5. 0.4 0.5 _24.8 5.36
05 24.3 12.4 0,7. 14.2 0.6 b.3 0:5 Z7,0 6.34
9:. 2.j.; '10.5 0.6 ' 0.3 0.4 7.46
93 : 22.9 5.9 1!..5 0.6 0.= 0.4 31.8 A.78
9:2 2'.., 7.i:, j. ....*1 '0.4 13.7. 10.25
0! 2i.: 6.7. 0.7 5':,.0. 0.5 0.2 0.3 . 34.9 11.75
9u 9 0.6 ' 5.0 0.5 0.2 0.3 33s.3 13.29

0.5 0.1 0.3. 14,92
2 ,:!:' .0 ,,I.il :=5.1 0.1 37.5 16.53

p
1 0.3, 35.1' 0.5 0.1 0.3 38.3 18.26

0.5 0.1 0.3 ..9 20.07
85 ,:r.,. l': .-. 0.1 0,3 39,=,

PPrcont
of T,.1,t,t1 =0.1 37. .1 0.3 ;.0.A

Tentativc, 5-paint
Comperltiable 10-poin!..

00:'r 10 point Pre.fer.'01cA.!
No' Veteran Proferope.:

"t1w,,,;t.- ,.707;pett:or: p:1!..14.

of rig1=;tor.
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TABLE 69

PACE FY 75 COMPETITORS.

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF-COMPETITORS
'AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY SEX OF COMPETITOR

Selection order as according to estimated test scores**

OCCUPATIONAL CATEGORY A

Af or Above
vRating

MALE

TP.1, CP* XP* NON* TP*

FEMALE

CP* .XP* NON*
Percent
of Total

.106
'105

104
103

.102

101

\,..

100 '13.8' 0.8 0./ 52.8 0.2 0.0 0.1 32.2 1.20

99 13.6 6.7 0.2 50.9 0.3 0.0 0.1 34.2 1.65

98 14.0 0.8 0.2 48.5 0.2 0.0 0:1 36.2 2,20

97 13.6 0.7 0.2 47.0 0.3 0.0 0.1 38.0 2.88

96 13.2 0.7 0.2 46.0 0.3 0.0 ,:0.1 39.5 3.65

95 13.0 0.7 0.2 44.8 0.3 0.1 0.1 40.8 4.58

94 13.1 0.7 0.2 43.9 0.3 .0.1 0.1 41.6 5.60

93 .12.9 0.8 0.2 42.6 0.3 0.1 0.1' 43.1 6,85e

92 12.9 0.8 0.2 42.0 O. 0.1 0.1 43.6 8.08

91 12.9 0.9 0.2 41.4 0.3 0.1 0.1 44. 9.47

90 12.9 0,9 0.2 40:9 -0.3 0,1 0.1 44.5 10.92

89 13.1 0.9 0.2 40.4 0.3 0.1 0.1 44.9 12.44

88 13.3 0.9 0.7 39.9 0.3 0.1 0.1 ,45.1 . -13.98

87 13.5 OA 0.2 39.8 , 0.3 0.1 .. 0:1 45.0 -, 15.62

.86 3.7 -4:0 0.2 39.5 0.3 0.0 .0.1 45.1 17.28

85 13.9 .-:.1:0 .0.2 39.4 .6.4 0.0 0.1 44.9" 19.27.

*".-Proportion
--Passing 16.4 . 1.5 0.A 39.1 0.4 0.0 0.2 41.9 .

48.49

*TP: Tentative 5-point Preference
CP: Compensable 10-point-Preference .

XP: Other 10 -point Preference
NON: No Veteran Preference

**Ratings adjusted for 'Veteran Preference. No

,--.- adjustment made for Outstanding Scholarship.'
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TABLE 70

PACE FY 75 COMPETITORS,

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY SEX OF COMPETITOR

Selection order -as according to estimated test scores **

-OCCUPATIONAL CATEGORY B

MALE FEMALE

At or Above
Rating

r06
105
104
103
102
101'

TP* CP* XP* NON* TP* CP* XP* NON*

100 14.5 0.9 J.2 53.9 0.2 0.0 0.1 30.2
99 14..4 0.8 0.2 51.4 0.3 0.10 0.1 32.8 .

98

97

14.3
14.2

0.8
0.8.

0.2

0.3'
.49.5
47.8

0.3

0.3
0..0.

0.1
0.1
0.1

34'.8

36.4
96 14.2 0.8 0.2 46.6 0.3 0.1 ;p..i. 37.6
95 13.9 0.8 0.2 45.5 0.3 0.1 0.1 39.2
94 13.5 0.8 0.2 44,7 0.3 0.1 '0.1 40.3
93 13.7 0.8 0.2 44.0 0.2 0.1 0.1 40.7'

92 13.5 0.9 .0.2 43.2 .-0-3 0.1 0.1 41.8
91 13.5 0.9 0.2 42.6. 0.3 0.1 0.1 42.4
90 13.5 0.'9 0.2 41.8 0.3 0.1. 0.1 43.1
89 13.8 1.0 0.2 41.2 .0.3 0.1 0.1 43.3
88 14.0 1.0 0.2 40.8 0.3 0.1 0.1 43.5
87 14.1 1.0 0.2 40.6 0.3 0.0' 0.1 43.5
86 14.2 1.0 0.2. 40.3 0.3 0.0 0.1 43.7
85 14.3 1.1 0.2 40.1 0.3 0.0 0.1 43.7

Proportion
Passing 16.6 1.6 0.4 39.5 0.4 .0.0 0.2 41.3

*TP: Tentative 5 -point Preference
CP: Compensable 10-point Preference
XP: Other 107point Preference
NON: NoVeleran Preference

**Ratings adjusted for Veteran Preference. No

adjustment made for Outseanding 'Scholarship.

1'8
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ercent
bf

1.39
1.88
2.43
3.23
3.95
4.94

5.87
7.17
8.50
9.73

11.19
12.93
14.50
15.99
17.66.

19.15

48.94



TABLE 71

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN. PREFERENCE BY SEX OF COMPETITOR

Selection order as according to estimated test scores**

OCCUPATIONAL CATEGORY C

At :or Above
Rating,

106

105
104

103
102
101

100

99
98

97

96

95

94

93

92

91

90

89
88

0
8f6

MALE FEMALE

TP* CP* XP* NON*

14.4 0.8
15.1 0.8
14.9 0.8
14.3 0.8
14.2 0.8
14.0 0.8
13.9 0.9
13.6 0.9
13.7 0.9
13.8 0.8
13.8 0.9
14.0 0.9
14.0 1.0
14.1 1.0
14.3 1,1
14.4 1.1

Propo
Pa'ssi

*TP:
CP:

XP:

NON:

t ion

g 16.7 1.6

Percent
TP* C13 XP* NON* of Total

0.2 54.2 0.2 0.0 0.0 30.1 1.55
0.2 51.6 0.3 0.0. 0.1 32.0 2.01
0.2 49.7 0.3 0.1. 0.1 34.0 2.63
0.2 48.5 0.3 0.1 0.1 35.8 3.31
0.2 47.5 0.3 0.1 0.1 36.8 .4.13
0.2 46.3 0.3 0.1 0.1 38.2 5.09
0.2 45.5 0.3 0.1 0.1 39.1 6.15
0.2 44.8 0.3 0.3. 0.1 40.1 7.33
0.2 44.1 0.2 0.1 0.1 40.8 8.61
0.2 43.3 0.3 0.1 0.1 41.5 9.99
0.2 42.5 0..3 0.1 0.1 42.0 11.40
0.2 41.9 0.3 0.1 0.1 42.6 13.04
0.2 41.4 0.3 0.1 0.1 42.9 14.62
0.2 41.1 0.3 0.0 0.1 43.1 16.28
0.2 40.8 0.3. 0.0 0.1 43.1 17.97
0.2 40.7 0.3 0.0 0.1 43.1 19.67

0..4 39.7 0.4 0.0 0.2 41.0 49.$7

Tentative 5-point Preference
Compensable 10 -point Preference
Other 10-point Preference
No VeteTao.Prefel'ence

* *Ratings adjusted for Veteran Preference. No
.adjustment made for Outstanding Scholarthh1p.
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TABLE 72

PACE FY 75 \COMPETITORS

CUMULATIVE PROPORTIONS OFDIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS.

VETERAN PREFERENCE BY SEX OF COMPETITOR

Selection order as according to estimated test scores**

At- or Above
Rating

OCCUPATIONAL CATEGORY D

MALE FEMALE
I

j 1

Percent
TP* CP* XP* NON* IT* CP*. XP* NON* of Total

I
I

106
105
104

103
102
101
100
'99

98

97

96

95
94

93
92

91

90
89
88

87

86 :

85

Proportion
Passing.

14:6
14.0
14.0
14.1
13.8
13.5
13.5
13.1
13.3
13.4
13.3
13.5
13.7
13.9
14.1
14.3

16.6

0,9
0.9
0.8
0.8
0.7
0.7
0.8
0.8
0.9
1.0
1.0
1.0
1.0
110
1.0
1.1

1.6

0.2
0.2

0.3
0.3
0.2
0.2
0.2'

0.2
0.2
0.2
0.2
0.2
0.2
0.2
0.2
0.2

0.4

e

/

,

/
54.1
50.9
48.9
47.3
45.8
45.1
43.9
42.7
41.8
41.1
40.7
40.3
39.9
39.6
39.4
39.3

39.1

0.1
0.2
0.3
0.2
0.3
0.3
0.2
0.3
0.3
0.3
0.3
0.3
0.3
0.3
0.4
0.4

.0:4

0.0
0.0
0.0
0.0
0.0
0.1
0.1
0.1
0.1
0.1
0.1
0.1.

0.1
0.1
0.1.
0.0

0.0,

0.0
0.1
0.1
0.1
0.1
0.1
0.1
0.1
0.1

0.1
0.2

0.1
0.1
0.1
0.1
0.2

'0.2

30.1
33.7

35.6'
37.2
39.0
40.1
41.2
42.7-

43.4
43.8
44.3
44'.5

44.6
447 _____

44.7
44.5

41.6

0.; 6

1.138

1.695

2161
3J38
4,I 31

51.41

06 ':- .,

.7911. 93 '''--

101.75
1 "12.32

141:02
I..-

15.60._

17.33
19.13 ___.

48.74.

*TP: Tentative 5 ,-point Preference
CP: 'Compensable 10 -point Preference
XP: Other 10-point Preference
NON: No Veteran Preference

**Ratings adjusted for Veteran Preference. No
adjustment made for Outs.tanding Scholarship.



TABLE 73

PACE "FY 75 COMPETITORS

CUMULATIVE PROPQRTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE -BY SEXOF COMPETITOR

Selection order as according to estimated test scores**

.00CUPATIONAL CATEGORY E

At or Above,
Rating

106
105
.104

103
102
101

TP*

MALE

CP* XP*- NON*, TP*

FEMALE

CP* XP* NON*
Percent
of Total

100 14.8 0.9 -0.2 53.5 0.2 0.0 0.1- 30.4 0.88
99. 14.1 0.9 0.3. 50.3 0.2 0.0 0.1 34'.0 1.34
98 14.1. 0.7 0.3 48.2 0.3 0.0 0.1 36.2 1.87
97 13.9 0.8 0.3 46.7 0.2 0.0 0.1 37:-9 2.49
96 13.7 0.7 0.2 45.3 0.3 0.1 0.1 39.6 3.34
95 13.6 0.7 0.2 44;3, 0.3 0.1 0.1 40.7 4.21
94 13.3 0.8. 0.2 43.2 0.2 0.1 0.1 '42.0 5.25
93 13.2 0.8 0.2 42.2 0.3 0.1 0.1 43.2 6.47
92 13.2 :0.9 0.2 41.3. 0.3 0.1 0.2 43.9 7.86
91 13.3. 1.0 0.2 40.5 0.3 0.1 0.2. 44.5 9.24
90 33,2 1.0 0.2 40.1 0.4 0.1 0.2. 44.9 10.74
89 13.4 1.0 0.2 39.71,

1 \ 0.4 0.1 0.2 45.1 12.23
88 13.7 -1.0 0.2 39.2 0.4 0.1. 0.2 45.2 13.72
87 1.0 0.2 39.0 0.4. 0.1 0.22., 45.4 15.41
86 14.0 1.1 0.2 38..9 0.4 0.1 0.2 45.2' 17.29
35 14.2 1.1 0.2 38.8 0.4 0.0 0.1 -45.0 18.92

v

z
Prdportion
Pas .s.4. ng 16.6 -1.6 0.4 38.8 0.4 0.0 0.2 42.0 47.85

*TP: Tentative 5-point Preference
CP: COmpensable 10-point Preference

Other 10-point Preference
NON: No Veteran preference

**Ratings adjtisted for, Veteran Preference. No
adjustment made for Odtglanding Scholarship.



TABLE 74 _

PACE FY 75 dOMPETITORS
_ _

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

Selection

At or Above
Rating

106
105
104
103
102
101

order

.VETERAN PREFERENCE BY SEX OF COMPETITOR

as according to estimateci. test -scores **

OCCUPAIi4IAL CATEGORY F. t

FEMALE

100 15.0 0.9 0.2
99 15.1 0:9. 0..3

'98 15.0 0.9 0.2
97 14.7 -0.8 0.2
96 14.6 0.8 0.2
9 14.2 0.9 0.2
94 14.3 0.8 0.2
93 14.2 0.9 0.2
92 14.0 0.9 '.0.2
91 13.9 1.0, '0.2

90. 13.9 1.0 0.,2

.89 14.0 1.0 .0.2
88 14.1 1.0 0.2
87 14.4. 1.1 0.2
86, 14.6 1.1 :0.2
85 14.7 1.1 0.2

Proportion
Passing 16.9 1.6 0.4

PW CP* - XP* NON*
Percent
of Total

54,..2 0.2 0.0 0.1 29:4 4,26
51.6 0.2 OA 0.1 31.8 1.79 .gr
49.6 0.3 0.1 0.1 . 33.8 2.35
48.3 0.3 0.1. 0.1. 35.5 '3.01
46.9 0.3 0.0 0.1 37.1 3.7,8
45,9 0.3 0.1 0.1 "38.3 4.72
44.8 0.3 0.1 0.1..- 39.4 5-.74
43.9 0.-3 D.1 0.1 40.4 6.91
42.8 0.3 0.1 0.1. 41.6 8.29
42.4 0.3 0.1 .0.1 42.1 9.69
.4IA 0.3 0,0 0.1 42.5 11:11
41.2 0.3 0.1 0.1 43.0 .12.63
40.8 13.3 0.1 0.1 43.3 .14.23
40.5 0.3 0.1 0.1 43..3 15.81
40.2 0.3 ,0.1 0.1 43.3 17.48
40.0 0.4 .0.0 0.1 43.4 19.19

;

39.4 0.4 '0.0 0.2 41.40 48.60

Tentative 5-point Preference
CP: Compensable 10-point Preference
.XP: Other 10-point Preference
NON: No Veteran Preference

**Ratings adjusted for Veteran Preference.- No
adjustmenr,made for Outstanding Scholarship.
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, TABLE 75

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR

Sel6ction order as according to regulations*

OCCUPATIONAL CATEGORY A

OUTSTANDING SCHOLAR .NON-OUTSTANDING SCHOLAR,
Percent

MALE FEMALE-. MALE FEMALE of Total
At or Above

Rating

106 . 43.4 8.4 44:6 3.6 0.04
105 30.0 , 3.0 - 65.6 1.5 0.22
104 32.5 3.0. 63.1 1.4 0.29
103 34.7 3.2 60.8 1.3 0.39
102 35.5 2.8 60.2 1.5 0.49
101 37.3. 2.8 58.2 1.7 _0.61
100 29.5 13.6 46.7 10.2 1.77
99 30.0 15.7 44.0, 10.3 2.32
98' 29.8 17.9 41.7 10.5 2.95
97' 29.7 19.6 39.5 11.1 3.72
196 29.0 21.1 38.4 11.4 4.61
95 28.6 22.8 37.1 11.4 5.64
94. 28.2 23.9 36.3 11.7 6.78
93 27.4 25.5 35.2 11.9 8.12
92 26.6 26:0 35..1. 12.3 9.49
91 25.8. 26.6 35.0 12.6 10.96
90 24.9' 26.7 35.4' 13.0 12.57
89 23.9 26.8 35.7 13.6 14.16
88 23.1 26.7 .... 36.1 14.2 15.81
-8-7--- 22.2 26.5 36.7 14.6 17.54
86 21.4 26.1 37.3 15.2 19.29
85 :20.5 25.4 38.0. 16.1 21.30

-.

Percent
of Total 5'.9 8.1 53.2 32.8

*Those CP 'compeftws who pass would be placed at top
of,register: These competitors are not identifiable
in data preSented here so proportions are somewhat
in error.

128



TABLE 76

PACE FY 75 COMPETITORS'

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

.:OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR

Selection order as. according to regulatiOns*.

OCCUPATIONAL CATEGORY B'

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR

Percent
MALE FEMALE MALE FEMALE of Total

At or Above
Rating

106 . 35.6 8.7 51.0 4.8' 0.05
105 28.9 2.3 67.0 1.8,- 0.26
104 32.3 2.6 63.4 1.7-' 0.35
103 32.7 2.6 63.1 1.6 0.44
102 32.9 2.6 62.7 1.8 0.58
101 34.8 . 2.4 61.1 1.8 0.70
100 28.5 12.3 49.0 10.2 2.01
99 29.3' 15.6 45.1 10.0 2..57
98, 29.1 17.0 43.5 10.3 3.25
97 28.7 18.6 41.5 -11.2 4.13
96 28.1 20.2 40.4 11.2
95 28.4 22,2 38.3 11.1 6.01
94 27.5 ,23.0 38.3 11.3.
93 26.4 23.2 38.3 12.1- 8.52
92 25.8 24.5 37.4. 12.3 9.93
91 25.3 25.1 37.2 12.4 11.29
90 24.6 25.9 36.8 12.7 1,2.80
89 23.2 25.4 ,37.7 13.7 14.66
88 22.6 25:7 37.8. 14.0 16.29
87 21.9 25.5 38.3 14.4 17.89
86 21.2 25.4 38.5 14.8 19.62

20.4 24;8 39.4 15.4 .21.32
,85

Percent
of. Total 5,9 8.1 53.2 32.8-1--

. .1

*Those CP competitors who ass would be placed at.top
of register. These competitors are not identifiable
in data presented here So proportiong are somewhaI
in error.
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TABLE 77

. PACE FY 75 COMPETITORS

LATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

OUTSTANDING SCHOLAR-STATUS BY SEX OF COMPETITOR

Selection order as according to regulations*

OCCUPATIONAL CATEGORY G

.

At or Aboye
Rating.--

OUTSTANDING SCHOLAR

MALE FEMALE

NON-OUTSTANDING SCHOLAR

MALE FEMALE
Percent
of Total,

106\. 34.9 8.3 52.3 4.6 0.50
105y 27.0 1.9 69.3 1.8 0.29
104

-
29.6 2.0 66.5 1.8 0.39

103 -36:q 2.0 65.5 1.8. 0.49
102 31.7 2.3 64.2 1.7 0.59
101 33.3 2.3 62.7 1.7 0.72
100 26.9 12.2 50.2 ' 10.7 2.18

\
99

98
27.7
28.0

,14.3

16.5
47.3
44.6(

10.7
10.9

2.72
3.43

, 97 27.8 18.1 43.0 11.1 4.22
\96 27.4- 19.3 42.0 11.3 5.16
95 27.0 20.9 40:6 11.5 6.21
94 26.7 21.9 39.8 ! 11.7 7.39
93 26.1 .22.7 39.1 12.1 8.69
92 25.3. 23.6 38.9 12.2 10.07
'91 24.6 94.2 38.6 12.6 11.56
90 23.9 24.7 38.4 12.9 13.05
89 23.2 25.2 38.3 13.3 14.74
88 ' 22.4 25.2 38.6 13.9 16.43
87' 21.5 25.0 39.1 14.4 18.22
86 20.7 24.7 39..6 14.9 19.97
85 20.0 24.2 40.2 15.5 21 78 s!..--,

Percent
of Toal' 5.9 8.1 53.2 32.8

*Those CP competitors who pass would be placed at top
of register. These competitors are. not identifiable
in data presented here so proportions,are somewhat
in error.
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TABLE 78

PACE FY 75 CO/PETITORS

CUMULATIVE PROPORTIONS OF DIFFERS T GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN ATINGS

OUTSTANDING SCHOLAR STATUS BY S OF COMPETITOR

Selection order as according to regulations*

OCCUPATIONAL CATEGORY .D

... ,

OUTSTANDING SCHOLAR NON - OUTSTANDING SCHOLAR
. . ..1

.
PercentX ,

1

MALE FEMALE MALE . FEMALE of TotaiC,

At or Above
\

Rating X

-106
105
104

103
102
101

100
99

43.8
32.6
36.7
38.4
39.5
40.4
32.4
32.8

10.0
2.7

3.6
3.5
3.0
2:8

12.3
15.7

98 32.9 17.9

97 31.6 19.7

96 31.1 22.1

95 30.4 23.4

94 29.4 24.3

93 28.6' 25.9
92 27.7 26.5

91 26.5 26.6

90 25.7. 27.1

89 -24.5 27.1

88 23.3 26.7

87 22.6 26.7

86 21.7 26.1

85 20.7 25.4

Percent
of Total 5.9 8.1.

45.0
63.3
58.4
57.0
56.3
55.0
46.7
42.9
39.9
39.2
37.5
36.4
35.7
34.9
34.5
34.9
34.9
35.4
36.1
36.7
37.2
38.2

*Those CP competitors who pass would be placed at top
of register. These competitors are not identifiable
In data presented here so proportions are somewhat
in error.-
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1.3

1.5
1.4
1.2

1.2
1.8

8.6
8.5
9.2
9.6
9.3

9.8
10.6 e-

10.5
11.3
12.0
12.2
13.0
13.9
14.1
15.0
15.7

32.8

0.04
0.19
0.26
0.36
0.47-=

0.60
1.55
2.09
2.73
3.50
4.40
5143
6.63
7.93
9.36

10'.90

12.44
14.05
15.82
17.54
19.31
21.19

r



TABLE 79

PACE FY 75 COMPETITORS

:CUMULATIVE-PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR

Selection order as according to regulations*,

OCCUPATIONAL, CATEGORY E

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR

At or Above
Rating

MALE PercentFEMALE MALE FETE of.Total

.

106 42;3 11.5 43.6 2.6 0.04105 34.1 3.4 61.2 1.3 0.18104 37.5 4.0 57.5 1.1 0.25103 38.9 3.8' 55.9 1.3 -+-;-102 :40.1 3.4 . 54.8 1.6 0.46-101 40.8 3.1 54.2 1.9 0..60100 ,33.7 12.1 45.8 8.3 1.4799 33.7 15.9 41.7 8.7 2.0298 33.2 18.0 39.4 9.3 2.6597 32.1 20.0 38.4 9.4 3.4095 31.2 22.5 36.8 .

9.-5 4.3595 30.7 23.9- 35.7 9.7 5.3294 29.9 25.2 34.7 10.1 6.4893 29.0 26.5 .34.1., 10.4 7.8192 27.6 26.8. 34.0 11.5 9.2891 26.5 27.0 34..3 12.2 10.7990 25.7 27.5_ 34.3.. 12.6 12.3789 24.6 27.4 7 34.8 13.3 13.9488 23.6 27-2 35.4. 13.8, 15.51-87 22.8 , 27.0 35.7: 14.4 1723086 21,7 26.4 36.6 15.3 19.1985 20.9 25.8 , L%:..4... 16.0 20.90

Percent
of Total 5:9 8.1 53.2 32.8

*Those CP competitors' who pass would be placed at top
of register. These competitors are not idefitifiable
in data presented here so proportions are somewhat
in error.



TABLE 80

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
.AT_OR ABOVE CERTAIN RATINGS

OUTSTANDING 'SCHOLAR STATUS BY SEX OF COMPETITOR

Selection order as according to regulations*

OCCUPATIONAL CATEGORY F

At or Above
Rating

OUTSTANDING SCHOLAR.

MALE FEMALE

NON-OUTSTANDING SCHOLAR

MALE FEMALE

.

Percent
of Total

106 37.1 9.3 51.5 2.1 0.04
105, 30.4. 2.4 65.7 1.5' 0.25
104 32.3 2.7 63.6 1.5 0.35:
103 34.1 2.6 61.8 1.5 0.45
102 35.6 2.6 60.3 1.5 0,,56

101 36.5 2.5 59.6 1.5 0.69
.:100 30.4 12.3" 48.4 9.0 1.90

99 30.2 14.3 45.4 9.9 2.-51

98 36.0 16.7 43.4 ,-,9.8 3.16
97' 30.3 18.7 -41.2 . 9.8 3.94
.96 29.7 20.2 '39.8 10.2 4.81
95 29.3 21:6 38.6 .10.5 5.85
94 28.5 22.8 37.9 '10.7 7.00.
93 27.7 24.0

. I37.4 10.8 .8.27
92 26.9 25.2 36.7 11.2 .9.76-

91., 26.1 25.5 36.7 11.7 .11:27
90
'89

25.1 25.8 -36.9 12.1, 12.7.7

88

,,23.8

23,1
25.9
25.9

37.6
37.8

12.7
13.2

14.4.5

:16.13.
87;,._ 22.2 25'.7 38.4 13.7 17.181.

86 21.4 25.3 39.0 14.4 19.57
85 20.6 25.0 39.5 14.9 21635

--1

Percent
Of Total 8.1 53.2 32.8

*Those CP competitors who pass would be placed at top
of register. These competitors are, not identifiable
in data presented here so proportions are somewhat
in error.
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TABLE 81

`PACE FY 7.5 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR-ABOVE CERTAIN RATING

OUTSTANDING SCHOLAR STATUS qY SEX OF COMPETITOR

Selection Order as according to estimated test scores*.

OCCUPATIONAL CATEGORY'A

\.

At or-Above
Rating.

OUTS'T'ANDING SCHOLAR

MALE FEMALE

NON-OUTSTANDINGSCHOLAH'''

. MALE y FEMALE
Percent

, of Total .

106 25.0 8.3 61.7 5.0 0.03
105' 23.1 2.6 72.7 1.6 0.20
104 23.5 2.4 72.5 1.6 0.25
103 22.6 2.3 73.6. 1.6 0.33
102 22.7 2.2 73.4 1.8 0.41
101 23.2 2.2 72.5 2.2 0.49
100 23.1 11.7 53.5 11.7 1.55
99 23.]. 12.2 52.4 12.3
98 23.0 12.3 '51.6 13.1 2.38

" 97' 22.9. 12.4 50.6 14.2 2.91
.96 22.2 12.5 50.4 15.0 3.52
95 21.2 12.8 50.4 15.6 4.15

:,94 20..3 12.8 50.6 16J 4.86
93 19.6 12.9 50.4 17.1 5.66
92 18.5. 12.S 50.9 17..4 6.55
91, 17.8 5 12.9 50.9 113 7.53
90 16'.9 12.9 51.4 18:8 8.67
89 16.3 13.0 51.2 19.5 9.89
)38_ 15.7 12.9 51.2 20.1 11.13
87 15.3 12.9 51.4 20.5. 12.53
86 '14.7 -c 13.0 :4'7 21.0 14.01
85 14.0

.

13.1 , V.2 21.7 15.83

Proportion:
Passing , 9.1 11.2 52.5, 27.2 46.55

. /
*Ratings adjusted for Outstanding Scholarship and freqencies
smoothed after'adjustment. No adjustment.made for Veteran
Preference. ThoseCP competitors who pass would be pladed
at-top of. register. These competitors are'not identifiable
in data presented here so'proportions are somewhat, in error.

. . .
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Soirction

At or Abov6
Rating

10.6

103

104

103
102

.102
Ili;

9;

95

Proportion
PriFtsi-v4

TABLE 82'

PACE 17 75 i'0'.IPET"--NRS

f MILATIVE PROPORTIONS OF 1101Fi'ER,ENT-CRPUPS' 61=C011.PFTITURS

AT OR AhOy CERTAIN hATTN1GS

SCH01.A:t STAWS-RY SEX OF COPFTITOR

rdiug to trt f;.c.nre.Wt

(=CC(VATIoNAL CATS:CORY h

017TSTANDINC SCHOLAR IION-MISTANDING SC1101.Ak

"AIL." :

Percent
of Toi41

21.3 f,f5:1 6.3 0.04
22.4 1.8 73.9 1.9 0.24
23.2 1.5 71;2. 2.0 0.10
23.5 i. 73.0- 1.8
22.6 1.8 7L5 2.2 0.49
22.0 76.1 2.2 0.57

11.6 1.77
23:0. 11. s 53.: 17.0 2.16

11.8 51.0 /2.6 2.67
14.1 3.30

21.8 51.7 /4,J 3.85
15.0

20. .... 52.5 15.4. 5.25
18.: 12, ',. 52.'2 16.5 6.25

17.2 7.07
17.6 7.99

17:0 :2.7 .52.2 18.1 9.03
16.: F2A 52.3 18.9 10.57
15.6 12.6 52.5 19.4 11-73
15.4 12.6 52.6 c 19.8. 11,03
16.h 12.5 52.7 20.3 14.36
14.1 12.4 52.9 20.6 15.91

10:9 . 26-.8 46.84

:tnd

No ,!Ajn!,,t..tst tali

pas.; h, 1lp4-.ed

lr 137.2 ;Lrk, not

in :Lint s:,4 mf:t.:h4t in .:!rror,

135



'TABLE 53

PACE FY 75 COMPETITORS

CU141ULATIVE PROPORTIONS t. DIFFERENT GROUPS OF COMPETITORS
AT ORitBOVE CERTAIN RATINGS

0',:TSTANDING SC:i0LAS STATUS BY SEX OF COXPETITOR

-Selection order as according to estimated test scores*

OCCUPATIONAL CATUTRY C

OUTSTANDING .SCHOLAR \ NON-OUTSTANDING SCHOLAR

At or Above
, Rat:

LALE FEMALE

106 19.5 .4.9
105- 20.7 1.4

104: 21.1 I.::

1.0/ . 21.2 1.3

102' 22.0
101 22-6 1.5

100 21.2 1.0.:

99 2I.i8 II..

98 ...!1.5 11.3

97 11.3 11.4
96 20.8 11.0
95 20.1 11.4
.94 19.1 11.9

93 18... -12.0

92 17.1, 11.9
91 1.7.0 12.0
90 16.4 1:.1

-89 15.8 1.:.3

88 15.3 11.2 :2

81 14.8 12.1
86 14.3 1.2..0

85 I.8 12.0

Proportion
Pass `ii)

MALE FEMALE.
Percent

. of Total

69.5- 6.1 0.0
76.0 1.9 0.26
75.7 2.0 0.34_
75.4 2.1 0.42
74.5 2.'0 0.51
74.9 2.0 0.60
56.6 12.0 1.94
54.7 12,3 .2.35
54.0 13.2 2.83

53.4 13.8 3.40
53.3 14.L2 4.06
5.1.1 15.0 4.76

-53.3 15.6 5.52
53.:. 16.5 6.39
53.6 16.9 7.30
71.6 17.5 8.33
53.5 18.0 9.37
53.3 18.6 10.59
53.4 19.2 11.88
.53.4 19.6 13.3353.5.2_0.2 14.78
53.5 20.7 16.39

!.7.9?

*Ratin's adju;ic or

57,,00thed .t ter .idj:if:tellt. No 1:tizra:1

Pufortink:e.- T;. ,:= CP competicrt.: placV
i,t to of t..-!ifiter. ari! ns.)t

!,;,1 propor in ..trro:-/,.//

//



TABLE 84

PACE FY 75 COMPETI1ORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

OUTSTANDING SC1101.AR STATUS BY SEX OF COMPETITOR

Selection order is aci:ording. to estimated test scores*

OCCUPATIONAL CATEGORY D

OUTSTANDING SCHOLAR . NON-OUTSTANDING SCHOLAR
Percent

MALE FEMALE MALE FEMALE of Total
At or Above

Rating

106 28.8 3.5 61.0 1.7 ,003
105 25.5 70.5 1.6 /0.17
10 :, 26.2 2.1 99.9 1.7 0.22
103 25.8 ;".':' 70.6 1.4 ''' 0.29
102 25.0 2.3 71.1 1.5 0.37
101 24.!.. 2.3 71.1 2.3 0.47
100 24.9 10.7 0.0 1.33
Co 24.9 11.1 5'3.3 10.6 1.68
93 25.0 11.8 ',1.4 11.8 2.12
97 12.1 51.1 12.5 2,68
.96 P4.1 50.9 12.6 3.24

95 23.1 12.5 50.8 3.7 3.89
94 12. 51.0 15.1. 4.64

93 20.5- 12.8 51.3 15.5 5.40
92 12.9 51.1 16.6 6.33
91 18.'i 13.0 51.0 17.6 ..;7:A!,3--
90. 12.7 1 .1 51.3 18.0 .8447

39 17.0 13.1 51.2 18.8 ,...10":2

8S -!...6.2 12.8 51.4 19.7 11.12
87 15.7. 12.9 51.6 19.9 12.47

-15.0 I !.0 51.4 20.6 11:"98

83 I13.1 21.1 15'.74

-Proportien
Pas:4in.7 ;:. '26.9 46,76

,r.11 t:

:It ,
Preze.r-p 1:2

..tre not

in ont.= n -re som.,,..:11.1t in ..,rror.



TABLE 85.

PACE FY.75 COMPETITORS

CUMULATIVE PROPORTIONS O`1 DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

OUTSTANDING SCHOLAR. STATUS BY SEX OF COMPETITOR

Selection order as according to estidate'd-test scores*

OCCUPATIONAL CATEGORY E

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR
Percent

MALE FEMLAE : MALE FEMALE of Total

At or Above
Rating

106 30.0 10.0 56.7 3.3 0.03
105 27.2 2.9 68.5 1.4 0.16
-104 27.0 2.4 69.3 1.3 0.21
103 26.5 2.5 69.4 17b ... 0.28
102 26.0 2.7 69.3 2.0 0.36
101 24.6 2.5 70.3 2.5 0.46-

100 25.9 10.6 53.7 9.8 1.26
99 25.6 10.9 52.5 10.9 1.60

98 25.3 11.7 50.9 12.1 2.05

97 25.0 12.3 50.4 12.3 2.59
96 24.3 12.3 _,-50":4 13.0 3.18

95 23.3 12.7 50.3 13.7 3.77
94 21.9 12.8 , 50.5 14.7 4.46
93 20.8

.---
13-:-0 50.7 15.5 5.25

92 19.4 13.0 50.5 17.1 6.26

4 91 18.5 '13.3 50.3 17.9 7.35

90 17.7 13.2 50.6 18.5 8.40
89 17.0 13.2 50.5 19.3 9.61
88 16.4 13.2 50.6 19.8 10.84

87 15.3 13.3 50.5 20. 12:25

86 15.0 13.2 50.6 21.2 13.89
85 14.6 13.4 50.5 21.6 15.47

Proportion
Passing 9.3 11.4 52.3 27.1 45.89

,

*Ratings. adjusted for Outstanding Scholarship and frequencies
smoothed after adjustment. No adjustment made for Veteran
Preference. Those CP competitors who pass would be.placed
at top of register. These competitors are, not identifiable

, in data pre'S'ented here so proportions are somewhat in error..
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TABLE 86

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR

Selection order as according to estimated test scores*

OCCUPATIONAL CATEGORY F

OUTSTANDING SCHOL NON-OUTSTANDING SCHOLAR
Per6ent

MALE FEMALE MALE FEMALE of Total
At or Above
Rating

106 25.0 6.6 65.8 2.6 0.03
105 24.3 1.6 72.3 1. Ei 0.23
104 23.7 1.7 72.9 1.7 0.30
103 23.5 1.8 72.8 1.8 0.38.
102 23.6 1.9 72.7 1.8 0.46
101 23.1 1.8 73.3 1.8 0.56
100 23.8 10.5 55.4 10.3 1.66
99 . 23.5 . 10.8 53.9 11.8 2.12
98 23.5 11.2. 53.3 12.1 2.58
97 23.5 11.6 52.4 12.5 3.10
96 22.9 11.8 51.9 13.3 3.69
95 21.8 12.2 51.9 14.2 4.35
_94 20.8 12.3 52.2 14.7 5.09
93 20.2 12.4 52.3 15.1 5.92
92 19:1 12.4. 52.6 16.0 6.82
91 18.2 12.4 52.7 16.8 7.86
90 17.5 12.4 52.8 17.3 8.92
89 16.8 .12.4 53.0 17.9 10.24
88 16.0 12.3 53.1 18.6 11.49
87 15.5 12.4 53.2 19.0 12.88
86 14.9 12.4 53.2 19.6 14.34
85 14.4 12.5 53.1 20.0 15.91

Proportion
Passing 9.2 11.0 53.5 26.3 46.56

*Ratings adjusted for Outst:Inding Scholarship and frequencies
'smoothed after adjustment. No adjustment made for Veteran
Preference. Those CP competitors who pass would be placed
at top oftegister. These competitors are not identifiable
in data presented here so proportions are somewhat in error.
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TABLE 87

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

CURRENT FEDERAL EMPLOYEES*

OCCUPATIONAL CATEGORY

C D E F

At or Above
Rating

106 15.7 18.3 17.4 17.3 17.7 15.5

105. 13.7- 14.1 13.8, 13.3 13.4 13.8

104 13:7 13.2 13.2 12.6 13.4 12.0

103 12.3. 12.4 12.9 12.9 12.9 11.7

102 12.6 12.1 12.3 11.5 11.9 11.4

101 12.4 11.8 12.4 11.2 11.2 11.6

'100 9.1 9.0 9.1 8.5 8.6 8.6

99 9.0- 8.9 9.1 8.4 8.5 8.4

98 8.9 8.9 9.0 8.6 8.4 8.5

97- 8.6 8.7 8.7 8.3 8.4 8.4

96 8.6 8.7 8.5 8.2 8.2 8.3

95 8.5 8.3 8.5 8.2 8.0 8.0

94' 8.3 8.2, 8.2 8.0 7.8 8.1

93 8.0 8.1 8.0 7.7 7.7 7.9

92 8.0 7.9 8.0 7.6 7.7 7.7

91 7.8 7.8 7.9 7.6 7.7 7.7

90 7.7 7.8 7.9 7.6 7.6 7.6

89 7.7 7.7 7.8 7.6 7.6 7.5

88 7.6 7.7 7.7 7.5 7.5 7.5

87 7.6 7.7 7.7 7.5 7.5 7.6

86 7.7 7.6 7,7: 7.5 7.5 7.5

85 7:7 7.7 7;7_ - 7.6 7:6 7.5

Percent
of Total.

*Those CP competitors who pass would be placed at top of
register. These competitors are not identifiable,in
data presented here so proportions are somewhat in error.
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At or Above
Ra.ting

A

TABLE 88

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

NOT EMPLCiEDY,EDERAL GOVERNMENT*

OCCUPATIONAL CATEGORY

106 84.3 81.7_ 82.6 82.7 82.3 84.5
105 86.3 85.9 86.2 86.7 86.6 86.2
104 86.3 86.8 86.8 87.4 86:6 88.0
103 87.7-. 87.6 87.1 87.1 87.1 88.3
102 87.4 87.9 87.1 -: 88.5 _ 88.1 88.6
101 87...6 88.2 .87.6-' 88.8 88.8 88.4
100 -- 90.9 91.0 90[9 91.5. 91.4 91.4
99 91.0 --.. 91.1 90.9 91.6 91.5 91.6
98 91.1 (91.1 91.0;' 91.4 91.6 91.5
97 91.4 -,'91.3 91.3 91.7 91.6 91.6
96 91;4_

-4;'Pl..

-.91.3 9145 91.8 91.8 91.7
95 91.7 91.8 92.0 92.0
94 9121' 91.8 Y1.9.1.8 J92.0 92.2 91.9
93 y92.0 n 91.9 .92.0 92.3. 92.3 .92.1

92 ;:92.0 . 92.1 . 92.0 92.4 92.3 92.3
91 ...92.2 92.2 '-' "92.1 -92.4 92.3 92.3

90 92.3 92.2 92.1 92.4 92.4 92.4
89 92.3 92.3 92.2 92'.4 92.4 92.5
88 92.4 92.3 92-.3 .1 92.5,, 92.5

''''---.

92.5
87 92.4 92.3 92.3 92.5 92.5 92.4
86 92.3 92.4 92.3 92.5 92.5 92.5
85 92.3 92.3 92.3 92.4 -92.4 92.5

Percent
of Total

*Those CP competitors who pass would be plaOed-at top of
register. These competitors are not identif -fable in
data presented here so proportions are 'Somewhat in error.
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TABLE 89

PACE FY 75 COMPETITORS

CUMULATIVE PERCENTAGES-AT OR ABOVE CERTAIN RATINGS*

REGIONS

OCCUPATIONAL CATEGORY A

ATLANTA BOSTON CHICAGO DALLAS DENVER NEW YORK SAN JUAN

At or Above
Rating

1(')

105 0.9' 0.2 0.2 0.1 0.4 0.1

104 0.2 0.2 0.2 0.2 0.5 0.1

103 0.3 0.3 0.3 0.3 0.7 0.1-

102 0.4 0.4 0.4 0.4 0.9 0.2

101 0.5 . 0.6 0.5 0..5 1.2 0.2 0:1

100 1.2 2.2 2.0 1.2 2.6 1.3 0.2

99 1.5 3.0 2.7 1.6 3.3 1.7 0.2

98 1.9 3.8 3.4 2.1 4.2 2.1 0.2

-97 2.5 -.4.6 4.4 -2.6 5.3 2.8 0.3.

96 3.2 '5.6 -5.4 3.3 6.4 3.6 0.3

95. 4.0 6.7 6.6 4.2 7.7 4.5 0.3

94 4.8 7.9' 7.9 .2 9.1 5.5 0.3

93 5.9 9.4 '9.5 6.2 10.7 6:8 0.3

92 7.0 11.1 11.2 7.2 12.0 8.1 0.4

91 8.2 12.6 12.9 8.4 13'.7 9.7 0.6

90 9.5 14.4 14.7 9.6 15.8 11.4 0.8

89 10.8 16.1 16.4 10.9. 17.7 12.9 1.3

88 12.1 17.9 18.3 12.2 20.1 14.4 1.6

87 13.5 19.9 20.1 13.7 21.9 16.3

''''

1.9

86 , 14.9 21.8 22.0 15.2 23.9 18.1 2.4

85 16.5 24.1 24.1 16.8 26.0- 20.4 2.8

Percent
of Total 13.4 7.4 12.7 8.5 3.3 14.5 1.0

*Those CPcompetitors who pass Would be placed at top
of register. These competitors are not identifiable
in data presented .here so percentages are somewhat
in error.
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TABLE 89 (continued)

PACE FY 75 COMPETITORS

CUMULATIVE PERCENTAGES AT OR ABOVE CEkTAIN RATINGS

REGIONS

. OCCUPATIONAL CATEGORY A

PHILADELPHIA ST LOUIS SAN FRANCISCO SEATTLE HONOLULU WASHINGTON Total.

At or Above
Rating

106

105 0.1 0.2 07277.- 0.5 0.1
104 0.1 0.2 0.4 0.7. 0.2
103 0.2 0.4 0.6 `0.9 0.4
102 (L.'? 0.5 0.7 1.2 0.7
101 .0.3 0.7 0.9

...
1.5 0.9

100 1.1 1.7 2.4 3.3 2.2

99 1.5 2.2 3.2 4.4 2.7

98 1.J 2.9 4.1 5.3 3.2
97 2.6 3.6 4.9 6.6 3.8
96 3.3 4.7 5.9 7.7 4.3
95 4.2 5.7 7.2 9.0 5.5

94 5.1 . 6.8 8.6 10.7 6.7
93 6:2 8.1 10.0 12.6 7.8
92 7,4 :. 9.3 11.5 14.5 9.6
91 8.8 10.7 13.0 16.4 11. 2

90 10.2 12.4 14.7 18.3 12.7

89 11.7 13.S 16.5 20.3 14.3
88 13.2 15.7 18.3 22.6 15.7
87 14.7 17.4 20.1 24.6 17.3

86 16.3 19.2 22.0 26.9 18.6
85 18.2 21.2 24.2 24.0: 20.2

Percent
of Total 11.4 4.7 12.2 3.1 0.9

*Those V' competitors who pass would be placed at top
of register. These competitors are not identifiable
in data presented here so percentages are somewhat
in error.
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0.2

0.3
0.4
0.4
0.5
2.1

'

3.5
4.5

5.7

6.9
8.2
9.8

11.3
13.0
14.8
16.6
18.3
20.V:
22,5.
24.4

0:2
0.2
0.3
0:4
0.6
1.7
2.2

2.9

3.6
4.5
5.5
6.7

8.0
9.4

10.8
12.4
14.0
15.7
17.4
19.1
21.1

6.8



At or Above
Rating

106
105
104
103
102
'101

100
99

98

97

96

95

94

93

92

91

90

89
88

87

86
85

Percent
of. Total

TABLE 90

PACE FY 75 COMPETITORS

CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS*

REGIONS

OCCUPATIONAL CATEGORY B

ATLANTA BOSTON

_

CHICAGO DALLAS' DENVER NEW YORK SAN JUAN

0.2 .0.2 0.2 0.1 0.4 0.1

0.3 -0.3 0.3 0.2 0.6 0.1

0.4 0.4 0.4
/
0.3 0.8, 0.1

0.5 0.5 0.5 0.4 1.1 0.2

0.6 0.6 0.7 .0.5 1.3 0.3 0.1

1.3 2.5 2.3 1.4 3.0 1.5 0.2

1.7 3.3 . 3.0 1.8 3.7 1.9 0.2

2:1 4.0 3.9 2.4 4.7 2.4 0.2

2.7 5.1 . 4.9 3.0 5.8 3.2 0.2

3.4 5-.8 5.8 3.6 6.8 3.8 0.2

4,3 7.0 7.1 4.5 8.0 '4.9 0.2

5.1 8.4 8.5 5.5 9.3 5.9 0.3

6.3 9.8 10.1 6.6 11.2 7.2 0.4

7.4 11.3 11.7 7.6 12.7 8.6 0.5

8.6 12.9 13.3 8.7 14..3 .9.9 0.6

9.8 14.6 15.1 9.9 16.3 11.4 0.8

11.2 16.5 17.2 11.5 18.3 13.3 1..3

12.5 18.4 18.9 12.8. 20.3 15.0 1.-5'

13.9 20.1 20.6 14.1 22.2 16.5 1.8

15.4 22.0 22.5 15.6 24.2, 18.3 2.3

16.9 24.0 24.4 17.1 26.3 20.0. 2.7

13.4 7.4 12.7 8.5 3.3 14.5 1..0

*Those'CP competitors who pass would be placed at top
of register. These competitors are not identifiable
in data presented here so percentages are somewhat
in error.
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TABLE 90 (continued)

PACE FY 75 COMPETITORS

CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS*

REGIONS

OCCUPATIONAL CATEGORY B

At or. Above
Rating

106

PHILADELPHIA ST LOUIS SAN FRISCO SEATTLE

0.1

HONOLUL

0.1
105 0.1 0.2. 0.3 0.6 0.2
104 0.2 0.3 0.5 0.8 0.3
103 0.2 0.4 0.6 0.9 0.4
102 0.3 0.6 0.8 1.4 0.8
101 0.4 0.8 1.0 1.7 1.1
100 1.3 2.0 2.6 3.8 2.5
99 1.7 2.6 3.3 4.7 2.8
98 2.2 3.2 4.3 5.6 3.5
97 3.0 4.3 5.3 6.9 4.1

96 3.6 5.1 6.4 8.1 4.8
95 4.4 .6.3 7.6 9.4 6.0
94 5.5 7.4 8.9 " 11.2 7.2
93 6.7 8.8 10.3 13.0 9.0
92 8.0 10.1 11.8 14.9 10.6
91 9.3 11.5 13.2 16.7 12.0
90 10.6 12.9 14.7 18.7 13.1
89 12.2 14.9 16.8 21.1 15.0
88 13.8 16.4 18.6 23.2 16.3
87 15.3 18.3 20.4 25.1 17.6
86 16.9 20.1 22.1 26.7 19.1
85 18.3 22.0 23.9 28.9 20.5

Percenr
of Mull 11.4 4.7 12.2 3.1 0.9

*Those CP competitors who pass would be placed at top
of register. These competitors are not identifiable
in data presented here so percentages are spmewhat
in error.
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/
WASHINGTON Total

0.2
0.3
0.3

0.4
0.5
2.3
2.9
3.7

4.8
5.7

7.0
8.2
9.8

11.4
12.8
14.5
16.5
18.4
20.1
22.1
23.9

6.8

0.2
0.3
0,4
0.5

0.6
1.9
2.5
3.2.
4.0
4.8
5.9
7.0
8.4
9.8

11.2
12.7
14.5
16.1
17.7
19.4
21.1



TABLE 91

PACE FY 75 COMPETITORS

CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS*

REGIONS

OCCUPATIONAL CATEGORY C

At or'Above
Rating

106

ATLANTA BOSTON CHICAGO DALLAS DENVFH NEW YORK. SAN JUAN

105 0.2 0.2 0.2 0.2 0.5 0.1

104 0.3 0.3 0.3 0.3 0.7 0.1

103 0.4 0.4 0.5 0.4 0.9 0.2

102 0.5 0.5 0.6 0.5 1.1 0.2

101 0.6 0.7 0.7 . 0.6 1.4 0.3 0.1

100 1.4 2.7 2.6 1.5 3.2 1.6 0.2

-99 1.8 3.4 .3.2 1.9 3.9 2.0 0.2

98 7.3 4.1. 4.1 2.4 5.0 2.5 0.2

97 2.9 5.0 5.0 3.1 6.1 3.2 0.2

96 3.7 6.0 6.2 3.7 7.2 4.0 0.2

95 4.6 7.1 7.4" 4.7 8.4 4.9 0.2

94 5.5 8.5 8.7 5.7 10.0 6.1 0.3

93 6.5 9.9 10.3 6.7 11.6 7.3 0.4

92 7.6 11.4 11.9 7.9 13.2 8.5 0.5

91 8.8 13.0 13.7, 9.0 14.9 9.9 0.6

90 10.0 14.6 15.4 10.2 16.6 11.5 0.8

89 11.4 16.4 17.4 11.5 i8.7 13.1 1.1

88 12.8 18.2 19.3 13.0 20.7 14.7 1.5

87 14.5 20.1 21.3 14.5 22.8 16.4 2.0

86 16.0 22.0 23.1 16.1 25.0 18.2 2.3

85 17.4 24.1 25.1 17.6 27.2 20.1 2.7

'Percent

of Total 13.4 7.4 12.7 8.5 3.3 14.5 1.0

*Those CP competitors who pass would be placed at top

of register. These competitors are not identifiable

in data presented here so percentages are somewhat

in error.
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TABLE 91 (continued)

PACE FY 75 COMPETITORS

CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS*

REGIONS

OCCUPATIONAL CATEGORY C

PHILADELPHIA ST LOUIS SAN FRANCISCO SEATTLE HONOLULU WASHINGTON
At or Above

Rating

106 0.1
103 0.1 0.2

o
0.4 0.7 0.3 0.3 ,0.2

.....
104 0.2 0.4 0.5 0.9 0.3 0.3 0.3-103 0.3 0.5 0.7 1.1 0.6 0.4 0.4102 0.3 0.6 0.8 1.3 0.8 0.4 0.5101 0.4 0.9 1.0 1.7 1.2 0.5 0.7
100 1.5 2.3 2.9 4.1 2.7 2.3 2.199 1.8 2.9 3.5 4.8 3.2 3.0
98 2.4 3.7 4.4 6.0 3.6 3.8 3.3,197 3.1 4.6 5.4 7.1 4.3 4.8 4.1
96 3.9 5.5 6.6 8.4 5.1 5.8 5.1
95 4.8 6.7 7.8 9.6 6.2 7.1 6.1>
94 5.8 8.0 9.0 11.2 7.6 8.4 7.3
93 7.0 9.4 10.4 13.0 8.8 9.7 8.6\,
92 8.3 10.7 11.9 15.0 10.6. 11.3 10.0
91 9.7 12.1 13.4 17.1 12.5 13.0 11.4
90 11.1 13.7 15.0 19.0 13.6 14.5 12.9
89 12.6 15.5 , 16.8 21.1 15.2 16.4 14.6
88 14.2 17.3 18.6 23.0 16.4 18.1 16.3
87 15.9 19.2 20.3 25.4 18.0 19.8 18.0
86 17.5 21.0 22.2 27.5 19.2 21.9 19.8
85 19.2 22.9 24.2 29.2 21.0 23.9 21.6

Percent
of Total 11.4 4.7 12.2 3.1 0.9 6.8

*Those CP competitors who pass would be placed at top
of register. These competitors are not identifiable
in data presented here so percentages are somewhat
in error.

147,



TABL1: 92

PACF FY 75 COMPETITORS-

CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS*

REGIONS

OCCUPATIONAL CATEGORY D

ATLANTA BOSTON CHICAGO DALLAS DENVER NEW YORK SAN JUAN
At or Above

Rating

106',

105 0.1 0.1 0.1 0.1 0.4

104 0.2 0.2 0.2 0.1 0.5 0.1

103 0.3 0.3 0.3 0.3 0.6 0.1

102 0.4 0.4 . 0.4 0.4 0.8 0.2

10.1 0.5 0.6 0.6 0.1 1.2 0.2 0.1

100 1.1 1.9 1.8 1.0 2.A 1.0 0.1

99 1.4 2.6 2.5 1.3 3.1 1.5 0.1

98 1.8 3.4 3.2 1.9 3.9 2.0 0.2

97 2.4 4.3 4.2 2.6 4.9 2.6 0.2

96 3.1 5.3 5.2 3.3 6.1 3.4 0.3

95 4.0 6.3 6:4 4.2 7.4 4.3 0.3

94 48: 7.8 .7.8 5.1 8.7 5.5 0.3-

93 5.8 9.2 9.4 6.1 10.2 6.7 0.4

92 7.0 10.9 11.0 7.1 12.0 8.1 0.5

91
../

8.2 12.7 12.9 8.4 13.7 9.6 0.7

90 9.4 14.4 14.6 9.7 15.6 11.2 1.0

89 10.7 16.1 16.4 10.9 17.4 12.8 1.1

88 12.1 18.0 .18.3 12.3.-.. 19.8 14.5 1.5

87 13.5 19.9 20.1 13.8 , 21.9 16.4 2:0'

86 15.0 21.8 22.1 15.3 23.9 18,3 2.3

85 16.6 24.0 24.0 16.9 25:7 20.4

'411.5

Percent
of Total 13.4 7.4 12.7 8.5 3.3 14.5 1.

*Those CP competitors who pass would he placed at.top
of register. These competitors are not identifiable
in data presented here so percentages are snrewhat
in error.
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TABLE 92 (contin- d)

FACE FY 75 r,OHPETITORS

CUM-ULATIVE PERCENT; AT OR ABOVE CERTAIN RATINGS.

REGIOS

OCCUPATIONAL CATER',1

At or Above
Rating

106

PHILADELPHIA ST LOUIS SAN FRANCISCO SEATTLE

0.1

HONOLULU t:ASHINGTON Total.

105 0.1 0.-1 0.2 0.5 0.1 0.1 0.1
104 0.1 0.3 0.3 0.6 0.2 0.2 0.2
103' 0.2 0.4 0.5 0.8 0.4 0.3 0:3
102 0.2 0.5 0.7 1.1 0.5 0.4 0.4
101 0.3 0.6 0.8 i.4 0.7 0.5 0.5
100 1.0 1.5 2.0 3.1 1.8 1.8 1.5
99 1.3 2.0 2.8 3.9 2.5 2.4 2.0.
98 1.7 2.6 3.7 4:9 3.0 3.2 2,7
97 2.3 3.4 4.6 6.2 3.6 4.1 3.4

.96 3.1 4.3 5.6 -i.5 4.2 .5.1 4.3 .

95 4.0 5.4 6.8 8 8 5.4 6.5 5.3
94 4.9 6.5 8.3 10.4 6,5 '7.9 .6.5
93 6.0 7.9 9.8. 12.2 8.0 9..3 Z.&

7.2 9.3 11.3 14.1 9.8 10.9 9.2
-.... 8.7 10.6 12.9 16.2 11.3 12.6 10.8
90 10.0 12.2 14.6 18,4 12;7 14..3 12.3
89 11.5 13.8 .16.4 20.5 14.0 164 13.9.
88 13.1 15.6 18.5. 22.5 15.1 18:2 15,7
87 14.5. 17.5 20.2 24.7 17.3 20.1 17.4
86 16.1 19.1 22.1 26.7 18:4 22.1: 19.1.
85 17.9 21.0 24.0- 29.2. 20.1 24.0 21.0

Percent
of Total .11.4 4.7 12.2 0.9 6.8

*Those CP competitors who pass would be placed at top
.

of'register. These competitors are not identifiable
in data presented here so percentages art! somewhat
in error.
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TAR/.1: 93

Al 0!i C12

-I'ATI0NAL CAIFX4)1.,:c

DA1.1.S- YO:t.1 SA ..:11AL
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i t" .itrt :1;x1 ,

in i.14tn

in

0.-.1
'3

.9.),

0. ,5

0.F

0. 2.

. 0.1
0. 2 0.i

O. 5 1. 1 . 0. 2' 0.
1.0 2.. 2 1.0

1. 4 .1.4 0.2
1.9! ..,i 2.0 O.?
2.5 ... 6 '2-/ 6,3
1.3 5.'1 3.4 0.3

. 6.9 ,. 3 0.,3

5. 1 8-.5 0.3
6.0 10.0 6,7 0.4

7.1 11.5 8.2 0.5
',8.:i 1.:.3 9.7 0.7

,i.i'; :5,2 11:3 1.0

10.9 17.0 . 12.9 1.3
12, 1 18, 9 .

/4.6

.20.9 16.:-.

114..5 3

14.5 . 1.0



TAVLF. 9; :,: -r 1l.inu;

. Af. Abw:v
Rating

100
10'1;

19!.. o.

0. 1

. 5 0.9
0.4 0. 6 .0

101 9.i 0.0 0.8 1.4

100 12;.9 1.4

i 9 2.2 5.0

9b 4.7

97 5.8
4

9!) 5.1 b.%

")4

14.1

91 r1,4 10... 16.0.
11 .

.;

Total

0.1- 0.1 0.1
0.2 0.2

Q. 0,3 0.3
0;5 0.4 0.4

0.5 0.5
1.6 1.7 1.4

. 2.1 2.0

.3 3.1 2.6
3.3

3 5.2
0.4 ) 5.2
7.8 6.4

7, 9, 7.7
11.0 0.2

11.0 .12.7: 10.7 )

'14.9 12.2 /

1.S.8

15.0 1.11 /

7 . 17.1 !

19.01
20;?:



TABLE 94

PACE PI-75 CO!-TETITORS

( HULATIVE PERCENTAGES Al OR ABOVE CERTAIN RATINGS*

REGIONS

OCCUPATIONAL CATEGORY F

A: Or Ahtri,.:

Rat Ing

106

ATLANTA ROSTON C18ICACO DALLAS DENVER NE',; YORK SAN JUAN

105 0.2 0.2 0.2 0,2 U.S 0,1
1j4 0.3 , 0.3 .0.3 0.3 0.6. 0.1

.103 0.4 0.4 0,3 0.8 0.1
102 0.5 0.5 0.5 0.4 1.0 0.2
101 0.6 0.7 -0:7 0.5 ..3 0.3 0,1
100 1.3 2.3 2.2 1.3 2.8 1.4 0.1
99 1.7 3.1 3.0 1.8 3.7 1.8 0,2'
98 2.1 3.9 3.8 2,3 4.5 2.4 0.2.
97 2.8 4.8 4.7 2.9 5.5 3.0 0.2
96 3.4 5.7 5.7 3.6 6.5 3.9 0.3
95 4.3 6.9 7.0 4 . 5 7.7I 4.7 0.3
94 5.1 8.2 8.3 '5.4 9.1 5.9 0.3
91 6.2 9.6 1.9 6.4 10.6 7.0 0.4
92 7.5 11.2 11.6 -7.6 12.4 P.5 0.5
91 8.7 12.7 13.4 8.8 14.2. 9.9 9.7
90 -9.9 14.5 15.1 10.0 16.1 11.4 0.9
89 11.2 16.4 17.0 11.4 ]8.1 13.1 1.1
88 ,.....5 18.3 18.9 12.8 20.0 14.8 1.4
87 14.0 20.0 20.6 14.3 22.0 16..5 1.8
66 15,5 22.0 22.5 15.9 24.0. 16.2 2.2

2:..t: 17.2 25.9 20.2 2.7

of ToLal 12.2 8.5 14.5 1.0

*Th000 CP 4:(2.,;13 b pi,Dct'c at. Lop

111o.qt-: rIQZ idenzifiable
In :data pri...ont, hero !.o ...por:conto $cmowhat.

crror.
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At or Above
Rating

TABLE 94 (continuo -d)

PACE FY 75 COMPETITORS

CUMULATIVE P: :ENTAGES AT OR ABOVE CERTAIN RATINCS*

REGIONS

00UPATIONAL CATEGORY F
-,/,'

Y

,
.

PHILADELPHIA ST LOUIS SAN FRANCISCO SEATTLE HONOLULU WAS}J'INGTON Total

106 0.1 0.1
105 0.1 0.2 0.3 0.5 0.2 0.2 0.2.

104 i 0.2 0.3 0.4 0.7 0.2 0.3 0.3
103 0.2 0.4' 0.6 1.0 '0.5 / 0.3 0.4

102 0.3 0.6 0.8 1.4 0.7 0.4' 0.5
101. 0.4 0.8 1.0 1.7' 0.9./ 0.5 0.6
100 1.3 1.8 2.4 .3.6 2,4 2.1 1.8

99 1,7 2.6 3.3 4.3 3Z1 2.8 2.4'
98 2.1 3.2 4.1 5.3 3,6 3.6 3.1_...----

97 2.8 4.0 5.1 6.5 3.8 4.4 ____-------.
96 3.5: 4..8 6.2 7.8 '4.9 ---"<57.r5 4..7

95 4.3 6.0 7.3 9.5 n.9 6.6 --;-8.--------.

94, 5.3 7.2 8.6 10.9 .1.5 7.8 6.9
93 6.3 8.6 10.0 12:5 8.5 9.3 8.2
92 7.7 10:0 11.6 14-.6 10.3 11.0 8.6
91 9.2 11.5 13.1 16.6 11.7 ' 12.6. 11.1
90 10.5 13.0 14.6 18.6 '13.2 14.2 12.6
89 12.1 14.7 16.6 20.7 14.3 16.0 '14.3
h8 11.5 16.i. 18.4 22.8 16.0 17.8 16.0
87 IS.0 18.1 20.2 25.0 17.4 19.7 17.6

20.0
.,-.

22.0
9

27.1

29.0
19.0
20.20.3

21.6
23. 7

19.4
21.2

Tio..u I 4.7 12.2 3 1

. 1Tho!.id- (I' curlp hc,.-t- ,...11n pas would be r.laced at t011,

pi r,,J.,,ii-:r.er. ine-ie ..(mptitnr,. or not identifiably
in d;:.a ;ir,!n'..-ntf,d !:..ri! no percuutav,e :ire iio77:ewhar

in errr.
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'TABLE 95

4CE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS*

COLLEGE MAJOR

OCCUPATIONAL CATEGORY A

AGRICULTURE & ARCHITECTURE & BIOLOGICAL BUSINESS & COMPUTER &
'NAT RESOURCES ENVIR DESIGN SCIENCES MANAGEMENT COMMUNICATIONS INFO SCIENCES .

At or Above
Rating

106 3.7 23.2 1.2 1.2
105 .0.9 1.3 3.2 15.6 2.1 0.9
104 1.3 Lo , 3.0 17.0 1.9 1.3
103 1.7 0,7' 2.6 18.6 2.3 1.3
102 1.3 617 3.1 19.3 2.6 1.0
101 1.4 0.5 3.0 19.7 2.4 1.0
100 ,. 1.3 - 0.6 4.2 12.5 2.4 1.1
99' 1.3 0.5- 4.1 12.4 2.4 1.2
98 1.1 0.5 3.-9 12.5 2.2 1.0
97 1.2 0.5 3.9 12.3 2.2 0.9

96 1.3 0.6 3.8 12.4 2.3 0.9
95 1.2 0.6 3.7 12.6 2.4 0.8
94 1.3 0.6 3.6 12.8 2.3 0.8'

93 1.3 0.6 3.7 12.9 2.4 0.8
92 1.3 0.6 3.6 13.0 2.5 0.8
91 1.3 0.6 3.5 13.4 2.5 0.7

90 1.3 0.6 3.5 13.7 2.6 0.7
89 1.3 0.5 3.6 13.9 2.6 0.7

88 1.4 0.5 3.6 14.1 2.6 0.7

87 1.4 0.5 3.6 14.4 2.7 0.7'

86 1.4 0.5 3.6 14:7 2.7 0.6

85 1.4 0.5 3.6 15.0 2.7 0.6

Percent
Of Total 1.5 0.4 2.9 22.4 2.7 0.7

*Those CO competitors who pass would be placed at top
of register. These competitors are not identifiable .

in data presented here so proportions are somewhat in
error.
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TABLE 95 (continued)

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS, OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS*

COLLEGE MAJOR

OCCUPATIONAL CATEGORY A

FINE & FORE/CO HEALTH
'7 EDUCATION ENGINEERING APPLIED ARTS LANGUAGES PROFESSIONS

At or Above
Rating

106, 2.4 3.7 3.7
105 3.4 2.1 1.3 3.0 0.6
104 3.2 2.6 1.1 3.0 0.5
103 4.4 2.4 1.0 3.1 0.4
102 4.0 2.4 0.8 3.3 0.3
101 4.9 4.0 1.0 3.3 0.3
100 4.0 1.7 1.7 3.6 0.4
99 4.3 t5 1.8 .3.7 0.3
98 4.5 .3 1.9 3.9 0.4
97 4.7 1.3 1.9 4.0 0.4
96 4.9 1.3 2.0 3.9 0.4
95 5.2 1.2 2.0 4.0 0.4
94 5.4 1.2 2.0 4.1 0.4
93 5.7 1.1 1.9 4.2 0.4
92 6.0 1.1 2.0 4.2 0.5
91 6.3 1.1 2.0 4.3 0.5
90 6.5 1.0 2.1 4.3 0.5
89 6.6 0.9 2.2 4.3 0.5

, 88 6.8 0.9 2.1 4.4 0.5
87 7.0. 0.9 2.2 4.3 0.5
86 7.2 0.9 2.2 4.3 0.5
85 7.4 0.9 2.2 4.2 0.5

Percent
of Total 11.1 0.8 .2 2.7 0.8

*Those CP competitors who pass would be placed at top
of register. These competitors are not identifiable
in data presented here so proportions are somewhat in
error.
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TABLE 95.(continued)

PACE FY 75 COMPETITORS

061ULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS*

HOME
ECONOMICS

At or Above
Rating

106
105
104

103
'102

101
100 0.2
99 0.2
98 0.3
97 0.3
96 0..4

95 0.4
94. 0.4
93 0.6
92 0.6
91 0.7
90 0-7
89 0.7
88 0.8
87 0.8
86 0.8
85 0.8

. -Percent
of Total 1.2

COLLEGE MAJOR

OCCUPATIONAL CATEGORY A

2.4

2.8
2.6
3.0
2.9

3.0
2.9
2.5

2.4
2.2
2.1
2.1
2.0
1.9
1.8
1.7
1.7

1.6
1.6
1.6
1.5
1.5

. LAW LETTERS

11.0
10.2
9.3

8.9
8.6
8.1

11.1
11.2
11.2
11.4
11.5
11.2.
11.0
11.0
10.9
10.9
10.6
10.4
10.2
10'.1

10.0

*Those ,CP competitors who pass would be placed at top
'of,register. These competitors are not identifiable
in data presented here so proportions are somewhat. in

'error.

;
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LIBRARY PHYSICAL.
SCIENCE MATHEMATICS SCIENCES

0.2
0.5

0.7
0-6
0.5
0.4
0.5
0.5
0.5
0.4
0.4
0.5
0.5
0.5
0.5
0.4
0.4
0.4
0.4
0.4

0.4

6.1
9.2
9.1
7.2
6.7
5.9
6.8
6.6
6.2
6.1
5.8
5.5

5.3
5.2
5.0

4.7

4.6
4.5

4.4
4.3
4.1

3.2
2.9
3.2
3.0
2.6
2.5
2.7

2.6
2.6

2.4
2.3
2.3
2.1
2.1

2.0
2.0
2.0
1.9
1.9
1.8
1.8

0.3 2.3 1.1



TABLE 95 (continued)

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS*

COLLEGE MAJOR

OCCUPATIONAL CATEGORY A

PUBLIC AFFAIRS SOCIAL
PSYCHOLOGY & SERVICES SCIENCES THEOLOGY OTHER

Percent.
of Total

At or Above'
Rating

106 9.8 7.3 24.4 0.04
105 6.4 3.6 29.0 1.1 0.24
104 5.8 3.4 29.5 1.0 0L32
103 5.4 3.5 28.6 0.2 0.8 0.42
102 .6.2 3.3 29.0 0.3 0.8 0.53.

101 5.9 3.4 28.0 0.3 0.6 0.67
100 7.6 2.4 30.9 0.6 1.0 1.91
99 7.4 2.7 31.4 0.5 0.8 2.50
98 7.8 2.8 31.5 0.5 0.9 3.18
97 7.7 2.8 31.5 0.5 0.9 4 -02-

96 8.1 31.3 0.5 0.9 4.97
95. 8.3

_2.9
3.1 31.0 0.5 0.9 6.08

94 8.4 .3.2 30.8 0.5 0.8 7.30
93 8.5 3.3 30.4 0.5 0.9 P.73
92 8.6 3.4 .30.2 0.5 0.9 10.18
91 8.6 3.4 29.8 0.5 0.9 11.77

90 8.5 3.6 29.7 0.5 0.9 13.48
89 8.5 3.7 29.5 0.5 0.8 15.18

88 8.4 3.9 29.3 0.4 0.8 16.93

87 8.4 4.0 29.1 0.4 0.8 18.75

86 8.4 4.1 28.8 0.4 0.8 20.62
85 8.4 4.1 28.6 0.4 0.8 22.74

Percent
of Total 6.5 6.0 25.9 0.3 1.0

*ThoSe CP copetitorA .who pass would be placed at top
of register, These 'competl.torsare not identifiable
in data presented heri so proportions are somewhat in
error.

17:3
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TABLE 96

PACE FY 75 COMPETITORS
.

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS*

COLLEGE MAJOR.

OCCUPATIONAL CATEGORY B

At or Above
Rating

AGRICULTURE 4
NAT RESOURCES

ARCHITECTURE &
ENVIR DESIGN

BIOLOGICAL
SCIENCES

BUSINESS &
MANAGEMENT. COMMUNICATIONS

COMPUTER &
INFO SCIENCES

106 1.0 3.0 26.7 1.0 1.0
105 2.2 1.1 2.7 18.7 2.0 1.1
104 2.0 0.8 2.6 20.0 2.3 1.2
103 1.6 0.6 2.9 21.4 2.2 1.4
102 1.-6 0.6 3.2 22.8 2.2 1.2
101 1.6 0.5 2.9 23.8 2.4 1.1
'100 1.2 0.5 4.1 14.6 2.1 1.1.

99 1.f 0.5 4.2 14.2 2.1 1.2
98 1.2 0.5 4.0 14.0 2.2 1.1
97 1.2 0.5 3.9 14.0 2:2 0.9
96 1.2 0.6 3.9 14.1 2.2 0.9'
95 1.2 0.6 3.8 14.1 2.2 0.9
94 1.4 0.6 3.7 14.3 2.2 0.9
93 1.3 0.6 3.8 14.6 2,3. 0.9
92 1.3 0.6 3.6 14.7 2.4 0.8
91 1.4 0.6 3.6 14.9 2.4 0.8
90 1.4 0.6 3.7 15.0 2.4 0.7
89 1.4 0.5 3.7 15.2 2.5 0.7
8S -1,4 0.5 3.7 15.3, 2.6 .0.7
87 1.4 0.5 3.7 15.6 2.6 0.7
86 1.4 0.5 3.6 15.8 2.6 0.7
85 1.5 0.5 3.6 16.1 2,6 '0.7

Percent
of Total 0.4 2.9 22.4 2.7 ,0.7

*Those CP comPaitors who.pa;:s woold he placed at top
of register. These competitors are not identifiable
it data presented here so proportions ore somewhat in
error.

4 t,
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TABLE 96 (continued)

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS*

COLLEGE MAJOR

OCCUPATIONAL CATEGORY B

FINE & FOREIGN HEALTH
EDUCATION ENGINEERING APPLIED ARTS LANGUAGES PROFESSIONS

At or Above
Rating

106 2.0 1.0 3.0
105 4.2 1.6 1.1 2.7 0.4
104 3.8 1.8' 1.0 2.4 0.3
103 4.2 2.0 2.7 0.3
102 4:5 1.7 3.1 0.2
101 4..9 1.8 0.9" 2.9 0.4
100 4.3 1.4 1.6 3.1 0.4
99 4.5 1.4. 1.6 3.3 0.4

98 4.8 1.'i 1.7 3.5 0.4
97 4.9 ,. i 1.8 3:7 0.'4

96 4.9 1.2 1.8 3.7 0.4
95 5.3 1.1 1.9 3.8 0.4
94 5.5 1.1 1.8 3.8 0.4
93 5.7 1.0 1.8 3.9 0.4
92 6.0 1.0 1.8 4.0 0.4
91 6.2 1..0 1.9 3.9 0.5
90 6.4 0.9 2.0 4.1 0.5
89 6.5 0.9 2.0 4.2 0.5
88 6.8 0.9 2:1 4.2 0.5
87 7.0 0.9 7.0 4.2 0.5

.86 7.3 0.9 2.1 4.1 0.5
85 7.4 0.8 2.0 0.6

Percent
of Total 11.1 0.8 2.2 2.7 0.8

*Those CP competitors who pass would be placed at top
of register. These competitors are nor identifiable
in.clata presented here so, proportions are somewhat in
error.
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TABLE 96 (continued)

PACE FY.75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS*

COLLEGE MAJOR

OCCUPATIONAL CATEGORY B

At or Above
Rating

HOME
ECONOMICS LAW LETTERS

LIBRARY
SCIENCE MATHEMATICS

PHYSICAL
SCIENCES

106 2.0. 9.9 1.0 6.9
105
104

2.7 8.4 0.2 9.6 4.2
3.4 8.7 0.4 8.8 3.4103

102
3.0 7.8 0.6 7.8 3.2

101
2.8 7.5 0.5 6.9. 3.0
2.7 7.7 0.4 6.4 2.8100 0.2 2.6 10.0 0.4 7.6 2.799 0.2 2.4 10.1 0.5 7.4 2.798 0.2 2.2 10.3 0.5 7.0 - 2.997 -0.3 2.2 10.5 0.4 6.6 2.7.96 0.3 2.1 10.5 0.4 6.3 2.695 0.4 2.1 10.4 0.4 6.2 2.494 0.4 2.0 10.3 0.5 5.9 2.393 0.5 1.9 10.2 0.4 5.7 2.392 0.6 1.8 10.2 0.5 5.5 2.291 0.6 1.7 10.2 0.4 5.4 2.190 0.7 1.7 10.0 0.4 5.2 2.189 0.7 1.6 9.9 0.4 4.9 2.088. 0.8 1.6 9.7 0.4 4.8 1.987 0.8 1.6 9.6 0.4 4.7 1.986

85
0.8 1.5 9.6 0.4 4.5 1.90.8 1.5 9.5 0.4 4.4 1.8

Percent
of Total 1.2 1.0 6.3 0.3 2.3 1.1

*Those CP competitors who pass would be placed at top
of register. These competitors are not identifiable
in data presented here so proportions are somewhat in
error.
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TABLE 96 (continued)

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS*

COLLEGE MAJOR

OCCUPATIONAL CATEGORY B

PUBLIC AFFAIRS SOCIAL Percent.
PSYCHOLOGY -5 SERVICES SCIENCES THEOLOGY OTHER of Total

At or Above
Rating

106 8.9 7.9 24.8 0.05
105 5.8 3.5 26.5 0.4 0.9 0.28
104 5.2' 3.3 27.4 0.4 0.8 0.37
103 5.9 3.6 27.0 0.3 0.6 0.47
102 6.0 3.5 27.0 0.2 0:7. 0.62
101 5.8 3.5 26,8 0.3 0.5 0-.75

100 7.5 2.5 30.3 0.6 II0 2.17
99 7.5 2.7 30.7 .0.5 0.9 2.76
98 7.4 3.0 30.8 0.5 0.8 3.49
97 7.9 2.9 30.5 0.5 0.9 4.43
96 8.1 2.9 30.3 G.5 0.9 -5.29
95 8.1. 3.1 30.2 0.5 0.9 6.46
94 8.3 3.2 29.9 0.5 0.9 7.67
93 8.4 3.3 29.7 0.5- 0.8 -- 9.13
92 8.4 3.3 29.6 0.5 0.9 10.64,
91 8.4 3.4 29.3 0.4 0.8 12.09
90 8.3 3.6 0.4 0.8 13.71
89 8.4 3.7 28.9 0.4 0.8 15.68
88 8.3 3.9 28.7 0.4 0.8 17.42
87 3.3 3.9 28.5 0.4 0.8 19.11
86 8.3 4.0 28.3 0.4 0.8 20.93
85 8.3- 4.1 28.1 0.4 0.8 22.73

Percent
of Total 6.5 6.0 25.9 0.3 1.0

*Those CP competitors. who pass would be placed at top--
of register. These competitors are not identifiable
in data presented here so proportions are somewhat in
error.'
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At or Above
Rating

TABLE 97

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN' RATINGS*

COLLEGE ,MAJOR

OCCUPATIONAL CATEGORY C

AGRICULTURE ARCHITECTURE S BIOLOGICAL BUSINESS COMPLTER /
NAT RESOURCES ENVIR DESIGN SCIENCES MANAGEMENT COMMUNICATIONS INFO SCIENCES/

V;

106 0.9 3.8 27.4 0.9 0.9
105 2.0 1.0 2.5 23.1 1.8 0.8
104 2.0' 0.7 3.2 24.1 2/1 1.0
103 1.7 O.; 3.1 24.0 .0 1.4
102 1.6 0.6 3.3 24.9 .2 1.3
101 1.6 . 0.6 3.0 25.4
100 1.3 0.5 4.4 15.6 2.0 1.2
99 1.3 0.5 4.2 15.4 2.0 1.1
98. 1.3 0.5 4.2 15.3 2.1 1:1
97 1.4 0.5 4.1 15.3 2.2 1.1'.
96 1.4 0.6 3.9 15.4 2.1 1.0
95 1.3 0.6 3.9 ,... 15.7 2.1 1.0
94 1.4' 0.6 3.8 15.9 2.2 0.9
93 1.4 .0.6. 3.8 16.0 2.3 0.9
92 1.4 0.6 3.9 16.0 2.3
91 1.5 0.6 3.9 16.2 2/3 0.8
90 1.5 0.6 3.8 16.2 0.8
89 1.5 0.6 3.8 16.3 2.5 0.8
88 1.5 0.5 3.7 16.4 2.5 0.7
87 1.5 0.$ 3.7 16.7 2.5 0.7
86 1.5 0.5 3.7 17.0 2.5 0.7
85 1.5 0.5 3.7 17.1 2.5 0.7

ti

Percent;
of Total 1.5 0. 2.9 22.4 2.7 0.7

*Those CP competitors who pass would be placed at Jp
-f.register. These competitors are not identifi.
in !ztta presented here so proportions are somewhat in
error.

'-`1 -r
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TA91,1 9i 0,:onL tauee.)

PACE FY 7 5 COMPETITORS

CUMULAT'VE PRO1'::!RT IONS OF DIFFERENT C;1101; COMPETITORS'

AT OR ABOVE CERTAIN AATINGS

COLLEGE. MAJOR

OCCUPATIONAL. CATEGORY C

FINE FOREIGN HEALTH

EDUCATION ENGINEERIN;.: APPLIED ART:; LANGUAGES PR' 'ES5IONS

At or Above
Racing

106 1.9

105 4.0

104 4.2

103 4.2

102 4 . 8

101 5.2

100 4.8
99 4.6
98 5.0
97 5,0
96 5.1

95 5.

94 5.5

93 5.9

92 6. 1

.91 6.3

90 v.5
89 ti. ti
88

. 87 7.1

86 7.4

85

Percent
o Tctal .11.1

0.9
i,3

2.0
I.8

1.7

1.5

1.4

1.3

1._
I . 2

1 . 1

1.1
1 . 0
.0

0.9
U.

0.9
.9

0.9

7

2 . 8

1.0 2 :5..

0.9 '. 2.5

0.8 .2.4

0..8 -' 2..3

0.9 7 5

1. :'.

1. ,:_.
:.1....1..,

1.6 _. 7.
1.7 ---'- 3.7

1.7 3.4

1.8 3.5 :

1-.8 3.6

1.8 3. 61

1. C 3.. 7

1. 3.7 .

. 9 3.8

2.0 4. 0

2.0 4.0

2.0 4.0
2.0 4:0
_.0 3.9

2.7

*Thcise CP cot pet: i tors who pass w.-.!eld be plac_v:i. at top

of register. These tor arr not identif fable
in data presented here so. proport ions Are omewbat in

error.

1.71
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TABLE 00

PA( .E '5 CoMPET '10,10';

CcMCLATIVE PROPORTIONS OF 0IYFERENT CRoUPS OF COMPETITOR
AT OR ABOVE CLRTAIN KATING!',.

CoLLEC.F. MAJOR

OCC1TA1 1ONAL CATENok? E

ACRICULTURL 4 ARLIWILUTURE. I. 12101.0c1CAL BW,INP,!, 4 CONPUTER 2.
RESOURCE!, E11210 YCILNCE; ANA01_L1iT 1fo1,ICATI21U; INFO W1ENCES

100,
2/.4 I . i 1. i

10', 0.', 2. 15. 1 1.0 0.5
I 0', i.J 0.9 .2.6 1/.2 1.0 1.5
101 , I). i 1/.4 1.4
C. D. 2. . 11./ .6 1.0
101 1.4 0.6 2.4 18.0 2./ 0.9
100 ,.1 12-6 2.5 1.099 :H., 0. 11.9 2,4 0.0
'rvi !.0 `1.', 11.11 2.', 0.9
5' 2 2.5 12.0 r . % 0.0
',, ;. ,.6 I , 11.9 2.4 0./95 1.1 0,, I, 1.?', 12.0 .. 0./
2' ,

I.`, 12.0 :).--, O./
9; 2).1,

-,,_', D. /
1,... 1/.1, L .1 .2...) 0./

,.4. 24 2 . : 12.6 2 0.14i)
i:',0

I..' 0. ',
2,, , 2.

1.2.8
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COMPETITOR

!:MrLATIVE PROPORTIO::S OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGSA

COLLEGE MAJOR

OCCUPATIONAL CATEGORY F.

EOLCAlION ENCANM.RIN(:

FINE 5 FOREIGN
APPLIE11 ARTS LANGCAGE!..

\'
HEALTH

PRUIVESIONS

At Of Ah,vc
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TABLE 99 kcontied)

PACE FY COMPEFITORS

0'1Ui..\i.I PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS''

COLLEGE tA..10R

OCCEPATIONA! CATF0.ORY

AF. AIS

Rat 111,:,

SOCIAL
SCIENCES FILFOLOGY 011IER

Percent

of Total

10o :0.3 0.04

I 1" o.9 10.8 0.3 0.8 0.19

10, 10.1 0... 0.0 0.21'

101 29.7 0.1 0.13 0.Y7

10: 11.2 0.2 0.7 0.49

11,1 0.2 0.(' 0.64

100 O. 12.: 0.o 1.0 1.59

; 0.') :.17

; t. 1 0.5 0.9 :.$5

0.o 0.8 1.00

12. 1 0.o 0.0

1.0 1: 0 0.0 0.9 <, -2

9i .1.-, 0.!, 0.9 B.19

11.: 0.5 0.0 9.96

91 11.0 0.5 0.9 11.50

10." 0.5 0.9 11.25

1C., 0.S 0,9 14.91

10.; 0.5 0.S I6.00
0.8 1$.49

0., 0,S 20.50

29.4 0.4 0,S :2.10
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TABLE 100

FACE FY 75

cML;TIVE?SORTi0 OF ::FFERENT GSM COPT: TORs
AT OR ABOVE CERTAIN RATINGS"

COLL=0E tAJOS

HOXE

C.I7FATIONAL CATEGORY

1..T.BARY

'zCIENCE

FiiXSICA1

SCTP:CES

103 :. 7. 0.5 7.3 3.2
102 7.6 0.:, 6.6 3.2-
01 2.6 =.':: 0.5 5.$

IOC 0.2 2. .-.. 0.4 7.z. 2.6.
99 0.2 .

, 10.3 01. S 7.1 ..,..,

9S 0.2 :.:. ',..Ci.... 0.:. ::,..6 2.7.
4' 0,2 ... 0.4 2.6

-
-.,.. q.

45 2.4 ...'...)

..--!. 2.0 0.5 5.6 2..3

91 0.5 2. O.' 5,5 2.2
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